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PART I 
INTRODUCTION 

Part I attempts to give the reader an overview of the reasons for 
systematic follow-ups of advanced graduates and the procedures used in 
/.collecting the data for the present study. 

Section lA 

The personnel of the Office of Educational Research and Services are 
charged with the responsibility of coordinating perio'dic follow-up ^evaluative 
studies of the basic and advanced teacher-education graduates in the College 
of Education. There are two primary reason^^ for conducting these types of 
studies. First, the College of Education values the input provided by its 
graduates regarding .the programs they recently completed and knowing whether 
the graduates are successful in the educational careers for which we pre- 
pared them. Secondly, this type of da^a gathering is demanded by our various 
accrediting agencies, namely, the State of Ohio, National Council for ^ 
Accreditation of Teacher Education (NCATE) and North Central Association 
of tolleges anji Schools (NCA) . ^ 

Inf this regard, the following quotati^ous ^re^foui^^ on pages. 25"and 29 

of UCATE's Standards for the Accreciitatlon of Teacher Education , May, 1977. 

What strengths and weaknesses in ^he design and experiences 

^of the teacher education programs are revealed as a result 

of evaluations p^:.e^ared by graduates o^ the programs, 

' i * ' 

educational supervisors, .public schopl administrators, 

s 

1 and employers? (page 25) 



\it\at; does the institution dp' to ensure that results and 
findings obtained about th^ programs are translated into 

V 

appropriate changes and program modification? (page 25) 



What evidence indicat;es that the evaluation of graduates .. 
have had an influence on program development? (page 25) 

What does the instituti55n do to ensure that the results 
obtained from evaluating its graduates are translated into 
appropriate program modifications? (fpage 29) 



arious program areas 
re then assumed to 



The personnel of OERS and representatives of the \ 
attempted to devise instruments and procedures which 

f . ' 

(he legitimate ways of capturing the graduates' perceptions of selected 

^ / - 
but dif f icult-to-gauge outcomes of the various advanced programs. A^- with 

all evaluation endeavors, the present evaluators had to narrow down and 

then decide upon a specific set of questions or issues to investigate. 

It was decided that attempting to gather data on each of the many many 

sub-fatrfeors of 14 different advanced programs would be foolhardy indeed. 

) 

OERS, requested the program areas t;o provide input into the questions 
* ancL_£ormat^6 of the cfuestionnaires. OERS then constructed the question- 



naires, distributed and collected t hem and analyzed the graduates' 




and supervisors' responses.. The final product is this report. Hopefully, 
' the present evaluation results can help guide faculty in determining 
various strengths and weaknesses of their advanced programs. 
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Section IB 
INSTRUMENT. CONSTRUCTION 



Two*sets Of instruments were constructed for the evaluative follow- 
up of the advanced graduates. 
SET I- 

One set consisted of six pages and was sent to a large sample of 
the graduates of our advanced programs. These students received their 
advanced degrees between 1976 arid 1980. The primary purpose of this 
instrument was to gather the graduates' evaluations of the programs they 
had just recently completed at B.G.g.U. This instrument was composed of 
the^ following parts: 

A. "General Information" 

B. ''Evaluative Input Regarding Selected Objectives of Your 
Specific Major** (There were 14 different and distinct 
Part B inserts — one for each of our advanced program:*. 
For example, the Business Education graduates were sent 
the Business Education Part B section, the Elementary 
Education graduates were sent the Elementary Education 

^ section, etc.) 

C. "Evaluative Input Regarding "Non-Major" Courses 
and/or Experiences, in Your Advanced Program" 

D. "Miscellaneous Observations and Summary" 
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The objectives listed in the Part B sections ^ere developed by the 
faculty in the various program areas. The instrument, for each'oi^jective 
or program, competency, attempted to ascertain the graduate's perception of. 
his/her proficiency in that area prior to the start of the advanced program 
and also at the end of the program. An attempt was adso made to ascertain 
the graduate's need or the usefulness of each competency area in coping 
with his/her normal work load. 

The items presented in Part C attempted to gather evaluations from 
the graduates regarding program competencies related to research methods/ 
findings, multicultural education, and humanistic/behavioral studies. 

Part D attempted to gather evaluations related to such areas as: 

1. Academic advising 

2. Career and placement center 

3. Library materials and services 

4. University service offices 

5. Field experiences 

6. Graduate professors and curriculum 

A copy of this total instrument along with the 14 Part B inserts is 
presented as Appendix 1 in the present report. (The original instrument was 
typeset on a 17" x 11" sheet of paper folded in half which gave A pages 
8V* X 11". The Part B insert was one page 8V x 11" printed on both sides. 
The total instrument was 6 pages in length and printed on green paper.) 
Construction of the instrument began at the start of the Fall Quarter (1980) 
and was completed by the end of the Winter Quarter (1981). The instrument 
was distributed to the sample of graduates during the Spring Quarter, 1981. 



SET 2 

The second ii;istrumei^t was devised to collect data regarding on-the-job 

effectiveness of the advanced graduate^. It was entitled, **An Appraisal 

- u 

of the Job Performance of a Recent Graduate of an Advanced Program at 
Bowling Green State University." It primarily consisted of two parts: 

1. An item attempting to ascertain the graduate's total effective- 
ness in performing the duties related to his/her job title/ 
description, and 

2. A set of 18 items related to specific job competencies. 

This instrument was sent to the supervisors of the advanced graduates. 
A copy of the instrument is presented as Appendix 2 of the present report 

Section IC 

The Sample, Procedures, and Return Rates 
The Office of Alumni Affairs was contacted during the summer of 1980 
regarding the availability of current addresses of the graduates of the 
advanced education programs from 1976 tb 1980. As the data presented 
on the next page indicate, the Alumni Office provided labels for 887 of 
these graduates. (It is estimated that these 887 were 75 .to 80% of all the 
students who had graduated with advanced degrees in teacher education. It 
is not possible to pull out of the Alumni records the students with both 
undergraduate as well as graduate degrees from BGSU. The records are 
coded with the student's initial BGSU degrees.) 

It is further estimated, judging from returned envelopes marked "address 
not valid", that approximately 6 to 10% of the Alumni addresses were not 
valid. Thus, the sample for the present follow-up study was approximately 
800. We received a total of 4A5 returns which is translated to a return 
rate of 56%. 
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6. 

BASIC DATA -RELATED TO FOLLOW-UP h? 1976-80 ADVANCED GRADUATES 
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In addition, racing forms were received from 3r>0 bupervi sor.^ . 

Thd questionnaires were mailed to the graduates during late Mar^n, 
early April, 1981. After approximately two weeks, a post-card reminder 
was sent to all non--respondents . Supervis&r forms were also sent durii.g 



^hiJ^ time period to all the names given by the advanced graduates (see 
last item on questionnaire). 

During late April-early May, 1981, a complete package of materials 
was sent to each non-respondent (graduate's questionnaire, supervisor's 
form, and accompanying covet letters.) These non-respondents were asked 
to complete the questionnaire and to distribute the supervisor's form to 
their supervisors. 



The advanced graduates were asked to denote an answer to the following 
question: Are you presently working in the area of your advanced degree? 
Their responses are noted on the next page. 

For example, this page of data reveal that 90% of the elementary 
education graduates were working in the area of elementary education — chat 
36^ of the EDAS masters graduates were working in the area of adminlst rat io 
supervision, etc . 

Overall, 66% of the respondents were working in the area of their 
advanced degrees. , 
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Section ID 



Occupational Areas of the Advanced Graduates 
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Are you presently working in the area of your advanced degree? 
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Section IE 

Reasons for Pursuing Graduate Degrefe 

The graduate students were asked to respond to the following question: 

//9. Why did you decide to work toward an advanced degree? (Please rank as 
many responses as you desire — "1" to indicate the primary reason, "2" 
to indicate the second reason, etc.). 

a. To improve my teaching ef fectivenessi 

b. To increase my salary. 

^c. To increase/broaden my^ knowledge* 

jd. To obtain a permanent teaching certificate. 

e. To obtain tenure. 

^f. To obtain certificate for another position. 

^g. For enhanced prestige and status. ^ 

^h. Other \ 

— ^ Jzz 

The table presented on the next page sumnlarizes the ranks given by the 
past students to the seven listed reasons for attending graduate school. The 
data in the table is self-explanatory and only one example of reading the 
table is given. 

The total group of respondents gave the following ranks to the listed 
reasons for attending graduate school: 



Importance Reasons 

1 Another certificate 

2 Increase knowledge 

3 .Improved teaching effectiveness 

4 Iricreased salary 

5 To obtain permanent teaching certificate 

6 To obtain tenure 

7 For enhanced prestige/status • 
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Part II 
The Fj^dings 

This sedtion the report is composed of 5 sub-sections: 

A. An Analysis of the Responses Given By the Graduates of Each 
Program to the Program Specific Statements Presented Via 
Part B of the Questionnaire 

B. An Analysis of Part C cff the Questionnaire 
C/ An Analysis of Part D of the Quer^cionnaire 

D. Agisting of the Students' Comments * 
E- An Analysis of the Supervisors Ratings Given to the 
Ad vanced j'Craduates 
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Section IIA 

An Analysis of the ^e^ponses Given By the Graduates 
of Each Program to che Program Specific Statements 
Presented Via Fart B of ;fhe Questionnaire 

The faculty in each^ of the advance<i^ programs provided OERS with 
a selected number of objectives or competencies related specifically 
to an individual program. 

Graduate input as to their status prior to the start of the 
advanced program and th^ir status at the conclusion of their degree 
work was obtained for each of the objectives. Data w^s also collecte 
regarding the need or value of thi9 objective in the program. 

The findings, per program area, are presented by tables and 
graphs. 
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Major: Business Eduction Insert 
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Understand alternatives in teaching: programmed instruction, team 

teaching, disadvantaged and talented students, open classroom simulation 
and career e<lucation. 

1 2 3 4 5 Means 
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3. Understand curricula for distributive and/or *'business education at the 
puolic comprehensive high school, vocational school, and private 
schools. ^ 

i 2 3 4 ^5 Means 



J_% ^JL. J^J^ J^JL. f ^ 

Proficiency Priot 1 10 36 11 39 4 14 2 7 2.8^ 

Proficiency End 1 A 0 0 3 11 lA 50 10 36 4.14 

Need 0 Q 2*8 1 4 11 42 12 46 4.27 



4. Understand administrative principles and practices in business and/or 
distributive education programs. 
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5. Keep current in occupational and educational changes. 
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Major: Business Education (continued) 

6, ^Establish a personal and viable philosophy of business and/or 
distributive education, 

1 2 3 4 5 Means 

Proficiency Prior 3 n ' 29 12 43 5 18; 0 0 2,68' 

^J>rof iciency End 0 0 0 0 8 29 14 -50 f> 21 3.93 

"Need • 0 0 1 4 7 27 9 35 9 35 4.00 - 



7. Identify opportunities for professional growth and development. 



5, Means 

f IT ~Y~~x "f % f z f 



Proficiency Prior • 1 4 6 21 13 46 8 29 0 0 3.00 
Proflci^ency End 0 0 0 0 5 18 16 57 7, 25 4 ..07 

Nee4 .0 0 0 0 5 19 11 42 , 10 39 4.19 



8. Understand how the vocational business and office education ^nd/or 
^distributive education programs are organized at the^ secondary level. 



Means 



f z JL«L. f % - 

Proficiency Prior 4 "14" 3 11 10 36 7 25 4 14 ^^ 3.l4 

-ProficiencyxJEnd 0 0 ^ 1 r-4 2 7 11 39 14 50 4.36. 

Need , 1 4 3 12 0 0 8 31 14 54 4.19 



9, Develop a research proposal, 
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^10. Critically interpret research in business and/or distributive 
education. 
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Major: Business Education. (continued) 



11. Understand the organization and operation of word processing centers. 

1 2 3 A 5 ' Means 
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12. Help students understand their role as consumers in the American economy. 
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Major: CTE 

1. Your knowledge of the principles, objectives, purposes and roles 
of various career education programs. 

1 2 3 4 5 Means 

f Z J. Z_ JL^ % 

Proficiency Prior 10 26, 20 51 9 23 0 0 0 0 1.97 

Proficiency End '0^0 1 3 16 41 16 41 6 15 3.69 

Need 4 10 5 13 14 36 10 26 6 15 3.23 



2. Your knowledge of the current practices, related theory, and the historical 
development of industrial and/or home economics education. 



1 2 3 4 5 Means 

• Ji^JL, Jl^JL^ ^JL. J^JL^ f % 

Proficiency Prior 7 18 17 44 9 2^ 6 15 0*0 2.36 

Proficiency End 0 0 5 13 10 26 16 41 8 21 3.69 

Need ' 822 5 14 11 30 8 22 5 14 2.92 



3. Your knowledge of the principles and procedures in evaluating 
programs. 
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Your knowledge of the principles and procedures in evaluating 
student growth. 



Means 
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5. Your knowledge of the principles and procedures in evaluating 
teacher behavior. 



Means 
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2 


5 


0 


0 


2 


36 


Proficiency End 


0 


0 


3 


8 


9 


23 


20 


51 


7 


18 


3 


79 


Need 


3 


8 


3 


8 


8 


22 


17 


46 


6 


16 


3 


54 



hfiiiffliiinrfTiaaaiia 



23 



18. 



Major: CTE (continued) 



6. Your ability to apply the procedures related to ^f's 3, 4, and 5 above, 



Means 



_f__z_ _f__z_ J^JL^ f z 

Proficiency Prior 7 18 17 44 12 31 3 8 0 0 2.28 

Proficiency End 0 0 2' 5 11 28 18 46 8 21 3.82 

Need 2 5 1 3 6 16 18 49 10 27 3*89 



7. Your competence for the interpretation, utilization or preparation 
and development of research information. 



Means 



f 



Proficiency Prior 15 -39 19 49 4 10 1 3 0 0 1.77 
Profidi^ncy ,End 0 0 1 3 10 26 21 54 7 18 3,87 

Need 0 0 5 14 7 19 15 41 10 27 3.81 



8. Your ability to critically analyze existing curriculum patterns or 
trends. 



3 / 4 / 5 Means 



. , JL_A- J^iL. f Z 

Proficiency Prior 12 31 1^ 41 7 18 4 10 0 0 2.08 

Proficiency End ^ 0 0 2 5 14 36 12 31 11 28 3.82 

Need. 2 5 5 13 7 18 13 34 11 29 3.68 

\ 

s 

9. Your ability to cope with posijible adoption problems relating to specific 



programs within career and technology education. 



Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


11 


29 


16 


A2 


10 


26 


1 


3 


0 


0 


2 


.03 


Proficiency End 


0 


0 


5 


14 


14 


38 


13 


35 


5 


lA 


3 


.A9 


Need 


A 


11 


6 


17 


13 


36 


8 


22 


5 


lA 


3 


.11 



10. The knowledge and skills that you were exposed to while enrolled in 
the four or more courses of your area of concentration. 



Means 



Proficiency Prior 
Proficiency End 
Need J 



f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




2 


5 


15 


39 


18 


A6 


4 


10 


0 


0 


2.62 


0 


0 


1 


3 


6 


15 


18 


A6 


lA 


36 


'4.3.5 


1 


3 


0 


0 


5 


13 


19 


50 


13 


3A 


A. 13 



24 



Ik 




f 



20. 



Major: Educational Media Insert 



The. purposes of a school library/media center. 

1 2 3.4 5 Means 



Proficiency Prior 5 36 3 21 3 21 2 14 1 7 2.36 

Proficiency End 0 0 0 0 1 7 4 29 9 64 4.57 

Need 0 0 1 7 1 7 6 43 6 43 4.21 



Professionalism, as developed from exposure to segments of your master's 
degree, such as: prof essional^ ethics, journals, and associations. 



f Z 

Proficiency Prior 3 21 

Proficiency End 0 0 

Need 1 7 



Proficiency Prior 2 14 

Proficiency End 0 0 

Need 1 7 



2 




3 


4 




5 


Means 


f 


X 


f 1 


f 2 


f 


Z 




4 


29 


7 50 


0 0 


0 


0 


2.29 


0 


0 


2 14 


6 43 


6 


43 


4.29 


0 


0 


4 29 


7 50 


2 


14 


3.64V 


how 


to-" 


use them. 










2 




3 


4 




.5 


Means 


f 


Z 


f Z 


f Z 


f 


Z 




6 


43 


4 29 


0 0 


2 


14 


2.57 


0 


0 


1 7 


3 21 


10 


71 


4.64 


1 


7 


1 7 


6 43 


5 


36 


3.93 



4. Critically evaluate, select, and order print and non-print materials 
for a school library/media center. 





1 




2 




3 










5.,. - 


Means 




f 


Z 


f 


Z 


f 


Z 




Z 


f 


Z 




Proficiency Prior 


9 


64 


3 


21 


2 


14 


0 


0 


0 


0 


1.50 


Proficiency End 


0 


0 


1 


7 


0 


0 


8 


57 


5 


36 


4.21 


Need 


1 


7 


0 


0 


1 


7 


4 


29 


8 


57 


4.29 



5. Organize materials in a school library/media center for efficient 
access and utilization. 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


7 


50 


4 


29 


2 


14 


0 


0 


1 


7 


4 


.86 


Proficiency End 


0 


0 


0 


0 


1 


7 


6 


43 


7 


50 


4 


.43 


Need 


2 


14 


0 


0 


2 


14 


4 


29 


6 


43 


3 


.86 



ERIC ^ ^ 



\ 

f 



21, 



Major: Educational Media (continued) 



6, Print and non-print materials suitable .for various age and ability levels 



1 2 3 4 5 Means 







f 


Z 


f 


z 


f 


% 


f 


Z 


_f_. 


Z 




Proficiency 


Prior 


5 


39 


1 


8 


5 


39 




15 


0 


0 


2.31 


Proficiency 


End 


0 


0 


0 


0 


0 


0 


8 


62 


5 


39 


4.38 


Need 




0 


0 


1 


8 


1 


8 


6 


4S 


5 


39 


4.15 



7. Employ audiovisual teaching techniques. 



Proficiency Prior . 
Proficiency End 
Need 



1 . 2 3 

f Z f Z f Z 

~Tir ~T'W "TIT 

0 0 0 0 3 21 
.0 0 1 7 4 29 



A 5 Means 

f Z _f__Z_ ' 

3 21 0 0 2.50 

4 29 7 50 4.29 

5 36 4 29 3.86 



8, Plan and produce a variety of instructional materials to help 



students 


meet 


specific 


behavioral obj 


^ctives . 
















1 




2 


3 




4 




5 


Means 






f 




, f Z 


f Z 


' f 


Z 


f 


Z 




Proficiency 


Prio 


r 6 


43 


4 29 ~ 


1 ^7 


3 


•21 


0 


0 


2.07 


Proficiency 


End 


0 


0 


1 7 


3 21 


4 


29 


6 


43 


4.07 


Need 




1 


7 


1 7 


4 29 


5 


36 


3 


21 


3.57 



Motivate pupils and teachers to utilize media. 



Means 





f 


Z 


f 


z •» 


f 


Z 


f 


Z 


f Z. 




Proficiency Prior 


5 


36 


4 


29 


3 


21 


2 


14 


0 0 


2.14 


Proficiency End 


0 


0 


0 


0 


2 


14 


5 


36 


7 50 


4.36 


Need 


0 


0 


0 


0 


4 


29 


3 


21 


7 50 


4.21 



10. Coordinate and supervise library/media programs within a school 
district. 



Means 



Proficiency Prior 12 86 1 7 0 p 17 0 .'0 1,29 
Proficiency End 0 0 2 14 5 36 7 50 0./ 0 3,36 

Need 4 29 2 14 4 29 2 14 2 14 2,71 



2"8 



\ 



22. 



Major: Educational Media (continued) 



11. Find and utilize pertinent research studies related to school 
media programs. 





1 


2 


3 




4 




5 




Means 




f X 


f -2 


f 


Z 


f 


Z 


f 


% 




Proficiency Prior 


8 57 


6 43 


0 


0 


0 


0 


0 


0 


1.43 


Proficiency End 


0 0 


1 7 


3 


21 


7 


50 


3 


21 


3 .'86 


Need 


1 7 


6 43 


3 


21 


3 


21 


1 


7 


2.79 



12. To prepare students to work with others (faculty and students) 
V to effectively utilize instruction materials. 

1 2 3 4 5 Means 





f Z 


f. 


Z 


f 


Z 


f 


Z 


f 


Z 


Proficiency Prior 


5 36 


5 


36 


3 


21 


1 


7 


0 


0 


Proficiency End 


0 0 


1 


7 


3 


21 


8 


57 


2 


14 


Need 


0 0 


4 


31 


4 


31 


4 


31 


1 


8 



T 



13. To prepare students to work with others (faculty and students) 'to 
plan and produce instructional materials to meet specific learn;Lng 
needs. 





1 




l2 




3 


4 




C 




Means 




f 


_Z_ 


f 


Z 




f_ _ 


% 




Z - 






Profitiency Prior 


9 


64 


2 


14 


3 ,'2r 


0 


0 


0 


0 


1 


.57 


Proficiency End 


0 


0 


2 


14 


4 ^ i29 ■ 


6 


43 


2 


14 


3 


57 


Need 


1 


7 


4 


29 


3 21 


6 


43 


0 


0 


3 


.00 


14. Function as a 


school ; 


.ibrary/media 


specialise 
















1 




2 




3 


4 




c 




Means 




f 


_z_ 


f _ 


Z 


f % 


_f_ _ 


Z 


f 


Z 






Proficiency Prior 


10 ' 


71 


2 


14 


1 7 


0 


■0 


1 


7 


1 


57 


Proficiehcy End 


. 0 


0. 


0 


0 


1 7 




36 


8 


57 


4 


50 


Need ' 


4 


29 


0 


0 


3 21 


2 


14 


5 


36 


3 


29 



m 



29 




ERIC 



24, 



Major: Elementary Education 

1. Utilize foundations of American education through analyzing and synthesizing 
ideas from one of the following areas: (1) traditional and modern' philosophies 
of education; (2) historical development of education; or (3) comparative 
educational systems.. « « / j; 



Means 



fZ fZ f Z fZ fZ 



Proficiency Prior 12 22 25 46 15 28 2 -4 0 0 2.13 
Proficiency End 1 2 6 11 23 43 21 39 3 6 3.35 

Need 7 14 16 31 15 29 11 21 3 6 2! 75 

2. Utilize the following concepts related to the design and development 
of curriculum in planning elementary school programs: 
(a) Scope 



Proficifeacy Prior 
Proficiency End 
Need 



1 




2 




3 


4 


5 


Means 


i Z 


f 


Z 


f 


Z 


f Z 


f Z 




5 0 


27 


49 


17 


31 


4 7 


2 4 


2.47 


0 0 


2 


4 


24 


44 


23 42 


6 11 


3.60 


1 2 


2 


4 


15 


28 


21 39 


15 28 


3.87 



Proficiency Prior 
Proficiency End 
Need 



(b) Sequence 



1 2 3 4 5 Means 



f 


Z^ 


f 


Z 


f 


Z 


f 


Z 


f 


- jL. 




2 


4 


29 


53 


17 


31 


5 


9 


2 


4 ^ 


2.56 


0 


0 


1 




23 


42 


23 


42 


8 


15 


3.69 


'1 


2 


T 




16 


30 


17 


32 


17 


32 


3.89 



(c) Integration 





1 




2 




3 




4 




5 


Means 




f 


Z 


f Z 


f 


Z 


f 


% 




_ _L_ 




Proficiency Prior 


4 


7 


29 53 


16 


29 


4 


7 


2 


4 


t.47 


^ Proficienpy End 


1 


2 


1 2 


26 


47 


19 


35 ■ 


8 


15 


3.58 


Need 


2 


4 


2 4 


13 


25 


21 


40 


15 


28 


3.85 


-J 


(d) 


Continuity 


















1 




2 




3 




4 




5 


Means 




f _ 


2 


f Z 


f 


% 


f 


- 


f 


_ _%_ 




Proficiency Prior 


4 


7 


24 44 


21 


38 


5 


9 


1 


2 


2.55 


Proficiency End 


0 


0 


3 6 


23 


42 


24 


44 


5 


9 


3.56 


Need 


1 


2 


3 16 


13 


24 


23 


43 


14 


26 


3.85 



ERIC 



32 



Major: Elementary Education (continued) 

(e) Evaluation 



25, 



Proficiency Prior 
Proficiency End 
Need " Ji 



3 



6 

0 \0 



f Z 

26 47 

2 4 

1 2 



f Z 

18 33 

18 33 

9 17 



f Z 

6 11 

'27 49' 

23 43 



f Z 

2 4 

8 15 

20 37 



Means 

2.60 
3.75 
4.11 



Apply principles from the following areas during Che process of 
curriculum development : 

(a) Human growth and development 





1 






3 




4/ 




5 


Medns 


f Z 


f , z 


f 


Z 


f 


Z ■ 


f 






Proficiency Prior 


4 7 


l4 26 


27 


' 49 


lo 


" 18 


' 0 


0 


2.78 


Proficiency End 


0 0 


1 2 


6 


19 


33 


60 


12 


22 


4.02 


Need 


0 0 


1 2 


9 


17 


19 


35 


25 


46 


4.26 



(b) Social forces 





1 




2 






J 


4 


5 


Means 


Proficiency Prior 


f 

1 


z ■ 

2 


f 

22 


Z 

40 


f 

25 


Z 

46/ 


f 

7 


Z 

13 


01 0 


2.69 1 


Proficiency End 


0 


0 


3 


6 


15 


28 


29 


54 


7 13 


3.74 


Need 


0 


"o 


5 


■9 


10 


19 


22 


41 


17 31 


>.94 



Proficiency Prior 
Proficiency End 
Need 



(c) Philosophy 



_f__Z_ f Z 

13 24 24 44 

12 8 15 

3 6 8 15 



f Z 

14 26 

23 42 

20 37 



f Z 

4 7 

18 33 

15 28 



0 "V 

5 9 
8 15 



•4 

Means 

3.33 
3.31 



(d) Research 



1 2 3 4 5 Cleans' 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


20 


37 


23 


43 


8 


15 


3 


6 


0 


0 


1.89 


Proficiency End 


2 


4 


3 


6 


24 


44 


20 


37 


5 ' 


9 


3.43 


Need 


5 


9 


6 


11 


19 


36 


19 


36 


■4 


8 


3.21 



33 



ERIC 



26. 



'"Major: Elementary Education (continued) 



(e) History of education or histoty of specific 
areas. ^ 



Proficiency Prior 
Proficiency End 
Need 



f X 

11 20 

2 4 

6 11 



f Z 

23 43 

9 17 

13 25 



f Z 

17 32 

19 35 

21 40 



3 6 
1^ 33 
10 19 



0 0 
6 ,11 
3 6 



Means 

2.22 
3.31 
2.83 



Show a functional knowEdge of several theoretical frameworks for under- 
standing and interpreting human development through the life span (e.g., 
Erikson's psychosocial theory and.Piaget's cognitive theory) and apply 
these theories to teaching elementary school-age children. 

1 2 3 4 5 



Proficiency Prior 
Proficiency End 
Need 



f 

15 
0 
2 



X 

28 
0 
4 



f % 

'<'-2-3-v43 
2 \ 
2 4 



f 

15 
19 
10 



X 

28 
35 
19 



. f 

^ 1 
21 
19 



X 

2 
39 
36 



f 

0 
12 
20 



Z 

0 
22 
38 



Means 

2.04 
3.80 
4.00 



Identify the roles which teachers ,and schoc^s might play in various 
aspects of child and adolescent development ihd your knowledge and 
ability to apply strategies for faciiitating the development". 



Proficiency Prior 
Proficiency End 
Need 



f J / f X 

1 2" 21 39 

0 0 3 6 

12 2 4 



f % 

27 50 

15 28 

3 6 



f % 

5 9 

26 48 

26 49 



f X 

0 0 

10 19 

21 40 



Means 

"2.67 
3.80 
4.21 



6. Demonstrate knowledge and thinking of current writers , in such areas as; 



(6a) Moral development 



Means 





f 


X 


f 


X 


f 


X 


f 


X 


f 


Z 




Proficiency Prior 


12 


22 


,24 


44 


16 


30 


2 


4 


0 


0 


2.15 


Proficiency End 


2 


4 


4 


7 ■ 


24 


44 


20 


37 


4- 


7 


"3.37 


Need 


I 


2 


3 


6 


14 


28 


22 


43 


11 


22 


3.76 



(6b) Aggressive behavior 





1 


2 




3 


4 


5 




Means 




f X 


f 


X 


f 


X 


f 


Z 


f 


X 






I'roficiency Prior 


10 19 


24 


46 


16 


31 


2 


4 


0 


0 


2 


.19 


Proficiency End 


1 2 


3 


6 


25 


47 


20 


38 


4 


8 


3 


.43 


Need 


1 2 


2 


4 


11 


22 


20 


40 


16 


32 


3 


.96 



34 



J 



I 
I 

t 

I 
I 

i 

r 
I 
I 
I 
I 

I 

r 

I 

I 
I 

I 



27. 



Major: Elementary Education (continued) 

(6c) Motivation 



1 



33 



3 


■ 4 


5 




Means 


f _Z_ 


f Z 


f 


Z 




22 42 


2 4 


1 


2 


2.40 


18 34 


27 51 


6 


11 


3.68 


7 14 


21 42 


19 


38 


4.10 



_J__Z_ f z 

Proficl^ency Prior 8 15 19 37 

Proficiency End •• 12 12 

'Need 12 2 4 



(6d) Language development 

1 2 3 4 5 Means 

_f__Z_ _£__%_ _f__l. f Z 

-Proficiency Prior 5 10 21 40 23 44 2 4 1 2 2.48 

Proficiency End 1 2 1 2 20 38 23 43 8 15 3.68 

Need 1 2 3 6 11 22 20 40 15 30 3.90 

/ 
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30. 



Major: Guidance & Counseling 

1. Awareness of your personal system of beliefs, values, and attitudes 
and how they affect your interpersonal relationships with others. 



f Z fZ fZ fZ fZ 



Means 



Proficiency Prior 2 4 15 29 25 49 8 16 1 2 2.82 
Proficiency End' i 2 0 0 5 10 26 55 17 33 4.18 

Need 0 0 0 0 5 10 9 18 37 73 4.63 



2. Congruent-'^nd genuine behavior wherein you consistently present 
yourself honestly to yourself and others. 

1 2 3 A $ Means 

_f L- jJ^^ xJ^^ J. L. 

Proficiency Prior 1 2 9 18 23 45 jl4 28 4 8 3.22 

Proficiency End 1 2 0 0 7 14 y 32 63 11 22 4.02 

Need 0 0 0 0 4 8 10 20 37 73 4.65 



3. Ability to maintain an appropriate objectivity when involved with 
others . 



1 2 3 4 5 Means 

-L.^ -J L. 

Proficiency Prior 0 0 9 18 28 56 10 20 3 6 3.14 

Proficiency End 0 0 0 0 11 22 29 58 10 20 3.98 

Need 0 0 0 0 5 10 9 18 37 73 4.63 



4* Knowledge of the major counseling theories and how they relate to the 
behavior of individuals and groups. 





1 


2 


3 




4 




5 




Means 




f Z 


f Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


26 51 


21 Al 


3 


6 


1 


2 


0 


0 


1.59 


Proficiency End 


0 0 


3 6 


10 


20 


32 


63 


6 


12 


3.80 


Need 


0 0 


7 14 


lA 


28 


16 


32 


13 


26 


3j70 



5. Ability to identify, describe, and use specific counseling behaviors 
which are helpful to clients in problem solving. 







1 


2 




3 










5 


Means 




f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


18 


35 


30 


59 


2 


4 


1 


2 


0 


0 


1.73 


Proficiency End 


0 


0 


1 


2 


U 


22 


33 


65 


6 


12 


3.86 


Need 


0 


0 


2 


A 


8 


16 


19 


37 


22 


A3 


A. 20 



3 



4n 



31. 



Major: Guidance & Counseling (continued) 

6. Understanding of the leader and group member behaviors that 
facilitate learning and growth in counseling groups. 

1 2 3 4 5 Means 

f f z f x 

Proficiency Prior 21 41 28 55 2 4 0 0 0 0 1.63 
Proficiehcy End 0 0 2 4 15 29 28 55 6 12 3.75 

Need 1 2 3 6 17 33 22 43 8 16 3.65 



Ability to develop and implement an organized group counseling program. 



Means 



Proficiency Prior 
Proficiency End 
Need 



f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




33 


65 


17 


33 


1 


2 


0 


0 


0 


0 


1.37 


0 


0 


8 


16 


13 


26 


24 


47 


6 


12 


3.55 


2 


A 


8 


16 


13 


26 


15 


29 


13 


26 


3.57 



Understanding and acceptance of the ethical standards of' the profession 
and how they relate' to counseling relationship and practices, 

1 2 3 4 5 Means 



_f__z_ f z 

Proficiency Prior 11 22 22 43 14 28 2 4 2 ^ 2.25 

Proficiency End 0 0 0 0 13 26 23 45 15 29 "4.04 

Need 1 2 3 6 8 16 11 22 26 53 4.18 



Knowledge of major theories of career development and how they relate 
to career development procedures. 

1 2 3 4 5 Means 



fZ fZ fZ fZ fZ 



Proficiency Prior 30 59 18 35 2 4 1 2 0 0 1.49 
Proficiency End 1 2> 7 14 14 28 23 45 6 12 3.51 

Need 4 6 4 8 11 22 19 37 13 26 3.65 



10. Understanding of the career decisions-making process and the ability 
to use it with clients, 

1 2 3 4 5 Means 





f 


Z 


f Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


24 


47 


21 41 


5 


10 


1 


2 


0 


0 


1 


67 


Proficiency End 


0 


0 


9 18 


8 


16 


25 


49 


9 


18 


3 


.67 


Need 


5 


10 


2 4 


8 


16 


18 


35 


18 


35 


i 


82 



Ier|c 4 1 



/ 



32. 



Major: Guidance 5. Counseling (continued) 

11; Knowledge of materials, assessment tools, and sources of information 
useful in career guidance. 



Proficiency Prior 
J*roficiency End 
Need 



f % 

27 53 

1 2 

3 6 



18 37 
7 lA 
A 8 



A 8 

6 12 

7 14 



1 2 
29 57 
18 35 



f ^ 1 

0 0 
8 16 
19 37 



Means 
3.90 



12. Ability to design and implement a career development program in a 
school or agency. 



Proficiency Prior 
Proficiency End 
Need 



f Z 

31 61 

0 ,.0' 

5 10 



2 

f Z 

18 35 
9 18 
3 6 



1 2 
13 26 
13 26 



f Z 

1 2 

22 A3 

lA 28 



f Z 

0 0 

7 lA 

16 31 



Means 

1.A5 
3.53 
3.65 



13. Knowledge of consultation models and procedures. 



Means 



Proficiency Prior 


f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




29 


■ .56 


21 


40 


2 


4 


0 


0 ~- 


- 0 


0 


1.A8 


Proficiency End 


1 


2 


6 


12 


20 


39 


2i 


AO 


A 


8 


3. AO 


Need 


2 


4 


7 


lA 


17 


33 


17 


33 


8 


16 


3. A3 



14. Ability to initiate and maintain a consulting relationship with a teache 
a parent, or another professional. 



Proficiency ?x±oA 
Proficiency End ^\ 
Need 



1 2 3 

f ' z _i__z_ _£_:_z_ 

5 10 22 42 19 37 

1 2 3 6 ^7 14 

1 2 1 5 10 



3 6^ 7 
1 5 

/ ; 



f 

5 

25 49 
15 31 



10 



_f_ 
1 



2 



X5 29 
27 55 



Means 

2.52 
3.98 
A. 35 



15. Ability to design and implement an organized consultation program 
with a group of teachers _frT parents. 







1 




2 




3 




4 




5 


Means 




f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


24 


A6 


18 


35 


8 


15 


2 


A 


0 


0 


1.77 


Proficiency End 


3 


6 


8 


15 


19 


37 


18 


35 


A 


8 


3.23 


Need 


5 


10 


5 


10 


9 


18 


21 


A2 


10 


20 


3.52 



42 



Major: Guidance & Counseling (continued) 

16. Knowledge of the physical, mental, and emotionai characteristics 
of the age group with whom you work. 





1 


2 




3 


4 


5 


Means 




f X 


f 


X 


f Z 


f Z 


J Z_ 




Proficiency Prior 1 2 


12 


23 


22 A2 


14 27 


3 6 


3.12 


Proficiency End 0 0 


2 


A 


8 16 


26 51 


15 29 


A. 06 


Need 


0 0 


1 


2 


0 0 


9 18 


AO 80 


A. 76 


17. Ability 


to select, administer, 


and 


score a 


variety of 


group tests and. 


other appraisal instruments. 














1 


2 




3 


4 


5 


Means , 




f Z 


f 


X 


f Z 


f Z 


f Z 




Proficiency Prior 2A A6 


L9 


37 


5 10 


3 6 


1 2 


1.81 


Proficiency End i 2 


3 


6 


15 29 


22 A2 


11 21 


3.75 


Need 


1 2 


7 


lA 


12 2A 


11 22 


19 38 


3.80 


18. Ability 


to interpret and 


synthesize 


data from group and individual 


tests and nontest scores. 
















1 


2 




3 


A 


5 


Means 




f Z 


f 


Z 


f Z 


f Z 


f % 




Proficiency 


Prior 21 AO 


18 


35 


11 21 


1 2 


1 2 


1.90 


Proficiency 


End 0 0 


A 


8 


14 27 


27 52 


7 lA 


3.71 


Need 


2 4 


6 


12 


9 18 


15 30 


18 36 


3.82 


19. Ability 


to communicate to 


clients and appropriate others the 




results 


and implications 


of data from test 


and nontest scores. 






1 


2 




3 


4 


5 


Means 




f X 


f 


X 


f Z 


f Z 


f X 




Proficiency 


Prior ^19 37 


21 


AO 


9 17 


2 4 


1 2 


1.9A 


Proficiency 


End 1 2 


3 


6 


10 19 


26 50 


12 23 


3.87 


Need 


1 2 


5 


10 


9 18 


16 32 


19 38 


3.9A 



20. Ability to describe the philosophy, objectives, and services of 
a comprehensive guidance program. 



1 2 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


' Z 


f 


Z 






Proficiency Prior 


30 


58 


15 


29 


6 


12 


1 


2 


0 


0 


1 


.58 


Proficiency End 


1 


2 


2 


A 


13 


26 


26 


51 


9 


18 


3 


78 


Need 


A 


8 


9 


18 


16 


32 


9 


18 


12 


2A 


3 


32 



43 



34. 

m 

Major: Guidance 6f Counseling (continued) ' 

21. Ability to recognize when clients need to be referred to other 
professionals. 



1 2 3 A 5 Means 





f 


Z 


f 


Z 


f _ 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


5 


10 


22 


42 


20 " 


39 


4 


8 


1 


2 


2 


.50 


Proficiency End 


0 


0 


1 


2 


9 


17 


29 


56 


13 


25 


A 


.04 


Need 


1 


2 


1 


2 


6 


12 


11 


22 


31 


62 


A 


.40 


22. Knowledge of s 


chool 






referral 


sources and 


their 


services . 






1 


2 




3 




4 






5 


Means 




f 


z 


■ f 


Z 


f _ 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


7 


lA 


28 


54 


10 


L9 


4 


8 


3 


6 


2 


38 


Proficiency End 


0 


0 


5 


10 


15 


29 


22 


A3 


9 


18 


3 


.69 


Need 


1 


■2 


4 


8 


4 


8 


19 


3^ 


22 


44 


A 


14 



23. Ability to identify strengt|is and weaknesses in a guidance .program 
based on research data anti to suggest appropriate action for 
improvement where neede^d. 



1 2 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 




Z 


f 


Z 






Proficiency PrJ.or 


24 


46 


21 


40 


6 


12 


1 


2 


0 


0 


1 


.69 


Proficiency End 


2 


4 


3 


6 


17 


33 


23 


A9 


4 


8 


3 


.51 


Need 


4 


8 


7 


14 


18 


35 


10 


20 


12 


24 


3 


.37 



4-1 




ERIC . 



37. 



Major: HPER 

1. Apply the advanced skills and theoretical knowledge of health or 
physical education or recreation. 

1 2 3 4 5 Means 

_f_^ JL^ J^Jl^ f ^ 

Proficiency Prior 0 6 17 19 54 8 23 2 6 3.17 

Proficiency End 0 0 0 0 ' 5 14 22 63 8 23 4.09 

Need 3 9 3 9 7 20 14 40 8 23 3.60 



2. Analyze critically and make intetpretations/applications of 
professional literature. 



1 * 2 3 4 5 Means 

JL-^ -X-i f ^ 

Proficiency Prior 2 6 21 60 5 14 , 7 20 0 0 2,49 

Proficiency End 0 0 1 3 5 14 l8 51 11 31 4,11 

Need 3 9 5 14 8 23 15 43 4 11 3.34 



3. Identify a^id utilize school and community resources for the betterment 
of your program. 



Proficiency Prior 
Proficiency End 
Need 



4. Identify and utilize the appropriate theoretical and philosophical 
foundations when working with youth and/or adults from special 
populations. , ^ 

1 2 3 4 5 JLans 

J^JL f z 

Proficiency Prior o 0 10 29 16 46 6 17 3 9 3.06 
Proficiency End o 0 1 3 10 29 16 46 8 23 3.89 

Need i 3 4 11 9 26 10 29 11 31 3 .74 



1 2 3_ 

f Z _f_^ f Z 

1 3 4 11 19^54 

0 0 1 3 9 26 

3 9 7 20 5 14 



) 4 5 Means 

X.^ f Z 

8 23 "3 9 3.23 

21 60 4 11 3.80 

8 23 12 34 3.54 



5. Integrate the knowledges /skills gained in health or physical 
education or recreation with those of other subject areas. 





1 




2 




3 




4 




5 




Means 




f 


X 


f 


X 


f 


X 


f 


X 


f 


X 




Proficiency Prior 


0 


0 


9 


26 


15 


43 


10 


29 


1 


3 


3.09 


Proficiency End 


1 • 


3 


0 


0 


11 


31 


18- 


51 


5 


14 


3.74 


Need 


4 


11 


3 


9 


10 


29 


10 


29 


8 


23 


3.43 



4^) 




Major: HPER (cotitinued) 

6* Help your students integrate the knowledges/skills gained in -health or 
physical education or recreation with those of other subject areas. 

12 3 A 5 Means 



J__z_ _f__%_ f % 

Proficiency Prior 1 3 6 17 19 54 8 23 ' 1 3 3.06 

Proficiency End 1 3 ' 1 3 15 43 10 29 8 23 3-66 

Ne^i-.' 6 17 4.11 8 23 8 23 9 26 3.29 



Demonstrate an awareness of cultural patterns, social procedures and 
other psycho-social aspects of physical activity and sport upon 
health or physical ed ucation or recreation* 

1 2 3 4 5 Means 



fZ f% fZ fZ 



Proficiency Prior 1 3 16 46 10 29 7 20 1 3 2,74 
Proficiency End 1 3 1 3 '12 34 16 5 14 3.66 

Need 5 14 5 14 8 23 8 23 9 26 3.31 



8. Apply various research tools and techniques. 



1 2 3 A 5 Means 

_f__z_ _L.-L- _L-_? f X 

Proficiency Prior 5 14 15 43 10 29 5 14 0 0 2.43 

Proficiency End 0 0 3 9 5 14 19 54 8 23 3,91 

Need 1 3 10 29 8 23 11 31 5 14 3,26 



9, Demonstrate an awareness of current critical issues within the 
disciplines and to discover rational solutions to those problems. 



Proficiency Prior 
Proficiency End 
Ncted 



Means 



f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




1 


3 


12 


35 


17 


50 


4 


12 


0 


0 


2.71 


0 


0 


2 


6 


5 


15 


23 


68 


A 


12 


3.85 


3 


9 


5 


15 


9 


27 


11 


32 


6 


18 


3,35 



10. Communicate verbally and in writing. 



1 2 3 4 5 Means 





f 


Z 


f 


z 


f 


Z 


f 


Z 


f 


, z 






Proficiency Prior 


0 


0 


3 


9 


19 


54 


6 


17 


7 


20 


3 


49 


Proficiency End 


0 


0 


1 


3 


3 


9 


19 


54 


12 


34 


4 


20 


Need 


1 


3 


0 


0 


4 


12 


9 


27 


20 


59 


4 


38 



ERIC 



50 



39. 



Hajor: HPER (continued) 



11. Articulate a philosophy of education and physical education. 

1 2 3 A 5 Means 

fZ fZ ft fZ ftz 



Proficiency Prior 3 9 6 17 12 34 10 29 . 4 ' 11 3.17 
Proficiency End 1 3 0 0 4 11 18 51 12 34 4.14 

Need 2 6 3 9 12 34 10 29 8 23 . 3.54 
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Major: Reading - Masters 



!• Developmental reading (word attack skills, vocabulary, comprehension, i>pee« 
and reading interests) in elementary, middle and secondary schools. 

12 3 4 5 Means 



_f__z_ _L--L. -X.-^ f X 

Proficiency Prior 12 18 23 35 28 42 3 5 0 0 2.33 

Proficiency End 0 0 0 0 3 5 30 ^6 32 49 *4.45 

Need 1 2 2 3 2 3 8 13 49 79 4.65 

2* The components of a total reading program, including the sequence of skill 

from readiness to critical reading, and of research based methods for 

teaching them* ^ 
» 

1 2 3 4 5 Means 



J^JL ^-A^ JL^ f I 

Proficiency Prior 21 32 34 52 9 14 2 3 0 0 1.88 
Proficiency End 0 0 1 2 9 14 30 46 26 39 4.23 

Need 0 0 3 5 3 5 15 25 39 65 4.50 

3* The various approaches and philosophies of teaching reading, along with 
understanding of their historical background, strengths and weaknesses* 



Means 



^JL f X 

Proficiency Prior 35 53 23 35 8 12 0 0 0 0 1.59 

Proficiency End 0 0 2 3 16 24 30 46 18 27 3.97 

Need 2 3 5 8 21 34 25 41 8 13 3.52 

4* Diagnose reading problems including administering, scoring and inter- 
preting selected tests and informal screening measures. 



Means 



_f_^ jE__z_ _L.^ f z 

Proficiency Prior 27 41 27 41 10 15 2 3 0 0 1.80 

Proficiency End 0 0- 0 0 6 9 24 36 36 55 4.45 

Need 1 2 3 5 4 7 16 26 37 61 4.39 



5. The probable causes of language, learning and reading dj.6abilities and 
their concomitant effects. 

1 2 3 4 5 Means 



_f__Z_ JL^ ^-1.. f Z 

Proficiency Prior 28 4 2 25 38 10 15 2 3 1 2 1.83 

Proficiency End 0 0 2 3 11 17 32 48 21 32 /4.09 

Need 0 0 3 5 5 9 "51 36 30 51 4. 32 



51 



I 



ERIC 



42. 



Major: Reading - Masters (continued) 

6.. Prescriptive methods and materials for treating language, learning 
and reading disabilities. 

12 3 4 5 Means 



Pvoficiency Prior 30 46 23 35 10 15 3 5 0 0 1.79 
Proficiency End 0 0 1 2 6 9 31 48 2/ 42 4.29 

Need 0 0 1 2 5 9 15 26 37 64 4.52 



Plan and execute a prescriptive remedial program designed for children 
with language and reading problems. 



Means 



% 


f 


Z 






3 


1 


2 


i 


.58 


28 


37 


57 


4 


.42 


10 


36 


60 


4 


.23 



Proficiency Prior 40 61 18 27 5 8 
/Proficiency End 0 0 0 0 10 15 

Need 1 2 2 3 15 25 



8. Write a case study report which explains diagnostic hypotheses and 
a program of remediation. 



1 2 3 4 5 Means 

_f__Z_ J__Z_ ^_L. f z 

Proficiency Prior 53 80 9 14 2 3 2 3 0 0 1.29 

Proficiency End 0 0 1 2 8 12 23 35 34 52 4.36 

Need 16 26 15 25 9 15 10 16 11 18 2.75 



Evaluate the outcomes of a prescriptive remedial program by writing a 
reading evaluation report • 

1 2 3 4 5 Means 



Jl^JL -L-A- J^JL^ f z 

Proficiency Prior 54 83 58 35 35 00 1.31 

Proficiency End 0 0 1 2 6 9 29 45 29 4 5 4.32 

Need 12 20 12 20 10 17 14 23 12 20 3.03 
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44. 



Major: Reading Specialist 

1, An advanced understanding of content reading concepts, critical reading and 
specialized reading/study skills (use of textbooks, library information, and 
speed reading as it relates to secondary and junior college reading programs. 







1 




2 




3 




4 




5 


Means 




f 




f 


Z 


f 


h 


f 


X 


f 


% 




Proficiency Prior 


0 


0 


2 


50 


1 


25 


1 


25 


0 


0 


2.75 


Proficiency End 


0 


0 


0 


0 


1 


25 


0 


■q 


3 


75 


A. 50 


Need 


1 


25 


0 


0 


2 


50 


0 


0 


1 


25 


3.00 



2. Plan a reading program or modify an existing reading program. 



1 2 3 4 5 Means 





f 


1 


f 


z 


f 


z 


f 


Z 


_f_ 


Z 






Proficiency Prior 


0 


0 


0 


0 


3 


75 


1 


' 25 


0 


0 


3 


,25 


Proficiency End 


0 


0 


0 


0 


1 


25 


1 


25 


2 


50 


A 


.25 


Need 


0 


0 


1 


25 


0 


0 


2 


50 


1 


25 


3 


.75 



3. The leadership skills for the coordination of a reading program. 



1 2 

f Z f Z 

Proficiency Prior 0 0 2 50 

Proficiency End 0 0 0 0 

Need 0 0 2 50 



3 k 5 Means 

f z _L.-1^ f % 

1 25 1 25 0 0 2,75 

2 50 1 25 1 25 3.75 
0 0 1 25 1 25 3.25 



Critically evaluate descriptive and research reports within a taxonomy 
based on the IRA Reading Research Quarterly. 



1 2 3 A 5 Means 







f 


Z 


f 


Z 


f 


z 


f 


Z 


f Z 






Proficiency 


Prior 


0 


0 


2 


50 


1 


25 


i 


25 


0 0 


2 


75 


Proficiency 


End 


0 


0 


0 


0 


0 


0 


3 


75 


1 25 


A 


.25 


Need 




1 


25 


1 


25 


1 


25 


0 


0 


1 25 


2 


.75 



5. Investigate and evaluate research dealing with significant problems 
and concerns related to the teaching of reading. 







1 




2 




3 




4 




5 


Means 




f 


z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


1 


25 


0 


0 


2 


■ 50 


1 


" 25 


0 


0 


2 


.75 


Proficiency End 


0 


0 


0 


0 


1 


25 


1 


25 




50 


A 


:5 


Need 


0 


0 


1 


25 


2 


50 


1 


25 


0 


0 


3 


.00 



Major: Reading Specialist (continued) 



A variety of diagnostic and evaluative instruments used in and related 
to the teaching of reading. 







1 




2 




3 




4 




5 




Means 




f 




% 


f 


z 


f 


z 


f 


Z 


f _ 


Z 






Proficiency Prior 


0 




0 


0 


0 


3 


75 


0 


0 


1 


25 


3 


50 


Proficiency End 


0 




0 


0 


0 


1 


25 


0 


0 


3 


75 


A 


50 


Need 


0 




0 


1 


25 


1 


25 


0 


0 


2 


50 


3 


75 


7. Diagnose and reme 


diat 


:e 


the 


reading 


needs 


of a disabled 


reader . 










1 




2 




3 




4 




5 




Means 




f 




Z 


f 


Z 


f ' 


Z 


f 


z 


f 


Z 






Proficiency Prior 


0 




0 


0 


0 


2 


50 


1 


25 


1 


25 


3 


.75 


Proficiency End 


0 




0 


0 


0 




25 


1 


25 


2 


50 


4 


,25 


Need 


0 




0 


1 


25 


0 '.' 


0 


2 


50 


1 


25 


3 


.75 



8. Demonstrate the skills needed to discharge the duties of a reading 

consultant, or a reading clinic teacher, or a university methods 

teacher, or a college developmental reading ' teacher , or any other 

appropriate position in an approved educational setting. 





1 


2 


3 . 


4 






5 


Means 




f Z 


f Z 


f Z 


f 


Z 


f 


Z 




Proficiency Prior 


0 0 


0 0 


3 75 


1 


25 


0 


0 


3.25 


Proficiency End 


0 0 


0 0 


1 25 


0 


0 


3 


75 


4.50 


Need 


0 0 


2 50 


0 0 


0 


0 


2 


50 


3.50 


9. Plan and execute 


a research 


proj ect 


based in 


some 


area 


of 


reading. 




1 


2 


3 


4 






5 


Means 




f Z 


f Z 


f Z 


f 


Z 


f 


Z 




Proficiency Prior 


2 50 


2 50 


0 0 


0 


0 


0 


0 


1.50 


Proficiency End 


0 0 


0 0 


2 50 


2 


50 


0 


0 


3.50 


Need 


1 25 


0 0 


1 25 


1 


25 


1 


25 


3.25 



5!^ 



Major: Educational Administration & Supervision, MA 

1. Discuss and compare various types of school organization in elementary 
and secondary schools. 



12 3 4 5 Means 





f 


X f 


Z 


f 


Z 


f 


% 


f 


% 






Proficiency Prior 


7 


9 43 


57 


22 


29 


3 


4 


1 


1 


2 


32 


Proficiency End 


0 


0 8 


11' 


31 


41 


31 


41 


6 


8 


3 


.46 


Need 


9 


12 16 


22 


26 


35 


16 


22 




10 


2 


.95 



2. Discuss, compare, and contrast various styles of leadership behavior. 



Proficiency Prior 
Proficiency End 
Need 



1 2_ 

f Z f Z 

8 11 37 49 
0 0 5 7 
4 5 9 12 



3 A 

f Z f Z 

26 34 4 5 

17 23 45 59 

25 33 22 29 



5 Means 

t Z_ 

1 1 2.38 

9 12 3.76 

15 20 3.47 



3. Discuss the administration of special services and programs in 
elementary and secondary schools. 



12 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


11 


15 


44 


58 


20 


26 


1 


1 


, 0 


0 


2.14 


Proficiency End 


2 


3 


16 


21 


32 


42 


24 


32 


2 


3 


3.11 


Need 


5 


7 


10 


13 


22 


29 


21 


28 


]7 


23 


3.47 



4. Discuss principles which are related to improved school and community 
relations. 



1 2_ 

f X f X 

Proficiency Prior 7 9 29 38 
Proficiency End 113 4 

Need 5 7 2 3 



3 4 5 Means 

f X f Z 

33 43 6 8 1 1 2.54 

23 30 38 50 11 15 3.72 

16 21 23 31 29 39 3.92 



5. Show that you possess the fundamental skills, knowledges, and practices 
in administration as related to the functions of an educational leader, 
such as a principal, supervisor, public relations agent, office manager, 
etc. 



1 2 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


4 


5 


45 


59 


21 


28 


5 


7 


1 


1 


2 


.39 


Proficiency End 


0 


0 


2 


3 


18 


24 


43 


57 


13 


17 


3 


.88 


Need 


4 . 


5 


9 


12 


8 


11 


24 


32 


30 


40 


3 


.89 



48. 



Major: Educational Administration & Supervision, MA (continued) 



Demonstrate knowledge and skills related to basic principles of supervision 
applied to instructional problems in elementary, middle or junior high, 
and high schools. 

1 2 3 4 5 



Proficiency Prior 
Proficiency End 
Need 



_f_ 
6 
0 
3 



8 
0 
4 



f 

44 
5 
8 



Z 

58 
7 
11 



f 

20 
21 
12 



26 
28 
16 



f 
6 
40 
23 



53 
31 



0 
10 

29 



0 
13 
39 



Means 

2.34 
3.72 
3.89 



7. Demonstrate knowledge of the supervising functions of the superintendent, 
principal, and supervisor. 



Proficiency Prior 
Proficiency End 
Need 



1 

f X 

8 11 
1 1 
6 8 



J 

43 57 
2 3 
8 11 



f X 

19 25 

25 33 

15 20 



f Z 

5 7 

37 49 

29 39 



1 1 
11 15 
17 23 



Means 

2.32 
3.72 
3.57 



8. Demonstrate competencies and skills related to working effectively with 
people in the school and community. 







1 


2 




3 




4 




5 




Means 


f 


X 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


0 


0 


15 


20 


36 


47 


19 


25 


6 


8 


3.21 


Proficiency End 


0 


0 


0 


0 


17 


22 


41 


54 


18 


24 


4.01 


Need 


1 


1 


4 


5 


2 


3 


28 


37 


40 


53 


4.36 



Demonstrate that you are familiar with the responsibilities and tasks 
associated with the position of supervisor or principal as stated by 



the Office of Certification 

1 


of 


the 

2 


Ohio 


State 
3 


Department of Education. 
4 5 Means 


_f Z_ 


f 


Z 


f 


. _Z_ 


f Z 


f Z 




Proficiency Prior 18 24 


42 


55 


13 


17 


2 3 


1 1 


2.03 


Proficiency End 2 3 


8 


11 


25 


33 


30 40 


11 15 


3.53 


Need 12 16 


10 


14 


15 


21 


15 21 


21 29 


3.32 



6' J 



I 



50. 

Major: Educational Administration & Supervision, Specialist 

/' 

1. Qemonsttate knowledge of school board operations, issues, relationships, 
problems, legal bases, and roles in the leadership and management of 
schools and education. 

1 2 3 4 5 Means 

f Z f Z f 2 f % f Z 
Proficiency Prior 1 10 2 20 3 30 3 30 1 .10 3.10 
Proficiency End 1 10 0 0 2 20 6 60 1 10 3.60 

Need 1 10 1 10 1 10 2 20 5 50 3.90 



Demonstrate knowledge of statutes and judicial decisions of federal 
and state governments which affect schools. 

12 3 4 5 Means 



fZ fZ fZ fZ fZ 



Proficiency Prior 0 0 5 50 3 30 2 20 0 0 2.70 
Proficiency End 0 0 0 0 5 50 3 30 2 20 3.70 

Need 0 0 2 20 1 10 2 20 5 50 4 .00 



3. Demonstrate knowledge of the legal authority, powers, and liabilities 
of school personnel; especially in areas such as legal controls, 
limitation of school finance, curriculum, property, etc. 

1 2 3 4 5 Means 



-J«-?_ J^JL- J^jL^ f z 

Proficiency Prior 0 0 4 AO 4 40 1 10 1 10 2.90 
Proficiency End 0 0 00 3 30 440 3 30 4.00 

Need 1 10 1 10 1 10 4 40 3 30 3.70 

4. Demonstrate knowledge and skills related to financing public education, 
with emphasis on sources of support, method of distribution, and problems 
and issues involved in school finance matters. 

1 2 3 4 5 Means 



Jl^J^ Ji^JL^ J^Jk^ f ^ 

Proficiency Prior 0 0 3 30 6 60 0 0 1 10 2.90 
Proficiency End 0 0 1 10 1 10 7 70 L 10 3.80 

Need 2 20 0 0 2 20 3 30 3 30 3 .50 

S. Demonstrate knowledge and skills related to school plant planning, 

especially these areas: federal-state-local relationships, criteria for 
selection and development of school sites, relationships between educational 
programs 'and architectural characteristics of school buildings, evaluation 
of school plants, and study of modernization versus replacement. 

1 2 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


2 






Proficiency Prior 


2 


20 


2 


20 


4 


40 


2 


20 


0 


0 


2 


.60 


Proficiency End 


0 


0 


1 


10 


2 


20 


5 


50 


2 


20 


3 


.80 


Need 


2 


20 


1 


10 


3 


30 


1 


10 


3 


30 


3 


.20 



ERIC . 86' 



51. 



Major: Educational Administration & Supervision, Specialist (continued) 

6. Demonstrate knowledge and skills in the area of school personnel administration 

especially in these areas: budget preparation and execution; management of 

internal accounts; record keeping; purchase, distribution and management of 

supplies; operation and maintenance of the school plant; auxiliary services, et 

1 2 3 4 5 Means 

f Z J^JL J-J^ f Z 

Proficiency Prior 0 0 3 30 6 60 i 10 0 0 2.80 

Proficiency End 0 0 2 20 1 10 6 60 1 10 3.60 

Need 0 0 2 20 2 20 3 30 3 30 3.70 

7. Demonstrate knowledge of the role and function of the school superintendent, 
with particular emphasis on: relationship of superintendent to school 
board; staff organizations, personnel administration, and contemporary 
issues in relation to public policy. 

12 3 4 5 Meano 



_J__Z_ f Z 

Proficiency Prior 0 0 4 40 3 30 3 30 0 0 2.90 

Proficiency End 0 0 0 0 4 40 3 30 3 30 3.9C 

Need 1 11 1 11 0 0 3 33 4 44 3.89 
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Major: Educational Administration & Supervision, Ph.D. 

1. Demonstrate knowledge and/or skills in management strategies, such as: power 
structure analysis; conimunity relations programming; strategic persuanei; court 
and school policy making; adaptions of technology to administration; and account- 



ability planning. 


1 


2 


3 


4 




5 




Means 


f Z 


f Z 


f Z 


f 


Z 


f _ 


Z 




Proficiency Prior 


3 21 


3 21 


5 36 


3 


21 


0 


0 


2.57 


Proficiency End 


0 0 


0 0 


2 14 


7 


50 


5 


36 


4.21 


Need 


1 8 


1 8 


0 0 


3 


23 


8 


62 


4.23 



2. Demonstrate knowledge of topics in tligher Education (post-secondary) 
Administration and s^upervision, such as* current problems, purposes, 
practices, curricula, supervision, organization and administration of 
post-secondary institutions. 

1 2 3 4 5 Means 

J^JL JL-?_ f ^ 

Proficiency Prior 3 21 5 36 5 36 1 7 0 0 2.29 
Proficiency End 1 7 0 0 1 7 6 43 6 A3 4. U 

Need 1 8 1 8 2 15 5 39 4 31 3.77 



3. Demonstrate knowledge of the theory, principles, and practices of 
teaching at the college/university level. 



f Z f Z f Z 



Means 



Proficiency Prior 4 29 4 29 5 36 1 7 0 0 2.21 
Proficiency End 1 8 1 8 1 8 7 54 3 23 3.77 

Need 1 8 2 17 2 17 2 17 5 42 3.67 



4. Demonstrate knowledge of the background and underlying bases for the 
^ theoretical construction of administration from government, business, 

) industry, and educational sources. 



1 2 3 4 5 Means 



4 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficlenry Prior 


4 


29 


5 


36 


4 


29 


1 


7 


0 


0 


2.14 


Proficiency End 


0 


0 


0 


0 


2 


14 


5 


36 


7 


50 


4.36 


Need 


1 


8 


0 


0 


3 


23 


3 


23 


6 


46 


4.00 



5. Demonstrate knowledge of the functions and processes, applying admini- 
strative t^ieories and concepts, and relating knowledge from diverse 
and interdisciplinary specializations. 



fZ fZ iZ fZ fZ 



Means 



Proficiency Prior 4 29 6 • 43 2 14 2 14 0 0 2.14 
Proficiency End 0 0 L 7 1 7 7 50 5 3b 4,14 

Need 1 8 0 0 1 8 6 46 5 39 4.08 



'ERIC 



{ 



54. 



Major: Educational Adminiscration & Supervision* Ph.D. (continued) 

6. Demonstrate the practical knowledges/skills and experiences you received 
from the internship or field experiences. 







1 


2 


3- 




4 




5 




Means 




f 


Z 


f Z 


f 


% 


f 


Z 


f _ 


Z 






Proficiency Prior 


2 


14 


4 29 


6 


43 


2 


14 


0 


0 


2 


57 


Proficiency End 


0 


0 


1 7 


3 


21 


5 


36 


5 


36 


4 


.00 


Need 


1 


8 


1 8 


5 


39 


2 


15 


4 


31 


3 


.54 


7. Design and conduct 


research 


studies. 






















1 


2 \ 


3 




4 




5 




Means 





f 


z 


f 


Z \ 


f 


Z 


f 


Z 


f 


Z 


Proficiency ?iior 


2 


14 


8 


57 


\ ^ 


29 


0 


0 


0 


0 


Proficiency End 


0 


0 


0 


0 


\o 


0 


4 


29 


10 


71 


Need 


1 


8 


2 


17 




8 


5 


42 


3 


25 




2.14 
4.71 
3.58 
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Major: School Psychology Insert 

1. Understand and utilize counseling skills- 



56. 



Means 





f 


Z 


f 


1 


f 


2 


f 


Z 


f 


Z 




Proficiency Prior 


4 


36 


7 


64 


0 


0 


0 


0 


0 


0 


1.64 


Proficiency End 


0 


0 


A 


36 


4 


36 


2 


18 


1 


9 


3.00 


Need 


0 


0 


L 


9 


1 


9 


3 


27 


0 


55 


4.27 



2. Conduct in-service education by: a. conducting needs assessment of 
school staff 



Prbficiency Prior 
Proficiency End 
Need 



f Z 



8 73 
0 0 
0 0 



2^ 
f z 

3 27 
0 0 
2 20 



f Z 

0 0 

5 46 

4 40 



f Z 

0 0 

2 18 

3 30 



f Z 

0 0 
4 36 

1 10 



Means 

1.27 
3.91 
3.30 



b. developing a plan for conducting in-service 







1 


2 


3 




4 


5 


Means 




f 


Z 


f Z 


f Z 




Z 


f Z 




Proficiency Prior 


8 


73 


3 27 


0 0 


0 


0 


0 0 


1.27 


Proficiency End 


0 


0 


1 9 


5 46 


4 


36 


1 9 


3.45 


Need 


0 


0 


2 18 


4 36 


3 


11 


2 18 


3.45 




c. 


conducting In-service 


fox 


school 


personnel 








1 


2 






4 


5 


Means 




f 


Z 


f Z 


f Z 


h 


Z 


f Z 




Proficiency Prior 


8 


73 


3 27 


0 0 i 




0 


0 0 


1.27 


Proficiency End 


0 


0 


1 9 


6 55 C 


4 


36 


0 0 


3.27 


Need 


0 


0 


2 18 


4 36 


3 


11 


2 18 


3.45 



d. evaluating efficacy of in-service experience 







1 




2 




3 




4 




5 


Means 




f 


z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


7 


" 64 


4 


■ 36 


0 


0 


0 


0 


0 


0 


1.36 


Proficiency End 


0 


0 


0 


0 


6 


55 


3 


27 


2 


18 


3.64 


Need 


0 


n 


3 


2? 


5 


40 


2 


18 


1 


9 


3.09 



ERLC 



Major: School Psychology (continued) 



57. 



3. Lead a parent education group. 







1 




2 




3 




4 




5 


Means 




f 


Z 


f 


Z 


f 


_ _Z_ 


f 


Z 


f 


Z 






Proficiency Prior 


7 


' 64 


3 


" 27 


1 


9 


0 


0 


0 


0 


1 


.45 


Proficiency End 


0 


0 


3 


27 


4 


36 


3 


27 


1 


9 


3 


.18 


Need 


0 


0 


1 


9 


4 


36 


3 


27 


3 


27 


3 


.73 


4. Act as a change 


agent 


to 


promote educational 


innovation project. 










1 




2 




3 




4 




5 


Means 




f 


X 


f 


Z 


f 


Z 


f 


Z 


_f_ 


_ -J_ 






Proficiency Prior 


7 


' 64 


4 


~ 36 


0 


0 


0 


0 


0 


0 


1 


.36 


Proficiency End 


0 


0 


1 


9 


3 


27 


5 


46 


2 


18 


3 


.73 


Need 


1 


9 


0 


0 


6 


55 


2 


18 


2 


18 


3 


.36 



5. Use appropriate interpersonal relationship skills such as responsibility, 
rapport', cooperation, motivation, and empathy. 



1 2 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


% 






Proficiency Prior 


0 


0 


2 


18 


6 


55 


3 


27 


0 


0 


3 


.09 


Proficiency End 


0 


0 


0 


0 


0 


0 


8 


73 


3 


27 


4 


.27 


Need 


1 


9 


0 


0 


0 


0 


1 


9 


9 


82 


4 


.55 



6. Demonstrate skills in assessment, such as: 

a. review of school records 



1 2 3 4 5 Means 





f 


Z 


f 


z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


9 


82 


1 


9 


1 


9 


0 


0 


0 


0 


1 


.27 


Proficiency End 


1 


9 


0 


0 


1 


9 


5 


46 


4 


36 


4 


.00 


Need 


0 


0 


1 


9 


0 


0 


1 


9 


9 


82 


4 


.64 



b. interviewing children, teachers, and parents 



1 2 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


6 


55 


4 


36 


1 


9 


0 


0 


0 


0 


1.55 


Proficiency End 


0 


0 


0 


0 


3 


27 


4 


36 


A 


36 


4.09 


Need 


0 


0 


0 


0 


1 


9 


1 


9 


9 


82 


4.73 



i 



Major: School Psychology (continued) 
6. Continued 

c. observation 



58. 







1 




2 




3 




A 




5 


Means 




f 


Z 


f 


Z 


_f_ 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


8 


73 


2 


18 


1 


9 


0 


0 


0 


0 


1 


.36 


Proficiency End 


0 


0 


0 


0 


3 


27 


3 


27 


5 


46 


A 


.18 


Need 


0 


0 


0 


0 


1 


9 


2 


18 


8 


73 


A 


.64 




d. 


testing 


(formal 


and informal) 














1 




2 




3 




4 




5 


Means 




f 


Z 


f 


Z 


f 


% 


f 


Z 


f 


Z 






Proficiency Prior 


8 


73 


3 


27 


0 


0 


0 


0 


0 


0 


1 


.27 


Proficiency End 


0 


0 


1 


9 


A 


36 


3 


27 


3 


27 


3 


.73 


Need 


0 


0 


0 


0 


1 


9 


0 


0 


10 


91 


A 


.82 


7. Plan and implement 


intervention strat 


egies for 


individ 


ual 


child 






study cases. 






























1 




2 




3 




4 




5 


Means 




f 


Z 


_f_ 


Z 


f 


Z 


f 


Z 


f 


- JL 






Proficiency Prior 


11 


"lOO 


0 


0 


0 


0 


0 


0 


0 


0 


1 


.00 


Proficiency End 


0 


0 


1 


9 


6 


55 


2 


18 


2 


18 


3 


.A5 


Need 


0 


r 0 


0 


0 


2 


18 


0 


0 


2 


82 


A 


.6A 



8. Conduct child study follow-up by: 

a. discussing intervention strategies with teachers 



Means 





f 


z 


f 


z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


11 


100 


0 


0 


0 


0 


0 


0 


0 


0 


1 


.00 


Proficiency End 


0 


0 


1 


9 


3 


27 


6 


55 


1 


9 


3 


.64 


Need 


0 


0 


0 


0 


2 


18 


2 


18 


7 


6A 


4 


.A5 




b. 


evaluating effectiveness 


0 


f stra 


tegies 










1 


2 






3 




4 


5 




Means 




f 


Z 


f 


z 


f 


Z 


f 


/z 


f 


Z 






Proficiency Prior 


11 


100 


0 


0 


0 


0 


0 


0 


0 


0 


1 


00 


Proficiency End 


0 


0 


0 


0 


3 


'27 


7 


6A 


1 


9 


3. 


82 


Need 


0 


0 


1 


9 


1 


9 


2 


18 


7 


64 


4. 


36 



ERIC 



78 



59, 



Major: School Psychology (continued) 



8. continued 

c. modifying strategies 

1 2 3 4 5 Means 





f Z f Z f Z f 


Z 


f 


Z 






Proficiency Prior 


11 100 0 0 0 0 0 


0 


0 


0 


1 


00 


Proficiency End 


1 9 0 0 4 36 5 


46 


1 


9 


3 


45 


Need 


0 0 19 19 2 


18 


7 


64 


4 


.36 


9. Perform structured 


consultation/total classroom, 


such 


as : 









a. consulting with teacher to define problem areas 



1 2 3 4 5 Means 





f 


z 


f 


Z 


f 


% 


f 


Z 


f 


Z 




Proficiency Prior 


10 


91 


1 


9 


0 


0 


0 


0 


0 


0 


1.09 


Proficiency End 


0 


0 


0 


0 


4 


36 


4 


36 


3 


27 


3.91 


Need 


0 


0 


2 


18 


5 


46 


1 


9 


3 


27 


3.45 



b. analyzing classroom ecology 



12 3 A 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


% 






Proficiency Prior 


10 


91 


1 


9 


0 


0 


0 


0 


0 


0 


1 


09 


Proficiency End 


0 


0 


0 


0 


4 


36 


4 


36 


3 


27 


3. 


91 


Need 


0 


0 


3 


27 


5 


46 


1 


9 


2 


18 


3. 


18 




c . 


with 


teacher, 


planning 


app 


ropriate 









Strategies or activities 



1 2 3 4 5 Means 





f 


z 


f 


z 


f 


Z 


f 


Z 


f 


% 






Proficiency Prior 


11 


100 


0 


0 


0 


0 


0 


0 


0 


0 


1. 


00 


Proficiency End 


0 


0 


0 


0 


5 


46 


5 


46 


1 


9 


3. 


64 


Need 


0 


0 


1 


9 


6 


55 


1 


9 


3 


27 


3. 


55 



d. implementing or supervising implementation 
of strategies/activities 



?. 3 4 5 Means 





f 


z 


f 


z 


f 


Z 


f 


X 


f 


Z 






Proficiency Prior 


11 


100 


0 


0 


0 


0 


0 


0 


0 


0 


1. 


00 


Proficiency End 


0 


0 


1 


9 


4 


36 


5 


46 


1 


9 


3. 


55 


Need 


0 


0 


1 


9 


7 


64 


1 


9 


2 


18 


3. 


36 



60. 



Major: School Psychology (continued) 



9. 

e. evaluating and modifying strategies/activities 







1 


2 




3 




4 




5 


Means 




f 


% 


f Z 


f 


Z 


f 


% 


f 


Z 




Proficiency Prior 


11 


' 100 


0 0 


0 


0 


0 


0 


0 


0 


1.00 


Proficiency End 


0 


0 


1 9 


4 


36 


5 


46 


1 


9 


3.55 


Need 


0 


0 


1 9 


6 


55 


2 


18 


2 


18 


3.45 


10. Use consultation skills: 




















a . 


with 


teachers 




















1 


2 




3 




4 




5 


Means 




f 


X 


f Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


9 


82 


1 9 


1 


9 


0 


0 


0 


0 


1.27 


Proficiency End 


0 


0 


1 9 


3 


27 


5 


46 


2 


18 


3.73 


Need 


0 


0 


0 0 


1 


9 


2 


18 


8 


73 


4.64 




u 

u • 


wiL n 


administrators 
















1 


2 




3 




4 




5 


Means 




f 


Z 


f Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


10 


91 


0 0 


1 


9 


0 


0 


0 


0 


1.18 


Proficiency End 


1 


9 


0 0 


3 


27 


6 


55 


1 


9 


3.55 


Need 


0 


0 


0 0 


2 


18 


3 


27 


6 


55 


4.36 




c . 


with 


other school personnel 












1 


2 




3 




4 




5 


Means 




f 


Z 


f Z 


f 


Z 


f 


Z 


f 


% 




Proficiency Prior 


10 


91 


0 0 


1 


9 


0 


0 


0 


0 


1.18 


Proficiency End 


0 


0 


0 0 


4 


36 


6 


55 


1 


9 


3.73 


Need 


0 


0 


0 0 


1 


9 


2 


18 


8 


73 


4.64 




d. 


wi th 


parents 




















1 


2 




3 




4 




5 


Means' 




f 


Z 


f Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


8 


73 


1 9 


2 


18 


0 


0 


0 


0 


1.45 


Proficiency End 


1 


9 


1 0 


3 


27 


A 


36 




18 


3.45 


Need 


0 


0 


0 u 


0 


0 


3 


27 


8 


73 


4.73 



78 



4 



61. 



Major: School Psychology (continued) 

10. continued e. with community resource personnei 



Means 





f Z f Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


7 64 1 9 


3 


27 


0 


0 


0 


0 


1 


.64 


Proficiency End 


19 0 0 


4 


36 


5 


46 


1 


9 


3 


.40 


Need 


0 0 0 0 


2 


18 


4 


36 


5 


46 


4 


.27 



11. Demonstrate skills in specialized competencies such as: 

a. classroom learning environment analysis 



Proficiency Prior 
Proficiency End 
Need 



f Z 

11 100 
0 0 
0 0 



f Z 

0 0 

0 0 

3 30 



J Z_ 

0 0 
6 60 
5 50 



4 




5 




Means 


f 


Z 


f 


Z 




0 


0 


0 


0 


1.00 


1 


10 


3 


30 


3.70 


2 


20 


0 


0 


2.90 



b. implementing or supervising plans to enhance 



ERIC 





classroom learning environment 






1 


2 


3 4 5 


Means 




f Z 


f Z 


f Z f Z f z 




Proficiency Prior 


10 91 


1 9 


0 0 0 0 0 0 


1.09 


Proficiency End 


0 0 


1 10 


5 50 2 20 2 20 


3.50 


Need 


0 0 


3 30 


5 50 2 20 0 0 


2.90 




c. participating 


in preschool/kindergarten 


screening 




1 


2 


3 4 " 5 


Means 




f Z 


f Z 


f Z f Z f Z 




Proficiency Prior 


10 9i 


0 0 


1 9 0 0 0 0 


1.18 


Proficiency End 


1 9 


2 18 


4 36 3 27 1 9 


3.09 


Need 


1 9 


1 9 


2 18 3 27 4 36 


3.73 




d. organizing and 


implementing preschool/ 






kindergarten screening 






1 


2 


3 4 5 


Means 




f Z 


f Z 


f Z f Z f Z 




Proficiency Prior 


10 91 


1 9 


0 0 0 0 0 0 


1.09 


Proficiency End 


1 9 


4 36 


3 27 2 18 1 9 


2.82 


Need 


1 9 


2 18 


2 18 4 36 2 18 


3.36 






79 





62. 



Major: School Psychology (continued) 



11. continued e. organizing and implementing tutoring program 

1 2 3 4 5 Means 





f 


Z 


f 


% 


f 


X 


f 


Z 


f 


Z 


Proficiency Prior 


9 


82 


2 


18 


0 


0 


0 


0 


0 


0 


Proficiency' End 


0 


0 


1 


9 


6 


55 


2 


18 


2 


18 


Need 


2 


18 


2 


18 


6 


55 


1 


9 


0 


0 



f- training teachers in mastery learning, prescriptive 
teaching, informal assessment techniques, and/or 
learning centers 

1 2 3 4 5 Means 





f Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


11 100 


0 


0 


0 


0 


0 


0 


0 


0 


1 


.00 


Proficiency End 


0 0 


3 


27 


5 


46 


1 


9 


2 


18 


3 


.18 


Need 


1 9 


5 


46 


4 


36 


1 


9 


0 


0 


O 


45 



g. training teachers in the staffs-teaming process 
1 2 3 4 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


% 


Proficiency Prior 


11 


100 


0 


0 


0 


0 


0 


0 


0 


0 


Proficiency End 


1 


9 


3 


27 


2 


18 


3 


27 


2 


18 


Need 


0 


0 


3 


27 


4 


36 


4 


36 


0 


0 



h. personal development of low incidence 
assessment skills 

1 2 3 4 5 Means 





f Z 


f 


Z 


f 


Z 


f 


Z 


f 


% 


Proficiency Prior 


11 100 


0 


0 


0 


0 


0 


0 


0 


0 


Proficiency End 


1 9 


4 


36 


3 


27 


2 


18 


1 


9 


Need 


0 0 


1 


9 


3 


27 


6 


56 


1 


9 



i. consulting with school personnel for secondary 
school programs 



1 __2^ 3 4 5 Means 





f 


z 


f 


Z 


f 


Z 


r 

A. 


z 


_f_ 


Z 






Proficiency Prior 


10 


91 


0 


0 


1 


9 


"~o" 


0 


~0 


0 


1 


18 


Proficiency End 


0 


0 


5 


46 


4 


36 


1 


9 


1 


9 


2 


.82 


Need 


0 


0 


3 


27 


4 


36 


1 


9 


3 


27 


3 


36 



ERIC 50 
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Major: School Psychology (continued) 



63. 



11. continued 



staff development 



Means 





f 


X 


f 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


10 


91 


1 


9 


0 


0 


0 


0 


0 


0 


1 


.09 


Proficiency End 


0 


0 


5 


A6 


A 


36 


1 


9 


1 


9 


2 


82 


Need 


0 


0 


4 


36 


A 


36 


3 


27 


0 


0 


2 


91 



inservice to teachers relative to implementation 
of PL 94-14 2 • 



Means 





f 


Z 


f 


Z 


f 


Z 


f 


Z 


f . 


Z 






Proficiency Prior 


11 


100 


0 


0 


0 


0 


0 


0 


0' 


0 


1 


.00 


Proficiency End 


0 


0 


2 


18 


3 


27 


3 


27 


3 


27 


3 


.6A 


Need 


0 


0 


2 


18 


5 


A6 


3 


27 


1 


9 


3 


27 


N 




const 


rue 


Cion 


criterion 


referenced 


te 


sts 








) 


1 




2 




3 




A 




5 


Means 


/ 


f 


Z 


f 


Z 


f 


Z 


f 


% 


f 


Z 






Proficiency Prior 


9 


82 


1 


9 


1 


9 


0 


0 


0 


0 


1 


27 


Proficiency End \ 




10 


2 


20 


3 


30 


2 


20 


2 


20 


3 


.20 


Need ^0 


0 


3 


27 


6 


56 


1 


9 


1 


9 


3 


.00 



m. organizing substance abuse/drug prevention 
and counseling programs 



Means 





f 


X 


f 


Z 


f 


w 


f 


Z 


f 


Z 






Proficiency Prior 


11 


100 


0 


0 


0 


0 


0 


0 


0 


0 


1 


.00 


Proficiency End 


2 


18 


5 


A6 


1 


9 


2 


18 


1 


9 


2 


.55 


Need 


1 


9 


3 


27 


5 


A6 


1 


9 


1 


9 


2 


.82 



12. Demonstrate appropriate written communication skills. 



Means 





f 


z 


f 


Z 


f 


Z 


f 


% 


f 


Z 






Proficiency Prior 


A 


36 


1 


9 


A 


36 


2 


18 


0 


0 


2 


36 


Proficiency End 


0 


0 


0 


0 


3 


30 


3 


30 


A 


AO 


A 


.10 


Need 


0 


0 


0 


0 


1 


9 


3 


27 


7 


6A 


A 


55 



lERlC 

hfiiinniiinrfTiTiaia 
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Major: School Psychoiogy (continued) 



Demonjtrate being a professional school psychologist by: 
a. maintaining ethical behavior 



1 2 3 4 5 Means 





f Z f 


Z 


f 


% 


f 


% 


f 


% 




Proficiency Prior 


5 A6 1 


9 


2 


18 


1 


9 




IS 


:.45 


Proficiency End 


0 0 0 


0 


1 


9 


5 


46 


5 


46 


4.36 


Need 


0 0 1 


9 


0 


0 


A 


36 


6 


53 


4.36 



b. continuing professional growth by participating 
In Inservice workshops, continuing education 
programs (OSPA, CEC, etc) , etc. 



1 2 3 A 5 Means 





f 


Z 


f 


Z 


f 


Z 


f 


% 


f 


Z 






Proficiency Prior 


9 


82 


0 


0 


0 


0 


1 


9 


1 


9 


1 


64 


Proficiency End 


0 


0 


0 


0 


2 


18 


5 


46 


4 


36 


4 


18 


Need 


0 


0 


1 


9 


0 


0 


5 


46 


5 


46 


4 


27 



l4. Demonstrate support of professional organisations by: 

a. joining local, state, national school 
psychology organizations 

1 2 3 A 5 Means 





f 


z 


f 


Z 


f 


z 


f 


% 


f 


'Z 






Proficiency Prior 


10 


91 


1 


9 


0 


0 


0 


0 


0 


0 


1 


.09 


Proficiency End 


0 


0 


0 


0 


2 


18 


3 


27 


6 


55 


4 


.36 


Need 


1 


9 


0 


0 


0 


0 


5 


46 


5 


46 


4 


.18 



b. attending professional meetings at the local, 
state, and national level 



12 3 4 5 Means 





f 


z 


f 


% 


f 


% 


f 


Z 


f 


z 






Proficiency Prior 


10 


91 


1 


9 


0 


0 


0 


0 


0 


0 


1 


.09 


Proficiency End 


0 


0 


0 


0 


2 


18 


3 


27 


6 


55 


4 


.36 


Need 


1 


9 


0 


0 


0 


0 


5 


46 


5 


46 


4 


.18 
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69. 



Major: Secondary Education 



1. Investigate various teaching strategies appropriate for the 
secondary classroom. 

1 2 3 4 5 Means 





f 


Z 


_f_ 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


2 


11 


3 


16 


10 


53 


4 


21 


0 


0 


2 


.84 


Proficiency End 


0 


0 


2 


11 


3 


16 


13 


69 


1 


5 


3 


.68 


Need 


0 


0 


A 


21 


1 


5 


8 


42 


6 


32 


3 


.84 



Develop a rationale for teaching one^s chosen area of certification. 

1 2 3 4 5 Means 



_f__z_ JL._1. f 2 

Proficiency Prior 2^12 4 24 7^ 41 2 12 2 12 2.88 

Proficiency End \) o 2 12 3 18 9 53 3 18 3.76 

Need 3 18 1 6 4 24 6 35 3 18 3! 29 



. Apply basic curri 


.culum 


principiee to 


the 


design 


of junior 


high. 


middle 




school and high school 


curriculum. 
















1 




2 


3 






( — / 


5 


Means 






f 


Z 


f Z 


f 


Z _f. 


_ JL 


f 


Z 








Proficiency Prior 


3 


17 


7 39 


7 


39 1 


6 


0 


0 


2 


.33 




Proficiency End 


0 


0 


1 6 


3 


17 10 


56 


4 


22 


3 


.94 




Need 


0 


0 


0 0 


5 


29 8 


47 


4 


24 


3 


.94 





4. Understand the history, philosophy, and social forces that led to the 
present structure of the American secondary school. 



Proficiericy Prior 
Proficietfcy End 
Need 



in the adolescent 



Proficiency Prior 
Proficiency End 
Need 




1 


2 




3 


4 


5 


Means 


f z 


f z 


f 


Z 


f Z 


f Z 




5 26 


8 42 


6 


32 


0 0 


0 0 


2.05 


0 0 


4 21 


6 


32 


7 37 


2 11 


3.37 


3 16 


5 26 


6 


32 


5 26 


0 0 


2.68 


physical , 


emotional , 


social 


and intellectual 


changes 


1 


2 




3 


4 


5 


Means 


f Z 


f Z 


f 


Z 


f 1 


f Z 






6 32 


10 


53 


2 11 ■ 


Q 0 


- 2; 68 


0 0 


2 11 


1 


5 


13 68 


3 16 


3.89 


0 0 


1 5 


1 


5 


7 37 


10 53 


4.37 



Major: Secondary Education (continued) 



6. Suggest changes which could be made in school settings to accommodate 
the developmental changes of the adolescent. 



4 




5 




Means 


f 


2 


f 


Z 




0 


0 


0 


0 


2.37 


11 


58 


1 


5 


3.63 


12 


63 


4 


21 


3.95 



Proficiency Prior 2 11 8 42 9 47 
Proficiency End 0 0 1 5 6 32 

Need 0 0 2 11 1 5 



7. Demonstrate an understanding of the foundations of American education 
through an analysis of one of the following areas: (1) traditional and 
modem philosophies of education; (2) historical development of education 
or (3) comparative educational systems. 

1 2 ^ 3 A 5 Means 

_J__Z_ _f Z_ _L.^ ^ 2 

Proficiency Prior 9 47 6 32 4 21 0 0 00 1.74 
Proficiency End 0 0 4 21 4 21 9 47 2 II 3.47 

Need 4 21 5 26 4 21 5 26 1 5 2.68 



8. Apply principles of human growth and development, social forces, 

philosophy, research and history to the process of curriculum develop- 
ment. 





1 




2 




3 




4 


5 




Means 




f 


Z 


f 


Z 


f 


Z 


f Z 


f 


Z 




Proficiency Prior 


6 


32 


7 


37 


6 


32 


0 0 


0 


0 


2.00 


Proficiency End 


0 


0 


1 


5 


8 


42 


8 42 


2 


11 


3.58 


Meed 


2 


11 


0 


0 


8 


42 


8 42 


1 


5 


3.32 



Hi 



-3 



Tfrr» 



3. 




2. 



\ 



idem 
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Major: Special Education 



!• Select, administer, and interpret informal and formal diagnostic and asses.-^meL^t 
tools in order to plan an appropriate educational program for the special 
education student. 

1 2 3 4 5 Means 

~ tT 

Proficiency Prior 2 9 
Proficiency End 0 0 

Need 1 5 

2. Write an IE? based on assessment information collected by a multi- 
disciplinary team. 



f 


z 


f 


Z 


f 


% 


f 


Z 






11 


50 


A 


18 


A 


18 


1 


5 


2 


69 


0 


0 


5 


23 


9 


Al 


8 


36 


A 


lA 


1 


5 


2 


9 


8 


36 


10 


A6 


A 


.lA 



1 2 

_L._1_ _i__L. 

Proficiency Prior 3 lA 6 29 

Proficiency End 0 0 15 

Need 15 15 



3 4 5 Means 



f 


Z 


f 




f 


% 




6 


29 


A 


19 


2 


10 


2.81 


A 


19 


7 


33 


9 


A3 


A.iA 


3 


lA 


3 


lA 


13 


62 


A.2A 



3. Evaluate the impact of instruction on student behavior. 







1 


2 






3 


4 




5 




Means 




f 


Z 


f 


Z 


f 


Z 


f 


% 


f 


Z 




Proficiency Prior 


1 


5 


6 


27 


9 


Al 


6 


27 


0 


0 


2.91 


Proficiency End 


0 


0 


0 


0 


7 


33 


8 


38 


6 


29 


3.95 


Need 


1 


5 


1 


5 


2 


10 


6 


29 


11 


52 


A. 19 



Utilize appropriate interpersonal communication skills for facilitating 
interaction with other professionals and with parents. 



Means 



_f__Z_ f Z 

Proficiency Prior 0 0 3 14 

Proficiency End 0 0 0 0 

Need 15 0 0 



f 


Z 


f 


Z 


f 


Z 








8 


38 


9 


A3 


1 


5 


3 


38 




2 


9 


11 


50 


9 


Al 


A 


32 




0 


0 


8 


36 


13 


59 


A 


A5 





5, Effectively employ the diagnostic prescriptive teaching model to 
effectively teach the special education student. 



1 __2 3 4 5 Means 

J__Z_ _f__Z_ f 2 f « fx 

Proficiency Prior A 18 9 41 ~Z IF JIT T ~T 2.55 

Proficiency End 0 0 1 5 6 27 7 32 8 36 A. 00 

Need ' 15 3 lA 2 9 7 32 9 Al 3.91 
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Major: Special Education (continued) . . 

6. Organize appropriate instructional programs in alternative classroom environ- 
ments such as the resource room, self-cMtained unit, and the regular class- 
room or a combination thereof in order to respond to each student's needs. ' 




Means 



f % 



Proficiency Prior 3 14 7 32 8 36 4 18 0 0 2.59 

Proficiency End 0 0 . 1 5 6 27 7 32 8 36 4.00 

Need ^ 3 14 I 2 9 1 5 9 41 7 32 3.68 

7. Design and implement appropriate social anc} behavioral programming based* 

on different theoretical models such as in order to meet the special 
student's needs. 

1 2 3 4 5 Means 



_f__%_ _L.«L. _L--L. ^ 

Proficiency Prior 1 5 8 36 10 46 2 9 1 5 2.73 
Proficiency End o 0 0 0 3 14 12 57 6 29 4,14 



Need a 5 , 0 0 3 14 6 29 11 52 



4.24 



Identify the mandate of PL 94-142 and house Bill 455, Section 504, of the 
Vocational Rehabilitation Act and select or create strategies for their 
implementation in the local educational agency. 



Means 



fZ fZ fZ f% f% 



Proficiency Prior 8 38 7 33 3 14 1 5 2 10 2 14 
Proficiency End 15 1 5 3 14 5 24 11 52 4.14 



Need 



1 5 2 10 6 29 6 29 6 29 3.67 



9. Recognize the need for continued professional growth and identify 
opportunities which promote professional growth. 



f% fZ fZ f% f% 



Means 



Proficiency Prior 0 , 0 6 27 9 41 3 14 4 18 3.23 
Proficiency End 0 0 0 0 7 32 7 32 8 36 4.05 

Need 0 0 0 0 7 32 8 36 7 32 4.00 



10. Demonstrate appropriate ethical behavior related to all- facets of the 
teaching profession. 

1 2 3 4 5 Means 





f 


Z 


f 


7. 


f 


Z 


f 


% 


f 


Z 


Proficiency Prior 


0 


0 


4 


18 


5 


23 


11 


50 


2 


9 


Proficiency End 


0 


0 


0 


0 


4 


18 


13 


59 


5 


23 


Need 


1 


5 


' 1 


5 


3 


14 


9 


41 


8 


36 



Do 



74. 

f 

r 

Major: Special Education (continued) 

Identify current issues related to the discipline of special education. 



1 . 2 3 4 5 Means 





f 




f 


Z 


f 


Z 


f 


Z 


f 


Z 






Proficiency Prior 


3 


14 


7 


32 


5 » 


23.' 


6 


27 


1 


5 


2. 


77 


Proficiency End 


0 


. 0 


1 


5 


4 


18' ■ 


11 


50 


6 


27 


4 


00 


Need 


1 


5 


2 


9 


8 


36 


6 • 


27 


5 


23 


3 


.55' 



12. Demonstrate the knowledge, s^kills, and experijences you received from 
your practicum experience* 

4 







1 




2 




3 




4 . 




5 


Means 




f 


Z 


f 


Z 


f 


Z 


f 


Z 


f 


Z 




Proficiency Prior 


4 


20 


5 


25 


5 


25 


3 


15 


3 


15 


2.80 


Proficiency End 


0 


0 


1 


5 


6 


29 


6 


29 


8 


38 


4.00 


Need 


0 


0 


i 


5 


9 


45 


3 


15 


7 


35 


3.80 



13* Design research studies and evaluate research reported in professional 
journals. 







1 




2 




3 




^ 




5 


Means 




f 


Z 


,f 


Z 


f 


Z 


f 


7. 


f 


Z 






Proficiency Prior 


4 


18 


11 


50 


6 


27 


0 


0 


1 


5 


2. 


23 


Proficiency End 


0 


0 


1 


5 


7 


32 


9 


41 


5 


2a 


3. 


82 


Need 


5 


23 


7 


32 


5v 


23 


3 


14 


2 


9 


2. 


55 



l4 . Select and implement an appropriate curriculum from various 
theoretical models. 



1 2 3 4 5 Means 







z 


f.. 


Z 


f 


Z 


f 


. _L. 


f 


% 






Proficiency Prior 


6 


27 


8' 


36 


3 


' 14 


4 


' 18 


1 


5 


2 


36 


Proficiency End 


0 


0 


1 


,5 


4 


18 


11 


50 


6 


27 


4. 


00 


Need 


1 


5 


2 


■9 


6 


27 


8 


36 


5 


23 


3 


64 
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76. 

Section IIB 
An Analysis of Pai:t C of the Questionnaire 
Part C consisted of 12 x 3 = 39 items related to the advanced graduates' 
evaluative input regarding "non-major'* courses and/or experiences in their 

programs. These items attempted to capture the graduates' evaluations of 

■> 

their perceived growth in research, multicultural education, humanistic, 
and behavioral studies . 

Each of the 13 items asked for 3 different responses: 1. The 
student's perception of his/her proficiency p^iar to the start of the 
degree program, 2. proficiency at the end of the degree program, and 
^3. need for this objective for a typical student completing the program. 

The students' responses are presented by 13 tables of data — broken 
down by item an5 major. In addition, a graphic pictilre of the results 
in each table is presented. The graphs depict, in a very observable manner^ 
the students' perceived growth in and need'^for each of the 13 competency 
areas. 

The primary purpose of presenting the data in this manner is to 
permit futher observations/analyses by the various program faculties. The 
writer of this report did not make any specific narrative findings regarding 
comparisons of majors or narrative observations regarding growth and need 
patterns of specific groups of. students (programs). 

However, a summary based on the total means (all' majors combined) was 
completed. The resiflts of this analysis is presented on the next page. This 
table shows, for one example, ■ thdt the highest proficiency of all majors 
combined prior to the st'prt of their graduate programs was //9 — ability to 
work with others .... The "prior" mean was 3^49 and earned a rank of i. 
At the conclusion of their graduate program, they perceived themselves as « 
having a mean prof iciency of 4.03 (highest proficiency of the 13 items 




3 



77. 



— thus another rank of "1". For this competency (t/9) , the total group of 
students showed a mean growth of .54 points — which was related to a rank 
* of 12 in total growth. They perceived the mean need for this competency 
to be -^•57 — the highest needed competency in the set of 13,) 

The most overall growth occurred with competency 2 — a mean growth 
of 1.59 points. 

The second most needed competency was itl — ability to understand 
research literature. 

Other similar findings can be ferreted out from the data presented 
in this table. 

^ The findings per program area for the 13 competency items are presented 

subsequently. 

% 
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A Summary Analysis of the Total Means of Part C of the Questionnaire 



Item 



1. Ability to understand the research 
literature in your specialty area. 

2. Ability to explain and use common 
descriptive statistical concepts, 
such as mean, standard deviation^ 
variance, correlation coefficient, 
etc. 

3. Ability to explain the findings 
from ahd use common techniques of 
statistical inference, such as^jqon- 
fidence intervals, z 6r t-ratios\ 
etc. \ 

4. Knowledge of literature searcli 
tools and ability to use theV ii^ 
locating literature related to a 
research problem. 

5. Ability to evaluate critically the 
problems, designs, procedures, and 
results of research done by others. 

6. Ability to design and conduct a 
research study that is likely to 
produce unequivocal findings. 

?• Ability to function in differential 
cultural settings . 

8. Ability to develop appropriate pro- 
fessional education strategies with- 
in the dynamics of fliverse cultures. 



Proficiency 

Prior' 
Total 

Mean Rank 
2.30 9 



1.88 II 



1.A6 13 



2.04 10 



1.60 12 



2.84 2 



Growth 



Proficiency 

At End . 

Total ^ Mean 

Mean Rank Gain Rank 



3.85 



3.47 7 



2.97 13 



2.36 6.5 3.75 3 



3.50 5 



3.12 1^0 



3.32 8.5 



1.55 



1.59 1 



2.36 6.5 3.11 11 



1.51 4 



1.39 6 



1.46 5 



1.52 3 



.48 13 



.75 10 



Need 



Total 

Mean Rank 
4.25 2 



3.74 7 



3.17 13 



4.04 



3.93 

3.44 
3.74 

3.60 



12 
7 




I 4 



• 




* 












Continued 


Proficiency . 
Prior 


Proficiency . 
At End 


Growth 


Need 






I tern 


Total 

Mean Rank 


'focal 

Mean Rank 


Mean 
Gain 


■ Rank 


Total 

Mean 


Rank 


9, Ability Co work effectively with 

other teachers, specialists, admin- 
istrators, students, parents and 
lay people, regardless of their value 
systems; race, age, sex, religion, 
socioeconoraic status, etc. 


3.49 1 


4.03 1 


.54 


12 


4.57 


4 

1 


10. Ability to understand the effects 
that the following have had on the 
nature and aims of education, the 
curriculums, the organization and 
administration of a school system 
and the process of teaching and 

1 learning. 














A. 


Historical development of 
education 


2,39 5 


3.32 8.5 


.93 


9 


3.54 


10 


B. 


Philosophical issues and ^ 
beliefs 


2.50 4 


3.A8 6 


.98 


7 


3.74^ 


7 


C. 


Findings and methods in psycho- 
logy, especially educational 
psychology 


2.65 3 


3.60 A 


.95 


8 


4.05 




D. 


bindings and methods in areas 
such as sociology, anthro- 
pology, economics and political 
science. 


2.31 8 


3.03 12 


.72 


11 


i 

3.51 " 


11 


1 








♦ 
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80. 

Ability to understand the research literature in vour specialty area. 
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Major: Business Ed 
3^. Prof. Prior 

37. Prof. En-^ 

38. Need 


N % 


N % 


N % 


N % 


0 0 
5 18 
10 36 


Means 


5 18 
0 0 
0 0 


lA 50 
0 0 
2 7 


9 32 
9 32 
1 4 


0 0 

14 50 

15 54 


2.14 
3.86 
4 .13 


Major: CTE 

I^rof. "Prior 
Prof. End 
Need 


2 5 
0 0 
0 0 


24 62 

1 3 

2 5 


11 28 
7 18 
3 8 


2 5 
23 59 
15 40 


0 0 
8 21 
18 47 


2.33 
3.97 
4 .29 


Major: Media 

Prof. Prior 
Prof. End 
Need 


4 27 
0 0 
0 0 


7 47 
1 7 
0 0 


4 27 

5 33 
1 7 


0 0 

7 47 

8 53 


0 0 
2 13 
6 40 


2.00 
3.67 
4.33 


Major: Eiem Ed 
Prof. Prior 
Prof. End 
Need 


7 13 

0 0 

1 2 


34 63 

1 2 

2 4 


12 22 
19 35 
1 2 


1 2 
30 56 
34 64 


0 0 ' 

4 r 

15 28 


2. .13 
3.68 
4.13 


Major: G & C 

Prof. Prior 
Prof. End 
Need 


8 16 
0 0 
0 0 


28 55 

1 2 

2 4 


11 22 

12 24 
1 2 


3 6 
30 59 
30 60 


1 2 
8 16 
17 34 


2.24 
3.88 
4.24 


Major: HPER 

Prof. Prior 
Prof. End 
Need 


3 9 
0 0 
0 0 


17 53 
0 0 
0 0 


10 31 
7 22 
3 10 


2 6 
20 63 
17 55 


0 0 
5 16 
11 36 


2.34 
3.94 
4 .26 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


18 27 
0 0 
0 0 


25 38 
1 2 
0 0 


20 30 
11 17 
2 3 


2 3 
37 56 
32 50 


1 2 
17 26 
30 47 


2.14 
4.06 
4.44 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 
Need 


14 19 

1 1 

0 0 


31 41 
6 8 
5 7 


21 28 
25 33 
7 9 


8 11 

36 48 
40 53 


1 1 

7 9 
23 31 


2.35) 
3.56 
4.08 


Major: School Psy 
Prof. Prior 
Prof. End 
Need 


2 18 
0 0 
0 0 


5 46 
0 0 
0 0 


3 27 
3 27 
0 0 


1 9 

6 55 

7 64 


0 0 
2 18 
4 36 


2.27 
3.91 
4.36 


Major: Sec Ed. 
Prof. Prior 
Prof. End 
Need 


5 26 
0 0 
0 0 


5 26 
1 6 
3 17 


7 39 
3 17 
2 11 


2 11 
14 78 
9 50 


0 0 
0 0 
4 22 


2 . 32 
3.72 
3.78 


Major: Spec Ed. 
Prof. Prior 
Prof. End 
Need 


2 9 
0 0 
0 0 


9 41 
0 0 
0 0 


3 14 
5' 23 
i 5 


5 23 

11 50 

12 55 


3 14 
6 27 

9 41 


2.91 
4 .05 

4.36 



I. Continued 81. 



1 2 3 4 5 



Major: Reading (Sp) 

36. Prof. Prior 

37. Prof. End 

38. Need 


N % 


N % 


N % 


N % 


N 7. 


Means 


0 0 
0 0 
0 0 


1 25 
0 0 
0 0 


2 50 
1 25 
0 0 


1 25 
1 25 
1 25 


0 0 

2 ^0 

3 75 


3.00 
4.25 
4.75 


Major: Ed. Adm (Sp) 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


1 10 

0 0 
0 0 


7 70 
2 20 
0 0 


2 20 
8 80 
6 60 


0 0 
0 0 
4 40 


3.10 
3.80 
4.40 


Major: Ed.- Ad(Ph.p) 
Prof. Prior 
Prof. End 
Need 


2 14 
0 0 
0 0 


6 43 

0 0- 

0 0 


4 29 
1 7 
0 0 


2 14 
7 50 

3 21 


0 0 
6 43 
11 79 


2.43 
4.36 
4.79 


Total 

Prof. Prior 
Prof. End 

Need 


72 16 
1 2 
1 2 


207 47 
12 3 
16 4 


124 28 
110 26 
22 5 


31 7 
23A 55 
229 53 


6 1 
72 17 
165 38 


2.30 
3.85 
4.25 
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83. 

2. Ability to explain and use conunon descriptive statistical concepts, such 
as mean, standard deviation , 'variance , correlation coefficient, etc. 



^ 1 2 3 4 5 



Major: Business 

39. Prof. Prior 

40. Prof. End 

41. Need 


N % 


N 7, 


N % 


N 7. 


N % 


Means 


13 46 

0 0 

1 4 


12 43 
5 18 

1 ' 4 


3 11 , 
11 39 
5 19 


0 0 
7 25 
12 44 


0 0 
5 18 
8 30 


1.64 
3.43 
3.93 


Major: CTE 

Prof. Prior 
Prof. End 
Need 


\ — 

J 

1 3 


18 46 
3 8 
1 3 


6 15 
16 41 
5 14 


1 3 
15 39 
18 49 


0 0 
4 10 
12 32 


1.85 
3.46 
4.05 


Major: Media 

Prof. Prior 
Prof. End 
Need 


12 80 

0 0 

1 7 


2 13 
8 53 

3 20 


0 0 

5 33 

6 40 


1 7 

2 13 
5 33 


0 0 
0 0 
0 0 


1.33 
2.60 
3.00 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


28 52 
0 0 
5 9 


22 41 
10 19 
9 17 


4 7 
25 46 
12 22 


0 0 
16 30 
24 44 


0 0 
3 6 
> 7 


1.56 
3.22 . 
3.24 


Major: Gfh C 

Prof. Prior 
Prof. End 
Need 


24 47 
0 0 
0 0 


14 28 

0 0 

1 2 


10 20 
20 39 
5 10 


2 4 
22 43 
22 4'4 


1 2 
9 18 
22 44 


1.86 
3.78 
• 4.30 


Major: HPER 

Prof. Prior 
Prof. End 
Need 


5 16 
0 0 
2 6 


12 38 ^, 
2 6 
2 6 


11 34 
9 28 
7 22 


2 6 
14' 44 
18 56 


2 6 
7 22 

3 9 


2.50 
3.81 
3.56 


Major: Reading (MA) 
Prof. Prior 
' ^ Prof. End 
Need 


41 62 
1 2 
1 2 


19 29 
9 14 
5 8 


5 8 
27 41 
9 14 


1 2 
18 27 
36 56 


0 0 
11 17 
13 20 


1.48 
3^6 
3>6 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 
Need 


23 31 
0 0 
3 4 


38 51 
13 17 
11 15 


10 13 
35 46 
12 16 


4 5 
23 30 
41 54 


0 0 
5 7 
^ 9 12 


1.93 
3.26 
3.55 


Major: School Psy 
Prof. Prior 
Pix>f. End 
Need 


-2 18 
0 0 
0 0 


1 9 
0 0 
0 0 


5. 46 
3 27 
1 9 


2 18 
7 64 
6 55 


l( 9 
It 9 
4 36 


2.91 
3.82 
4.27 


Malor: Sec. Ed. 
Prof. Prior 
Prof. End 
Need 


8 42 
0 0 
2 11 


3 16 
2 11 
2 11 


7 37 
3 17 
0 0 


1 5 
12 67 
12 67 


^ 0 0 

1 6 

2 11 


2.05 
3.67 
3.56 


Major: Spec Ed. 
Prof. Prior 
Prof. End 

^ Need 


6 27 

0 0 

1 5 


9 4J^ 

3 14 

4 18 


3 14 

5 23 

6 27 


4 18 
13 59 
8 36 


0 0 

1 5 
3 14 


2.23 
3.65 
3.36 
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Continued 



84. 



Major: Reading (Sp) ' 
Prof. Prior 
Prof. End - 
Need 


N % 


N % 


N % 


N % 


N 7. 


Means 


0 0 
-0 0 
0 0 


3 75 
0 0 
■ 0 0 


1 25 

2 50 
0 0 


0 0 - 
2 50 

1 25 


0 0 
0 0 
3 75 


2.25 
3.50 
4.75 


Major: Ed. Adm (Sp) 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


3 30 
1 10 
1 10 


5 50 
3 30 
3 30 


2 20 

2 20 

3 30 


0 0 
4 40 
3 30 


2.90 
3.90 
3.80 


Major: Ed. Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


3 21 
0 o' 

0 0 


5 39 
0 0 
0 0 


5 39 
3 39 
1 8 


0 0 
4 31 
6 46 


0 X 0 
4 /31 
6 1 46 


2.15 
3.92 
4.38 


Total 

Prof. Prior 
Prof. End 
Need 


179 41 

2 5 - 
17 4 


161 37 
56 13 
40 9 


75 17 
169 38 
72 17 


^ — 

20 5 
157 36 
212 49 


4 1 

55 13 

92 21' 


1.88 

3.47 
3.74 
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86 

Ability to explaij^the findings from and use common techn'iques of 
stajciatical inference, such as confidence intervals, z or t-ratios, etc 

/ 



1 2 / 3 4*5 



Major: Business Ed 

42. Prof. Prior 

43. Prof. End 

44 . Meed 


N 


N X 


N % 


N % 


N X 


Means 


20 71 
3 11 

2 \ 7 


^ 29 
6 21 
4 15 


0 0 
10 36 
6 22 


0 0 
8 29 
11 41 


0 0 

1 4 
4 15 


1.29 
2.93 
3.41 


Major: ^ CTE 

Prof* Prior 
Prof. End 
Need 


26 67 
5 13 
4 11 


11 28 
10 26 
4 11 


2 5- 
18 46 
10 26 


0 0 
5 13 . 
14 37 


0 0 

1 - 3 
6 16 


1.38 
2.67 
3.37 


Major: Media 

Prof. Prior 
Prof. End 
Need 


14 93 
3 20 
"^'2 20 


1 7 
8 53 
4 27 


9 0 

27 
6 40 


0 0 
0 0 
2 13 


0 0 
0 0 
0 0 


1.07 
2.07 
l.hl 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


44 82 
1 , 2 
9' 17 


9 17 
23 43 
12 22 


1 2 
18 33 
22 41 ' 


0 . 0 
*12 22- 
10 19 


0 0 

0 0 

1 2 


1.20 
2.76 
2.67 


Major: G & p 

Prof* Prior ' 
Prof. End 
Need 


33 64 

3 6 

4 8 


14 27 
8 16 

7 14 


-—4 8 
21 41 
11 22 


1 2 
15 29 
17 34 


0" 0 
4 8 
11 22 


\ 1.48 
\ 3.18 
• 3.48 


Major: ^HPER 

Prof. Prior 
Prof. End 

Need 


13 41 
0 0 
^ 6 


12 38 
3 9 
6 19 


4 13 

11 34 

12 38 


3 9 
15 47 
11 34 


0 0 
3 ' 9 

1 3 


1.91 
3.56 
3.09 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


57 86 
6 9 
5 8 


) l\ 
18 28 
IQ 16 


2 ' 3 

17 26* 

18 28 


0 0 

18 28 

19 30 


0 0 
6 9 
12 19 


1.17 
3.00 
3.36 


Majors. *'Ed. Adm (MA) 
Prof, Prior 
Prof. End 
^ Need 


55 72 
7 9 
10 13 


11 15 
21 28 

12 16 


8 11 
32 42 
27 36 


■ 2 3 
15 20 
22 29' 


0 0 

1 1 
5 7 


1.43 
2.76 
3.00 


Major: v School Psy 
yProf. Prior 
Prof. End 
Need 


4 36 
0 0 
0 0 


2 18 
1 9 
1 9 


2 18 
4 36 
1 9 


2 18 
4 36 
7 64 


1 9 

2 18 
2 18 


/ 

2.45 

3.64"^ 

3.91 


Maj^or: Sec. Ed. 
Prof. Prior 
Prof. End 
Need 


12 63 
2^ 11 ■ 
3 17 


1 

3 16 
1 6 

3 17 - 


3 16 
8 44 

4 2T- 


1 5 

6 33 

7 39 


0 0 

1 6 
1 6 


1.63 
3.17 
3.91 


Major? Spec Ed. 
Prof. Prior 
Prpf. End 
Need 


11 50 
1 5 

3 14 


t 27 

6 27 

7 32 


■ ) 

' 3 14 
7 32 
4 18 


2 9 
7 32 
7 32 


0 0 

1 5 
1 5 


1.82 
3.05 
3.00 



III 



3. Continued 



87. 



r 



l' 2 3 4 5 



Major: .Reading (Sp) 
Prof, frior 
Prof. End 
Need 


N 1 


N % 


N % 


N % 


' N 


Means 


3 75 
0 0 

0 '0 


1 25 
1 25 
0 0 


0 0 
2 50 

1 25 


0 0 

1 25 
0 0 


0 0 
0 0 
3 75 


1 .25 
3.00 
2.82 


Major: Ed. Adm (Sp) 
Prof. Prior 
Prof. End 
Need 


3 30 

0 0 

1 10 


5 50 
2 20 
1 10 


2 20 
5 50 
5 50 


0 0 
3 30 
3 30 


0 0 
0 0 
0 0 


1 ^0 
3.10 
3.00 


Major: Ed. Ad(Pfi.D) 
Pro£. Prior 
Prof. End 
Need 


5 39 
i 8 
0 0 


5 39 
1 8 

> 8 


2 15 

3 23 
3 23 


1 8 
6 46 
6 46 


0 0 

2 15 

3 23 


l'.92 
3.54 
3.85 


Total 

Prof. Prior 
Prof. End 
Need 


300 68 ' 
32 7 
46 11 


7 " 

95 22 
109 25 
72 17 


33 7 
160 37 
130 30 


12 3 
115 26 
136 31 


1 2 
22 5 
50 12 


1.46 
2.97 
3.17 




\ 



89. 

4. Knowledge of literature search tools and ability to use them in locating 
literature related to a research probiem. -v 



id 

ERIC 



Major: Business Ed 

45. Prof. Prior 

46. Prof. End 

47. Need 


N % 


N % 


N % 


N 7. 


N % 


Means 


6 21 
0 0 
0 0 


14 50 
3 11 
3 11 


4 14 

5 18 

2 7' 


4 14 
14 50 
13 48 


0 0 
6 21 
9 33 


2.14 
3.82 
4.04 


Major: CTE 

Prof. Prior 
'Prof. End 
Need 


^ 

6 ,15 
0 0 
0 0 


17 44 

0 0 

1 3 


15 39 
10 26 
2 5 


1 3 
2i 54 
16 42 


, 0 0 
8 21 
19 50 


2.2'8 
3.95 
4.39 


Major: Media 

Prof. Prior 
Prof. End 
Need 


6 40 
0 0 
0 0 


4 27 
1 7 
1 7 


4 27 
6 40 
1 7 


1 7 
5 ^33 

9 '60 


0 0 

3 ' 20 

4 27 


2.00 
3.67 
4.07 


Major: Elem Ed 
Prof. Prior 
Prof .'End 
Need 


15 28 

1 2 

2 4 


26" 48 
5 9 ■ 
2 4 


13 24 
21 39 

14 26 


0 0 

23 43 

24 44 


0 0 
4 7 
12 22 


1.9.6 
3.44 
3.78 


Major: G & C 

Prof. Prior 
Prof. End , 
Need 


10 19 
0 0 
0 0 


22 42 - 

3 6 

4 8 


12 23 
18 35 
7 14 


8 15 
25 49 
27 54 


0 .0 
5 10 
12 24 


2.35 
3.63 
3.94 


Major: HPER 

Prof. Prior 
Prof. End 
Need 


1 6 
0 0 
0 0 


12 38 
1 . 3 
1 3 


14 44 
6 20 
3 9 


4 13 
20 63 
17 53 


0 0 
5 16 
11 34 


2.63 
3.91 
4.19 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


17 26 
0 0 
0 0 


22 33 
3 5 
1 2 


16 24 
22 33 
8 13 


9 14 
"25 38 
34 53 


2 3 
16 24 
21 33 


2.35 
3.82 
4.17 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 
Need 


15 20 
1 1 
3 4 


33 43 
7 9 
0 0 


20 26 
29 38 
18 24 


7 9 
33 43 
42 56 


1 1 
6 8 
12 16 


2.29 
3.47 
3.80 


Major: ^chool Psy 
Pro^f. Prior 
^ Prof. End 
Need 


0 0 
0 0 
0 0 


5 46 
0 0 
0 0 


3 27 
5 46 
1 9 


2 18 
5 46 
8 73 


1 9 

1 9 

2 18 


2.91 
3.64 
3.80 


Major: Sec. Ed. 
Prof. Prior 
Prof. End 
Need 


4 21 

0 0 

1 6 


5 26 

0 0 

1 6 


6 32 
5 28 
1 6 


< 

4 21 
9 50 
11 61 


0 0 
4 22 
4 22 


i 

2.53 
3.94 
4.09 


Major: Spec Ed. 
Prof. Prior 
Prof. End 
Need 


2 9 
0 0 
0 0 ' 


7 32 
1 5 
0 0 


7 32 
2 9 
5 23 


6 27 
13 59 
0 41 


0 0 
6 27 
8 36 


2.77 
4.09 
3.89 



llD 



4. Continued 



90. 



Major: Reading (Sp) 
Prof. 'Prior 
Prof. End 
Need 


N 7. 


N X 


N 7. 


N % 


N % 


Means 


1 25 
0 0 
0 0 


0 0 
0 0 
0 0 


2 50 
1 25 
1 25 


1 25 
0 0 
0 0 


0 0 
3 75 
3 75 


2.75 
4.50 
4.14 


Major: Ed. Adm (Sp) 
Prof. Prior 
Prof. End 
Need 


1 10 
0 0 
0 0 


1 10 
0 0 
0 0 


5 50 
2 20 
0 0 


3 30 

7 70 ; 

7 70 


\ 

; 

0 0 

1 10 
3 30 


3.00 
3.90 
4.30 


Major: Ed. .Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


2 15 
0 0 
0 0 


2 15 
0 0 
0 0 


6 46 
1 8 
0 0 


3 23 

4 31i 
6 46 


0 0 
8 62 
7 54 


2.77 
4.54 
' 4.54 


Total 

Prof. Prior 
Prof. End 
Need 


87 20 
2 5 
6 1 


170 39 
24 5 
14 3 


127 29 
133 30 
63 15 


53 12 
204 46 
223 52 


4 1 
76 17 
127 29 


2.36 
3.75 
4.04 



■ \ 
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5. Ability to evaluate critically the problems, designs, procedures and 
results of research done by others. * 

92. 

1 2 3 4 5 



Major: Business Ed 

48. Prof. Prior 

49. Prof. End 

50. Need 


N Z 

13 48 
0 0 
0 0 


N TL 


N % 


N X 


N 1 


Means 


10 37 
3 11 

yi 7 


3 11 
7 26 
3 11 


1 4 
13 48 

lA 52 


0 0 
4 15 
8 30 


1.70 

3.67 
4 .04 


Major: CTE 

Prof. Prior 
Prof. End 
Need 


11 28 
0 0 
0 0 


16 41 
2 5 
2 5 


11 28 
15 39 
3 8 


1 3 
16 41 
19 50 


0 0 
6 16 
14 37 


2.05 
3.67 
4 .18 


Major: Media 

Prof. Prior 
Prof. End 
^feed 


8 53 
0 0 
0 0 


4 27 
3 20 
0 0 


2 13 
5 33 

3 20 


0 0 
7 47 
11 73 


1 7 

0 0 

1 7 


1.80 
3.27 
3.87 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


21 39 
1 2 
1 2 


28 52 
6 11 
5 9 


5 9 
28 52 
10 19 


0 0 
17 32 
27 50 


0 0 
2 4 
11 20 


1.70 
3.24 
3.78 


Majorr G & C 

Prol7 Prior 
Prof. End 
Need 


18 35 
2 4 
0 0 


21 41 
4 8 
6 13 


.8 16 
23 45 
8 17 


4 8 
17 13 
25 52 


0 0 
•5 10 
9 19 


1.96 
3.37 
3.77 


Major: HPER 

Prof. Prior 
Prof. End 
Need 


4 13 
0 0 
0 0 


20 63 
0 0 
2 6 


' 6 19 

r' 28 
5 16 


1 3 

18 56 

19 59 


1 3 

5 16 

6 19 


2.22 
3.88 
3 91 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


27 41 
1 Z 

- 0 0 


27 41 
8 12 
2 3 


10 15 
24 36 
7 11 


1 2 
22 33 
40 63 


1 2 
11 17 
15 23 


1.82 
3.52 
4 06 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 
Need 


16 21 
3 4 
2 3 


36 47 
11 15 
5 7 


18 24 
30 40 
20 26 


5 7 
28 37 
37 49 


1 1 
4 5 
12 1ft 


2.20 
3.25 


Major: School Pay 
Prof. Prior 
Prof. End 
Need 


3 27 
0 0 
0 0 


4 36 
2 18 
0 0 


3 27 
5 46 
2 18 


0 0 
3 27 
7 64 


1 9 

1 9 

2 18 


2.27 
3.27 
4 .00 


Major: Sec. Ed. 
Prof. Prior 
Prof. End 
Need 


3 16 
0 0 
0 0 


8 42 
0 0 
0 0 


6 32 
5 28 
2 11 


2 11 
11 61 
D 72 


0 0 

2 11 

3 17 


2.37 
3.83 
4.06 


Major: Spec Ed. 
Prof. Prior 
Frof. End 
Need 


J 

3 14 

0 0 

1 5 


10 45 
0 0 
2 9 


5 23 
9 41 
2 9 


4 18 
10 46 
13 59 


0 0 

3 14 

4 18 


2.45 
3.73 
3.77 



ll'J 



5. Continued 



1 2 3 A 5 





N 


% 


N 


% 


N 


X 


N 


X 


N 




Means 


Major: Reading (Sp) 
























rroi. rrior 


1 


25 


2 


50 


1 


J5 


(J 


\ f 


\ J 


' ] 


- 


Prof. End 


0 


0 


0 


0 


I 


25 


3 


7 S 


i ) 


I 1 




Need 


0 


0 


0 


0 


0 


0 


1 


J ) 








Major: Ed, Adm (Sp) 

























rrot. rrior 


r\ 
U 


(J 


J 


JO 






■J 
3 


JO 


1 ) 




) ' 


rrot. tncl^ 


0 


0 


0 


0 




20 


o 
O 


o() 


I ) 


I ) 


J . ^ 


Need 


0 


0 


0 


0 


0 


0 


/ 


70 


3 






Major: Ed. Ad(Ph.D) 
























Prof. Prior 




1 ^ 

JlJ 


/ 


Ji 


0 


HO 


i 


Q 

O 


u 






Prof. End 


0 


0 


0 


0 


3 


23 


6 






3 i 


• 


Need 


0 


0 


0 


0 


1 


8 


5 


a 








Total 
























Prof. Prior 


130 


30 


193 


44 


88 


20 


23 


5 


5 


1 


^ • ' 


Prof. End 


7 ' 


2 


39 


9 


166 


38 


179 


41 




11 




Need 


A 


1 


25 


6 


66 


15 


238 


55 


98 


J ] 
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4 
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6. Ability to design and conduct a research study that is likely to produce 
unequivocal .findings. 95, 



1 , 2 3 4 5 



I'lajor: Business Ed 
5L Prof. Prior 

52 . Prof. End 

53 . Need 


N X 

19 68 
1 4 
0 0 


N X 


N Z 


N X 

0 0 
11 39 
16 59 


N Z 


Means 


8 29 
5 18 
2 7 


1 4 
8 29 
5 19 


0 0 

3 11 

4 15 


1.36 
3.36 
3.81 


M^jor: CTE 

Prof. Prior 
Prof. End 
Need 


20 51 
1 3 
0 0 


16 41 
5 33 

3 8 


3 8 

4 27 
3 8 


0 0 
4 .27 
20 54 


0 0 
0 0 
11 30 


1.56 
3.5\ 
4.05 


Major: Media 

Prof. Prior 
Prof. End 
Need 


11 73 
2 13 
2 13 


2 13 
5 33 
1 7 


2 t3 
A 27 
4 27 


0 0 
4 27 
8 53 


0 0 
0 0 
0 0 


1.40 
2.67 
3.20 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


42 78 
2 4 
4 7 


11 20 
19 35 
10 19 


1 2 
22 41 
16 30 


0 0 
9 17 
21 39 


0 0 

2 4 

3 6 


1.24 
2.81 
3 ..17 


Major: G & C 

Prof. Prior 
Prof. End 
Need 


30 58 
3 6 
1 2 


18 35 
16 31 
8 16 
] 


4 8 
14 27 
18 37 


0 0 
17 33 
20 41 


0 0 

2 ' 4 
2 - 4 


/ 

1 

1.50 
2.98 
3.29 


Major: HPER 
I Prof. Prior 

Prof. End 
Heed 


15 47 
0 0 
3 9 


10 31 
6 19 
•3 9 


6 19 
13 41 
- 10 31 


0 0 
^ 10 31 
12 38 


/ 

1 3 
3 9 
' 4 13 


1.81 
3.31 
3.34 


Major: Reading (MA) 
Prof. Prior . 
^ Prof. End 
Need 


52 79 
4 6 
1 2 


\ 

10 15 
20 30 
10 16 


3 5 
21 32 
24 38 


1 2 
14 21 
20 31 


0 0 
7 li- 
■ 9 14 


1.29 
n 3.00 
1 3.41 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 
Need 


34 45 

6 8 

7 9 


27 36 
18 2^ 
9 12 


11- 15 
31 41 
24 32 


4 5 
17 23 
27 36 


0 0 
3 4 
8 it 


1.80 
2.91 
3 . 27 


Major: School Psy 
Prof. Prior 
Prof. End 
Need 


' 3 27 
0 0 
0 0 


4 36 
1 9 
1 9 


3 V7 
8 73 
6 55 


, 0 0 
1 9 
3 27 


1 9 
1 9 
1 9 


2.27 
3.18 
3 .36 


Maj^or: Sec. Ed. 
Prof. Prior 
Prof. End v 
Need 


11 58 

0 0 

1 6 


4 21 
4 22 
4 22 


4 21 
4 22 
4 22 


0 0 
10 56 
9 50 


0 0 
0 0 
0 0 


1.6? ' 

3.33 

3.36 


Major: Spec Ed. 
Prof. Prior 
Prof. End 
Need 


.8 36 
0 0 
2 9 


9 41 
4 18 
4 18 


4 18 
8 36 
7 32 


1 5 
9 41 
' 9 41 


. 0 0 
1 5 
0 0 


1.91 
3.32 
3.1^ 



• 123 



6. Continued 

■ 1 2 3 4 • 5 



Major: •Reading. (Sp) 
Prof. Prior 
Prof. End 
Need 


N % 


N X 


N % 


N X 


N X 


Means 


2 50 

0 0 
0 0 


2 50 

1 25 
0 0 


0 . 0 

1 25 
1 25 


' 0 0 

1 25 
0 0 


0 0 

1 25 
3 75 


1.50 
3.50 
3.05 


Major: Ed. Adm -(Sp) 
Prof. Prior 
Prof. End 
Need 


0 0' 
0 0 
0 0 


4 40 
-0 0 
0 0 


3 30 

4 40 
1 10 


3 30 
6 60 
A 40 


0 a 
0 0" 
5 50 


2.90 
3.60 
4.40 


Major: Ed. Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


4 31 
0 0 
0 0 


5- 39 
0 0 
0 0 


4 31 
4 31 
0 0 


0 '0 
5 39 
8 62 


0 0 

4 31 

5 39 


2.00 
'4.00 
4.38 


Total 

Prof. Prior 
Prof. End 
Need 


251 57 
19 4 
21 5 


130 29 
101 23 
55 13 


49 11 
159 36 
123 29 


9 2 
127 29 
177 41 


2 0 
33 8 
55 13 


1.60 
3.12 
3,44 



\ 



\ 

^ 



r d 
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"V; ~ Ability to function in differential cultural settings. 

98. 

. 1 • 2 3 4 5 



'Major; Business Ed 

54 • Prof. Prior 

55 . Prof, End 

56 • Need 


N Z 


N Z 


.N 1 


N Z 


N 2 


Means 


5 19 
4 15 

1 A 


13 50 
6 23 

0 Q 
L 0 


3 12 
9 35 
11 4't 


• 4 15 
5 19 

7 28 


1 4 

2 8 
4 16 


2.35 
2.81 
3.44 


f 

Major: CTE 

Prof, Prior 
Prof. End 

IXCCWl 


1 3 

0 0 
u u 


4 10 
3 8 
J 8 


21 54 
13 33 
- 9 24 


12 31 
19 49 
14 37 


1 3 
4 10 
12 32 


! 3.21 
/ 3.62 
3.92 


Major: Media ) 
Prof^ Prior 
Pi^of . End 
Need 


1 7 
1 8 

1 7 


5 33 

■ ~2 15 

n n 
u u 


7 47 

7 54 

n 7 
O J / 


1 7 

2 15 
J Jo 


I 7 
' 1 8 

0 0 


2.73 
3.00 
3.21 


Maj:or^: Elem Ed 
ProiE. trior 
• Prof. End 
Need 


'^9 17 
2 4 


20 39 
11 21 

9 A 


'18 35 
24 46 
Vy Jo 


• 5 10 
15 29 


0 0 
0 0 
8 15 


2.37 
3.00 
3.55 


Major: G & C ^ 
Prof. Prior 
Prof. End 
Need 


J 

4 8 
2 4 
1 2 


19 37 
7 14 


14 27 
19 37 


12 23 

^7 33 

*9n Ai 


"3 6 
7 14 

1 Q O "7 
i J Z / 


2.83 
3.38 
3.84 


Major:' HPER 

Prof. Prior 
Prof. End 
Need 


1 3 

0 0 

1 3 


6 19 
3 10 
1 3 


16 50 
. 14 45 
9 28 


-\ 6 \>9 
j 8 26 
11 34 


3 • 9 
8 ■ 26 
10 3i 


3.13 
3.55 
■ 3.88 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


8 12 

3 5 

n n 
u u 


16 25 

10\ 16 
1 * 


28 43 
28^ 44 

lo ' 29 


8 12 
14 . 22 
32 51 


5 8 
9 14 
10 16 


2.78 ' 

3.25 

3.78 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End ^ 
Need 


10 13 
7 10 

^ J 


18 24 
8 11 
4 5 


31 42 

32 43 
24 32 


10 14 
20 27 
27 Sf 


5 '7 
7 10 
15 20 


2.76 
3.16 
3.61 


Major: School Psy 
Prof. Prior 
Prof. End 
Need 


^ I 

0 b 

n n 


3 27 
2 18 

J. J 


4 36 
3 27 

'\ 9 7 


3 27 
5 46 

AA 


0 0 

1 9 


2.82 
3.45 

T "7 Q 
J . / J 


Maj"or: Sec. 

Prof. Prior 
Prof. End 
Need 


2 11 
0 0 
0 0 


5 26 
2 11 
1 6 


' ^ 

7 37 
7 39 
2 11 


5 26 
7 39 
12 67 


0 0 
^2 11 
3 17 


2.79 
3.50 
3.94 


Major: Spec Ed. 

Prof. Ptior y^^ 
• Prof. End 
Need 


0 0 

0 0 

1 5 


3 14 

0 0 

1 5 


10 46 
8 38 
4 19 


4 18 
7 33 
•8 38 


5 23 

6 29 
7/i3 


3.50 
3.90 
3.90 • 




?• Continued 



Major: Reading (Sp) 
Prof. Prior 
Prof. End 
Need 


N X 


N * % 




N X 




Means 


1 25 
1 25 


. 1 25 
1 25 
0 0 


1 25 ' 
0 0 
0 0 


1 25 

2 50 
2 50 


i 

0 0 

0 0 

1 25 


2.50 
2.75 
3.50 


Major: Ed, Adm (Sp) 
Prof. Prior 
Prof. End^ 
Need 


1 10 
0 0 
0 0 


1 10 

2 20 
1 10 


4 40 
5' 50 
'C 30 


3 30 
1 ' 10 

4 40 


1 10 

2 20 
. 2 20 


3.20 
3.30 
3.70 


Major: Ed. Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 '0 


2 14 
1 7 
0 0 


6 43 
1 7 
1 7 


3 21- 

4 29 
6 43 


3 21 
8 57 
7 50 


3.50 
4.36 
4.43 


Total 

Prof. Prior 
Prof. End 
Need 


44 10 
20 5 
13 3 


116 27 
, 58 14 
22 5' 


\170 39 
170 40 
123 29 


77 18 
12^ 29 
174 41 


28 6 
55 13 
94 22 


2.84 
3.32 
3.74 



0 



, 1 



T 




8. Ability to develop appropriate professional education strategies within 
the cjynamlcs ^of diverse culture. LOl. 



12 3 4 5 



Major: Business Ed 
57- Prof* Prior 

58. Prof, End 

59. Need 


N Z 


N X 


N Z 


N Z 


N I 


^Means 


8 30 
5 19 

1 A 

1 H 


14 52 
7 26. 
'> 1 q 


3 11 
11 41 

Lyj jy 


2 7 

3 11 

7 "^Q 


0 0 

1 4 


1.96 
1 . 56 


Major: CTE 

Prof. Prior 
Prof. ^?pi 

11 tie u 


6 15 
2 5 
1 3 


11 28 
3 8 
1 3 


18 46 
16 41 
7 18 


4 10 
13 33 


0 0 

5 13 

6 16 


2.51 
3^41 
3 .184 


Major: Media 

Prof. Prior 
Prof. End 
N^ed 


5 33 
3 20 
1 7 


6 40 

1 7 

2 13 


1 7 
7 47 

; 46 


2 13 

3 20 
5 33 


1 7 
1 7 
0 0 


f 

2.20 
2.87 
3.07 


Major: Elem E^l 
Prof. Ptior 
Prof. End 
Need 


18 33 
3 6 
2 4 


19 35 
17 32 

'4 7 


14 26 

19 35 

20 37 


3 6 
15 28 
21 39 


0 0 
0 0 
7 13 


2.04 
2.85 
3.50 


Major: G & C 

Prof / Pribr 
Prof. End 
KppH 


14 28 
3 6 
2 4 


21 41 
13 26 


13 26 
17 34 

14 in 

jyj 


3 6 
14 28 
18 38 


0 0 
3 6 
8 1 7 


2.10 
3.02 


Malor: HPER 
^ Prof^ Prior 
Prof. End 

\ c c u 


2 7 

1 3 

2 7 


8 26 
1 3 
1 3 


15 48 
14 52 
7 2 3 


5 16 
10 32 
14 4S 


1 3 
5 16 

7 2 ^ 


2.84 
3.55 
3 74 


Maj6r: Reading (MA) 
] Prof. Prior 
/ Prof. End 


13 20 
3 5 
0 0 


26 41 
n 17 
5 8 


20 31 
30 4 7 


4 6 
17 27 
31 49 


1 2 
3 5 
7 11 


2.28 
3.09 
3 .63 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 


15 21 
5 7 


£5 34 
16 22 


19 26 
28 39 

Oil 'X'X 


12 16 
20 28 

9ft '^ft 
i.0 JO 


2 3 

3 4 

Q 1 9 


2.47 
3.00 

J . 4 4 


Major: School Psy 
Prof. Prior 
Prof. End 


4 36 
'1 9 

n n 

u u 


6 55 
5 46 


-1 9 
3 27 

1 Q 


0 0 
2 18 


0 0 
0 0 

J LI 


1.73 
2.55 

A nn 
4 . uu 


Major: Sec. Ed. 
Prof. Prior 
Prof. End 
Need 


2 11 
0 0 
0 0 


7 39 
3 18 
2 12 


7 

8 ^7 
3 18 


2 11 
5 29 
11 65 


0 0 

1 6 
1 6 


2.50 
3.24 
3.65 


Major: Spec Ed. 
Prof. Prior 
Prof. End 
Need 


1 5 

0 0' 

1 5 


4 19 
3 14 
3 14 


9 43 
5 23 
2 9 


5 24 
10 46 
10 46 


2 10 
4 18 
6 27 


3.14 
3.68 
3.77 
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8. Continued 



102, 



Major: Reading (Sp) 
Prof. Prior 
Prof. End 
Need 


N Z 


N . 1 


N Z 


N 1^ X 


N Z 


Means 


1 25 
1 25 
1 25 


\ 25 
1 25 
0 0 


2 50 

1 25 

2 22 


_ 

0 0 

1 25 
5 56 


0 0 
0 0 
2 22 


2.25 
2.50 
3.25 


Major: Ed. Adm (Sp) 
Prof. Prior 
Prof. End 
Need 


1 11 
0 0 
0 0 


2 22 
1 11 
0 0 


4 44 

5 56 
2 22 


2 22 

3 33 
5 56 


0 0 
0 0 
2 22 


2.78 
3.22 
4.00 


Major: Ed. Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


2 lA 

^.i ^ 

0. 0 


1 7 
0 0 
0 0 


8 57 

1 7 

2 14 


3 21 
6 43 

4 29 


0 0 
6 43 
8 57 


2.86 
4 .14 
4.43 


Total 

Prof. Prior 
Prof. End 
Need 


92 21 
28 7 
13 3 


151 35 
82 19 
39 9 


134 31 
165 38 
120 28 


1 

47 11 
122 26 
184 43 


' \ 

7 2 
32 7 
68 16 


2.36 
3.11 
3.60 
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9. Ability to work effectively with other teachers, specialists, administrators, 
students, parents and lay people, regardless of their value system5> race, io4 
age, sex, religion, socioeconomic status, etc. 



Major: Business Ed 

60 . Prof. Prior 

61 . Prof. End 

62 . Need 


N Z . 


N % 


N Z 


N Z 


N Z 


Means 


0 0 
0 0 
0 0 


1 A 
0 0 


12 A3 
8 29 

1. H 


13 A6 
17 61 


2 7 

3 11 

11 A 1 


3.57 
3.82 

A 7 7 


Major: CTE 

Prof. Prior 
Prof. End 

Need 


0 0 
0 0 
0 0 


3 8 
1 3 
0 0 


^6 Al 
7 18 
*? 8 


15 39 
19 A9 
IT TA 


'5 13 
12 31 


3.56 
A. 08 

A ^n 


Major: Media 

Prof. Prior 
Prof. End 
Need 


0 0^ 
0 0 


2 13 
0 "0 


5 33 
3 20 

1 7 
1 / 


6 AO 

10 67 
Q <n 


2 13 
2 13 
J 33 


3.53 
3.93 
A .27 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


1 2 
0 0 


A 7 
1 2 


25 A6 
13 2A 

9 A 


19 35 
28 52 

±0 J J 


5 9 
12 22 
33 ol 


3.43 
3.9A 
A .52 


MajoX G & C 

Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


A 8 

0 Q 
0 0 


26 51 
8 16 


15 29 
27 53 


6 12 
16 31 

'^7 77 


3.A5 
A. 16 

A 7 


Major: HPER 

Prof. Prior 
Prof. End 
Need 


0 0 
0 0 


2 6 
2 6 

n n 
u u 


18 56 
^ 13 


7 22 
12 38 

11 Q /. 
ii ^ 


5 16 
lA AA 

01 A A 

Zl 00 


3.A7 
A. 19 

A . DO 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


8 12 
1 2 
0 0 


35 53 
16 25 

5 8 


lA 21 
32 50 


f 

9 lA 
15 23 


3.36 
3^i95 

A 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 
' Need 


1 1 

0 0 
0 0 


6 8 
0 0 
0 0 


30 AO 
19 25 


30 AO 
39 51 

97 Tfi 

^ / JO 


9 12 
18 2A 

Ll A9 
/ OZ 


3.53 
3.99 

A 


Major: School Psy 
Prof. Prior 
Prof. End 
Need 

\ 


0/ 0 
0 0 


1 9 
1 9 


8 73 
2 18 
u u 


1 9 
5 A6 

/ J.O 


1 9 
3 27 


3.18 
3.91 
4 . 82 


Major: Sec. Ed. V 
Prof. Prior 
Prof. End 
Need s 


0 0 
0 0 
0 0 


0 0 

1 6 
0 0 


10 53 
1 6 
0 0 


8 A2 
13 72 

9 53 


1 5 
3 17 
8 A7 


3.53 
A. 00 
A.A7 


Major: Spec Ed. 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


1 5 

0 jy 

0 0 


8 36 
A 18 
2 9 


9 Al 
8 36 
A 18 


A 18 
10 A6 
16 73 


3.73 
A. 27 
A. 64 



'eric 

hnimiirnrrTimia 

/or 



9. C9ntinued 



105. 



Major: Reading (Sp) 
Prof. Prior 
Prof. End 
Need 


N Z 


N Z 


N Z 


_N_ _Z_ 


1 25 
1 25 
3 75 


Means 


0 0 
0 0 
0 0 


0 0 
0 0 
0 0 


2 50 
1 25 
0 0 


1 25 

2 50 
1 25 


3.75 
A. 00 
4.75 


Major: Ed. Adm (Sp)' 
Prof. Prior / 
- Prof. End / 
Need / 


0 0 
0 0 
0 0 


1 10 
0 0 
0 0 


2 20 
*r 30 
1 10 


5 ^0 
5 50 
5 '50 


2 20 
* 2 20 
A 40 


3.80 
3.90 
A. 30 


7 

Major: EdyAd(Ph.D) 
■EciJK Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


^3 21 
0 0 
0 0 


2 lA 
2 lA 
0 0 


7 50 
3 21 
3 21- 


2 lA 
9 6A 
11 79 


3.57 
A. 50 
A. 79 


Total 

Prof. Prior 
Prof. End 
Need 


2 0 

0 0 

1 0 


36 8 
7 2 
0 0 


199 A 5 
91 21 
18 A 


150 3A 
220 50 
1A6 34 


5A 12 
120 27 
267 ^2 


3.A9 
A. 03 
A. 57 



J 
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,5 
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10. Ability to understand^ti^e effects that the following have had on the 107. 
nature and aims of education, the curriculums, the organization and 
administration of a school system and^ the process of teaching and learning. 
-* A. Historical development of education 



1 2 3 4 5 



Major: Business Ed 

63. Prof. Prior ' 

64. Prof. End 

65. Need 


N 1 


N Z 


N Z 

9 32 
14 50 
. 6 22 


N Z 


N Z 


Means 


2 7 
0 0 
0 0 


14 50 
2 7 
1 4 


2 7 
11\ 39 
16 59/- 


rr 4 

/ 1 4 
4 15 


2.50 
3.39 
3.85 


Major: CTE ' ' 
Prof. Prior 
Prof. End 
Need ^ 


5 13 
1 3 

^1--. 3 


l?e 31 
\ 5 

2^ 5 


18 46 
21 ^ 
12 32 


/4 10 
/ll 28 
17' 45 


0 0 
4 10 
6 16 


2.54 
3.38 
3.66 


Major: Media ^ 
Prof. Prior 
Prof. End 
Need^ 


4- p- 

\ 2 \ 13^ 
\o 0 


L 3 20 
' J 3 20 
^ 1 7 


7 47 
6 40 

8 53 


2 13 

5 33 

6 40 


1 7 
1 7 
0 0 


2.80 
3.27 
3.33 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


7 13 
2 4 
0 0 


28 52 
2 4 
9 17 


18 33 
32 59 
10 19 


1 2 
14 26 
30 56 


0 0 

4 7 

5 9 


2.24 
3.30 
3.57 


Major: G & C 
' Prof / Prior 
Prof. End 
Nc^ed 


8 'l6 
1 2 
3 6 


23 45 
11 22 
7 14 


15 29 
25 50 
14 29 


5 10 
13 26 
25 51 


0 0 
0 0 
0 p 


2.33 
3.00 
3.24 , 


Major: HPER 

Prof. Prior 

Prof. End 

Need ^ 


3 9 
1 3 
0 0 


10 31 

1 3 

2 6 


/'■ 

15 47 
11 3A 
8 25 


3 9 

13 41 

14 44 


1 3 
6 19 
8 25 


2.66 
/3.69 
3.88 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


i 

12 18 
2s 3 
* 1 \ 7 


28 42* 
7 11 
7 11 


V 20 30 
29 45 
19 30 


6^ 9 
19\29 
31 148 


Q 0 
8 12 
6 9 


2.30 
3.37 
3.53 


Major: Ed. Adm (MA) 
Pjof. Prior' 
Prof. End 
Need 


14 18 

1. 1 
3 4 


30 40, 
13 17 
5 7 


26 34 
35 46 
22' 29 


5 7 
26 34 
40 53 


1 1 
1 1 

. 5 7 


2.33 
3.17 , 
3.52 


Major: School Psy 
Prof. Prior 
Prof. End 
Need 


6 55 

0 0 

1 9 


3 27 
3 27 
1 9 


2 18 
6 55 
2 18 


0 0 
2 18 
7 64 


0 0 
0 0 
0 0 


1.64 
2.91 
3.36 


Maj'or:' Sec. Ed. 
Prof. Prior 
Prof. End 
Need 


4 21 

1 6 

2 11 


9 47 
1 6 
5 28 


5 26 
5 28 
2 11, 


1 5 
10 56 
7 39 


0 0 

1 6 

2 11 


2.16 
3.50 
3.11 


Major: Spec Ed. 
Prof. Prior 
Prsi»f. Eud 
Need 


4 18 

1 5 

2 9 


10 46 
. 4 18 
2 9 ■ 


5 23 
9 41 
8 36 


2 9 
7 32 
9 41 


1 5 
i 5 
1 5 


2.36 

?.i4 

3.23 
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10. Continued 



108. 



Major r Reading (Sp) 
.\ . Prof. Prior 
' PtQf . End 
Need \ 


N Z 


N X 


~ N Z 


N Z 


N Z 




■if 

1 25 
0 0 
0 0 


0 0 

1 25 
0 0 


3 7: 

2 50 
I 25 


0 0 

1 25 
3 75 


0 0 
0 0 
0 0 


2.50 
3.00 
3.75 


Majotl Ed. Adm (Sp) 
^of. Prior, 
Prof. End 
Need 


1 10 

0 0 

1 10 


3 30 
0 0 
0 0 


4 40 
3 30 

5 50 


2 20 
6 60 

3 30 


0 0 

1 10 
1 10 


2.70 
3.80 
3.30 


Major: Ed.Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


1 7 
0 0 
0 0 


3 21 
0 0 
0 0 


8 57 
"■ 2 14 
2 14 


2 14 
9 64 . 
6 43 


0 0 
3 21 
6 43 


\ 

2.79 
4.07 
4.29 


Total 

Prof. Prior 
Prof. End 
^Need 


70 16 
10- 2 
14 3 


176 40 
50 11 
42 IG 


155 35 
200 46 
119 27 


35 ;8 

147 34 
214 49 


5 1 
31 7 
44 10 


2.39 
3.32 
3.54 
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lOB. Philosophical issues and beliefs 
« 110. 



1 2 3 4 5 



Major: Business Ed 

66 • Prof, Prior 

67 • Prof, End 

68 Need 


N Z 


N % 

13 46 
5 18 

1 A 

i H 


N J. 


N Z 


N 1 


Means 


3 11 
0 0 


7 25 
7 25 
0 LL 


4 14 
13 46 

1 A CO 


1 4 

3 11 

/ 1 c 

4 15 


2.54 
3.50 
3.85 


Major: CTE 

Prof, Prior 
Prof, End 
Need 


3 8 
0 0 
u u 


, 15 39 
1 3 

A 11 
'I ii 


16 41 
24 62 

1 1 OQ 


4 10 
10 26 

1 C /A 

15 40 


1 3 
4 10 
8 21 


2.62 
3.44 
3.71 


Major: Media 

Prof, Prior 
Prof. End 


1 7 
1 7 


5 33 
2 13 
u u 


6 40 

6 40 

7 A 7 


3 20 
5 33 


0 0 
; 1 7 • 
0 0 


2.73 
3.20 

3.53 


Major: El em Ed 
Prof, Prior 
Prof, End 


6 11 
0 0 


33 61 
3 d 

L 7 


15 28 
29 54 

1 A 9 A 
i^ ZD 


0 0 
17 32 

00 Q/. 


0 0 
5 9 

7 TO 

/ 13 


2.17 
3.44 
3 . 72 


Major: G & C 

Prof, Prior 
Prof, End 


7 14 
1 2 

J 0 


22 A3 
9 18 
A o 


18 35 
15 29 
10 20 


4 8 
26 51 
30 61 


0 0 
0 0 
2 4 


2.37 
3.29 
3.49 


Major: HPEH 

Prof, Prior 
'Prof, End 


1 3 
0 0 

n n 
u u 


7 22 
0 ,0 
u u 


18 56 
6 19 

o ^ 


4 13 
17 53 
21 00 


2 6 
9 28 
9 28 


2.97 
4.09 
4 . 22 


Major: Reading (MA) 
Prof, Prior 
Prof. End 


10 15 
1 2 


25 38 
6 9 


27 41 
30 47 

0 0 lA 


4 6 
21 33 
Ji 4o 


0 0 
6 9 
8 13 


2.38 
3.39 
3.69 


Major: Ed, Adm (MA) 
Prof, Prior 
Prof, End 
Need 


10 13 
0 0 

0 0 

^ J 


27 36 
8 11 
8 11 


26 34 
32 42 
18 24 


11 15 

31 41 
36 48 


5 7 
11 15 


2.58 
3.43 
3.61 


Major: School Psy 
Prof, Pt;ior 
Prof, End 


3 27 
0 0 


3 27 
3 30 

n n 
u u 


5 46 
5 50 

J JO 


0 0 
2 20 
5 50 


0 0 
0 0 
2 20 


2.18 
2.90 
3.90 


Maj'or: Sec. Ed, 
Prof, Prior 
Prof, End 
Need 


5 26 

0 0 

1 6 


6 32 
3 17 
1 6 


6 32 
4 22 
3 17 


2 11 
10 56 
12 67 


0 0 

1 6 
1 6 


2.26 
3.50 
3.61 


Major: Spec Ed. 
Prof, Prior 
Prof, End 
Need 


1 5. 
0 0 
0 0 


11 50 
1 5 
1 5 


5 23 
7 ^32 

6 27 


3 14 

11 50 

12 55 


2 9 

3 14 
3 14 


2.73 
3.73 
3.77 



lOB. Continued 



/ 



111. 



Major: Reading (Sp)^ 
Prof. Prior 
Prof. End 
Need 


N /X 


N X , 


N % 


N 2 


N % 


Means 


1 25 
0 0 
0 ■ 0 


0 0 

1 25' 
0 0 


3 75 
2 50 
0 0 


0 0 

1 25 
3 75 


0 0 

0 0 

1 25 


2.50 
3.00 
4.25 


Major: Ed. Adm (Sp) 
Prof. Prior 
Prof. End 
Need 


1 10 
0 

0 0 


1 10 
0 0 
0 0 


r 70 

6 60 

'. 40 


1 10 

4 40 

5 50 


0 0 

0 0 

1 10 


2.80 
3.40 
3.70 


Major: Ed. Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


5 36 
0 0 
0 0 


7 50 
2 14 
1 7 


2 14 
9 64 
7 50 


0 0 
3 21 
6 43 


2.79 
4.07 
4.36 


Total 

Prof. Prior 
Prof. End 
Need 


52 12 
3 1 
6 1 


173 39 
42 10 
26 6 


166 38 
175 40' 
107 25 


42 10 
'l77 41 
230 53 


8 2 
40 9 
63 15 


2.50 
3.48 
3.74 



\ 



r 
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iOC. Findings and methgds in psychology, especially educational 
psychology 



1 2 3 A 5 



Major: Business Ed 

69. Prof. Prior 

70. Prof. End 

71. Need 


N ^ Z 


N Z 


N % 
11 39 
11 39 

6 22 


N Z 

2 7 
7 25 
16 59 


N % 


Means 


3 ai 

2 7 
0 0 


11 39 
7 25 
3 11 


1 4 

1 4 

2 7 


2.54 
2.93 
3.63 


Major: CTE 

Prof. Prior 
Prof. End 
Need 


3 8* 
0 0 
0 0 


13 33 
3 8 
1 3 


18 46 
14 36 
3 8 


4 10 

17 44 

18 47 


1 3 
5 13 

16 42 


2.67 
3.62 
4.29 


Major: Media 

Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


7 47 

2 13 
0 0 


5 33 
7 47 
3 20 


3 20 
5 33 
12 80 


0 0 

1 7 
0 0 


2.73 
3.33 
3.80 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


2 4 
1 2 
0 0 


25 46 
1 2 
1 2 


27 50 
18 33 
3 6 


0 0 
29 54 
37 69 


0 0 
5 9 
13 24 


2.46 
3.67 
4.15 


Major: G & C 

Prof. Prior 
Prof. End 
Need 


1 2 
0 0 
0 0 


21 41 
5 10 
2 4 


25 49 
14 28 
10 20 


4 8 
28 56 
23 47 


0 0 
3 6 
14 29 


2.63 
3.58 
4.00 


Major: HPER 

Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


13 41 
3 9 
1 3 


12 38 
9 28 
5 16 


5 16 
16 50 
18 56 


2 6 
4 13 
8 25 


2.88 
3.66 
4.03 


Major: Reading (MA) 
Prof. Prior 
Prof. End 
Need 


9 14 
0 0 
0 0 


31 4 7 
5 8 
2 3 


18 27 
27 42 
12 19 


6 9 
23 36 
38 59 


2 3 
9 14 
12 19 


2.41 
3.56 
3.94 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof. End 
Need 


5 7 
2 3 
1 1 


31 41 
3 4 
1 1 


30 40 
34 45 
14 19 


10 13 
32 42 
39 52 


0 0 
5 7 
20 27 


2.59 
3.46 
4.01 


Major: School Psy 
Prof. Prior 
Prof. End 

Need 


1 9 
0 0 
0 0 


2 18 
1 10 
0 0 


5 46 
2 20 
1 10 


3 27 

5 50 

6 60 


0 0 

2 20 

3 30 


2.91 
3.80 
4.20 


Major: Sec. Ed. 
Prof. Prior 
Prof. End 
Need 


1 5 
0 0 
0 0 


8 42 
7 11 
1 6 


7 37 
2 11 
2 11 


J 16 
13 72 
10 56 


0 0 

1 6 
5 28 


2.63 
3.72 
4.06 


Major: Spec Ed. 
Prof. Prior 
Prof. End 
Need 


2 9 
0 0 
0 0 


3 14 
1 5 
^ 0 0 


8 36 
1 5 
3 14 


5 23 
12 55 
10 46 


4 18 

8 36 

9 41 


3.27 
4.23 
4.27 



IOC. continued 

1 2 3 4 5 



Major: Reading (Sp) 
Prof. Prior 
Prof. End 
Need 


N Z 


: N % 


N Z 


N Z 


N J__ 


Means 


0 0 
^ 0 0 
0 0 


2 50 
0 0 
0 0 


2 50 

3 75 
0 0 


0 0 

1 25 

2 50 


0 0 
0 0 
2 50 


: . 50 


Major: Ed. Adm (Sp) 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


1 10 
0 0 
0 0 


7 70 
2 20 
2 20 


2 20 
7 70 
7 70 


0 0 

1 10 
1 10 


3 4.; 


Major: Ed. Ad(Ph.D) 
Prof. Prior 
Prof. End 
Need 


0 0 
0 0 
0 0 


4 29 
0 0 
0 0 


7 50 
1 7 
0 0 


3 21 

6 43 

7 50 


0 0 
7 30 
7 50 


- ~> 3 
, ^ ) 
■4 . S 0 


Total 

Prof. Prior 
Prof. End 
Need 


27 6 
5 1 
1 0 


172 39 
33 8 
12 3 


182 Al 
US 33 
64 15 


50 11 
201 46 
243 56 


10 2 
52 12 
112 26 

1 


2 fi5 
3.bO 
^ .'35 



\ 
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lOD. Findings and methods in areas such as sociology, anthropology, 
economics^and political s<fi^nce ^ ^ 



Major: Business Ed 

72. Prof, Prior 

73. Prof- End 

74. Need 


N 1 


N Z 


N 1 


N 2 

0 0 
2 7 
13 48 


N 1 


Means 


1 25 
5 18 

2 7 


9 32 
7 25 
2 7 


11 3,9 
13 46 
10 37 


1 4 
1 4 
0 n 


2 .25 
2.54 


Major: CTE 

Prof. Prior 
Prof. End 

Need 


4 10 
1 3 
0 0 


14 36 
8 21 
3 8 


17 44 

18 46 
12 32 


4 10 
11 28 
19 50 


0 0 

1 3 

4 ' T 


2.54 
3.08 

J • 0 J 


Major: Media 

Prof. Prior 
Prof. End 
Need 


4 27 
3 20 
0 0 


'6 40 

3 20 
0 0 


3 20 
5 33 
9 60 


2 13 

3 20 
6 40 


0 0 

1 7 
0 0 


. 2 . 20" 
2,73 


Major: Elem Ed 
Prof. Prior 
Prof. End 
Need 


8 15 
3 6 
0 0 


29 54 
12 22 
A 7 


17 32 
25 46 
20 37 


0 0 
12 22 
24 44 


0 . 0 

2 4 
6 11 


2.17 
2.96 
3 . 59 


Major: G & C 

Prof. Prior 
Prof. End 
Need 


4 8' 
2 4 
1 2 


30 59 
11 .22 
7 14 


13 26 
21 42 

14 99 


4 8 
14 28 


0 0 
2 4 

0 


2 .33 
3.06 

1 AO 


Major: HPER 

Prof. Prior 
Prof. End 
Need 


4 13 

1 3 

2 6 


16 50 
9 28 
3 9 


10 31 
15 47 
9 28 


2 6 
5 16 
16 50 


0 0 
2 6 


2.31 
2.94 

J • Hi 


Major: Reading (MA) 
Prof. Prior 
Prof, ^tid 
Need ' ' 


17' 26 
5 8 
2 3 


29 45 
15 23 
10 16 


13 20 
28 44 
28 37 


4 6 
11, 17 
18 29 


2 3 
5 8 
8 13 


2.15 
2.94 


Major: Ed. Adm (MA) 
Prof. Prior 
Prof.' End 
Need 


13 17 
5 7 
4 5 


28 37 
14 19 
6 8 


;>n^ 

23 30 
29 39 
21 28 


11 15 
22 29 
35 47 


1 1 
5- 7 
9 12 


2.46 
3.11 


Major: School Psy 
Prof. Prior 
Prof. End 

Need 


1 9 
0 0 
0 0 


4 36 
4 40 
1 • 9 


k 

4 36 
3 30 
3 '27 


r 

2 18 

3 30 
6 55 


0 0 

0 0 

1 Q 


2.64 
2.90 

J . O'* 


Maj'or: Sec* Ed. 
Prof. Prior 
Prof. End 
Need 


4 21 
0 0 
0 0 


8 42 
5 28 
1 6 


5 26 
5 28 
7 39 


2 11 
8 44 
10 56 


0 0 
0 0 
0 0 


2.26 
3.17 
3.50 


Major: Spec Ed. 
Prof. Prior 
Prof. End 

Need 


1 5 
0 0 
0 0 


7 32 
3 14 
3 14 


9 41 
8 36 
8 36 


4 18 
10 46 
7 32 


1 5 
1 5 
4 18 


2.86 
3.41 
3.55 
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lOD. Continued 



117. 





N 


1 


N 


•L 


' N 


% 


N 


X 


' N 


2 


Means 


Major: Reading (Sp) 
























Prof. Prior 


0 


0 




100 


0 


0 


0 


0 


0 


0 


2.00 


Prof. End 


0 


0 


3 


75 


0 


0 


1 


25 


* 0 


0 


2.50 


Need 


0 


0 


0 


0 


2 


50 


2 


50 


0 


0 


3.50 


Major: Ed. Adm (Sp) 
























Prof. Prior 


1 


10 


5 


50 


4 


40 


0 


0 


0 


0 




Prof. End 


0 


0 


2 


20 


4 


40 


A 


40 


0 


0 


3.20^' 


Need 


0 


0 


0 


0 


5 


50 


5 


50 


0 


0 


3.50 


Major: Bd. Ad(Ph.D) 
























Prof. Prior 


1 


7 


4 


29 


7 


50 


2 


14 


n 


0 


? 71 


Prof. End 


0 


0 


0 


0 


1 


^ 7 


12 


86 


1 


7 


4 .00 


Need 


0 


0 


0 


0 


1 


7 


7 


50 


6 


43 


4.36 


Total 
























Prof. Prior 


69 


16 


193 


44 


136 


31 


37 


8 


5 


1 


2.31 


Pro^. End 


25 


6 


96 


22 


175 


40 


118 


27 


21 


5 


3.03 


Need 


11 


3 


40 


9 


145 


34 


190 


44 


46 


11 


3.51 
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119. 



Section IIC 



An Analysis of Part D of the Questionnaire 



Part D attempted to gather student evaluations of: 



1. 


Advising 


2. 


Career and Placement Center 


3. 


Library 


4. 


Service Offices of the University 


5. 


Field Experiences or internships 


6. 


Graduate professors 


7. 


Graduate curriculum 


8. 


The total graduate experience, and 


9. 


Whether they thought they were better teachers /leaders because 


of the 


completion of their graduate programs. 


As 


with other sections of this report, responses to each item are 



summarized in tabular form - by program area. In addition, selected tables 
were transferred into graphs. 

Only findings from selected items will be discussed in narrative form. 
The interested reader can examine other self-explanatory data of his/her 
choosing. 

The table and graph related to Item 1 quality of academic advising 
reveal that the overall mean Call majors combined) was 3.75. This rating 
of 3.75, on a continuum, is closer to "positive" than to "average or 
so-so. " 

Students in the following programs gave average ratings above 3.75 
for advising: 

162 - Business Education 703-1 - Reading, M.Ed. 

380 - Guidance & Counseling 810-2 - EDAS, Ed.S. 



405 - HPER 



810-3 - EDAS, Ph.D. 



ERIC 
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120. 



Students in the following programs rated their advising below 3.75. 

200 - CTE 705-2 - Reading, ED.S. 

268 - Media 810-1 - EDAS, M.Ed- 

270 - Elementary Education 855 - Special Education 

Average ratings or ratings near 3.75 were given to the advising function 
by the School Psychology and Secondary Education graduates. 

The Placement Center earned an average rating of 3.47 - somewhat closer 
to "average or so-so" than to "positive" (Item 2), 

The Library, from the total group of respondents, earned positive 
ratings (4.05, 4.11, 3.98, 4.04, and 4.20~Items 3A to 3E) . 

Forty-tour percent, overall, of the stuaents were required to complete 
a field experience or internship (Item 5a). These students gave, overall, 
a positive (4.13) rating to the effect of these experiences on the worth- 
whileness of their advanced degrees (Item 5b)- 

The ratings giv^n for university supervision of these field experiences 
was much lower than the ratings given to supervision^ ^provided by personnel 
at the field sites (Items 6a and 6b). 

Skipping to Item 8 it may be observed that, overall, 91% of the 
graduates agreed that they were better teachers/leaders because of their 
advanced programs. 

Item 9 denotes that 16% of our advanced graduates were not able to 
select a few experiences cr courses of their choosing. 
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1. lluw do you teel about the quality of academic advising you received while a graduate 
student at B.G.S.U.? 



Major 1 2 3 4 5 Mean 



Code 


Degree 


Name 


f 


% 


f 


% 


f 


% 


f 




f 


% 






162 


M.Ed. 


Business Education 


0 


0 , 


0 


0 


6 


21 


18 


64 


A 


lA 


3. 


93 


200 


M.Ed. 


C.T.E. 


2 


5 


6 


15 


12 


31 


12 


31 


7 


18 


3. 


Al 


268 


M.Ed. 


Media 


1 


7 


0 


0 


6 


AO 


7 


A7 


1 


7 


3. 


A 7 


270 


M.Ed. 


Elementary Educ 


1 


2 


8 


15 


17 


31 


18 


33 


11 


20 


3. 


55 


380 


M.Ed. 


Guidance & Couns 


0 


0 


1 


2 


8 


15 


18 


35 


25 


A8 


A. 


29 


405 
410 


M.Ed. 


HPER 


1 


J 


■\ 
J 


q 


Q 
O 


£. J 


» 

o 








J • 


QA 


705 


M.Ed. 


Reading 


1 


2 


3 


5 


16 


2A 


27 


Al 


19 


29 


3. 


91 


705 


Spec. 


Reading 


0 


0 


0 


0 


2 


50 


2 


50 


0 


0 


3. 


50 


810 


M.Ed. 


EDAS 


2 


3 


10 


13 


25 


33 


28 


37 


11 


15 


3. 


A7 


810 


Spec. 


EDAS 


0 


0 


1 


10 


2 


20 


A 


AO 


3 


30 


3 


90 


810 


Ph.D. 


EDAS 


0 


0 


1 


7 


2 


lA 


A 


29 


7 


50 


A 


21 


815 


M.Ed. 


School Psyc 


0 


0 


0 


0 




AO 


A 


AO 


2 


20 


3 


80 


825 


M.Ed. 


Secondary Educ 


1 


5 


3 


16 


3 


16 


5 


2^- 


7 


37 


3 


7 A 


855 


M.Ed. 


Special Educ 




18 


2 


9 


A 


18 


7 


32 


5 


23 


3 


32 
















Totals 


13 


3 


38 


9 


115 


26 


162 


36 


117 


26 


3 


75 



15? 
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2, Pleabf rate the services of the Career planning Center In helping you find a ioh. 



Major 1 2 3 4 5 Mean 



Code 


Degree 


Name 


f 


X 


f 


X 


f 


% 


f 


X 


f 


X 




162 


M.Ed. 


Business Education 


0 


0 


3 


33 


1 


11 


3 


3) 


2 22 


).AA 


200 


M.Ed. 


C.T.E. 


1 


7 


1 


7 


7 


A7 


5 


33 


1 


7 


L2! 


268 


M.Ed. 


Media 


0 


0 


0 


0 


2 


67 


I 


33 


0 


0 


3.3} 


270 


M.Ed. 


Elementary Educ 


0 


0 


0 


0 


1 


100 


0 


0 


0 


0 


3.00 


380 • 


M.Ed. 


Guidance & Couns 




2 


12 


7 


Al 


A 


2A 


3 


18 


3.35 


405 
410 


M.Ed^ 


HPER<^ 


I 


5 


1 


5 


5 


26 


5 


26 


7 


37 


3. 8 A 


705 


M.Ed. 


Reading 


1 


A 


3 


13 


6 


25 


6 


25 


8 


33 


3.71 


705 


Spec. 


Reading 


1 


100 


0 


0 


0 


0 


0 


0 


0 


0 


1.00 


810 


M.Ed. 


EDAS 


0 


0 


5 


22 


7 


30 


8 


35 


3 


13 


3. 39 


810 


Spec. 


EDAS 


1 


lA 


1 


lA 


2 


29 


1 


lA 


2 


29 


3.29 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


1 


25 


1 


25 


2 


50 


A. 25 


815 


M.Ed. 


School Fsyc 


0 


0 


0 


0 


2 


50 


2 


50 


0 


0 


3.50 


825 


M.Ed. 


Secondary Educ 


0 


0 


0 


0 


1 


33 


1 


33 


1 


33 


A. 00 


855 


M.Ed. 


Special Educ 


0 


0 


3 


A3 


A 


57 


0 


0 


0 


0 


2.57 
















Totals 


6 


A 


19 


lA 


A6 


3A 


37 


27 


29 


21 


3.A7 



I 'J 'I 

o 
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ease raLt tho nuLciM.ilb .nul servi(t.s ot the library: ia. Hours of accessihl 1 1 1 y 





Mai or 




1 




2 




3 




A 




5 


Mean 


Code 


Degree 


Name 


f 


X 


f 


X 


f 


r 


f 




f 

L 






162 


M.Ed. 


Business Education 


0 


0 


1 


4 


) 

L 


7 


16 


59 


o 
O 


30 


A . ! 5 


200 


M.Ed. 


C.T.E. 


0 


0 


0 


0 




1 1 


19 


50 


1 y 


/ r\ 
^U 


4 . 29 


268 


M.Ed. 


Media 


0 


0 


0 


0 


3 


20 


8 53 


4 


27 


4 .07 


270 


M.Ed. 


Elementary Educ 


I 


2 


2 4 


8 


15 


30 


57 


12 




3.94 


380 


M.Ed. 


Guidance & Couns 


i) 


0 


3 


6 


U 


8 


29 


56 


16 


Jl 


'4.12 


405 
AlO 


M.Ed . 


HPER 


0 


0 


Q 


0 

\j 


1 6 


19 


54 


14 


AO 


4 .34 


705 


M.Ed. 


Reading 


1 

L 


) 


0 


0 


11 


17 


35 


54 


18 


28 


4 .06 


705 


Spec . 


Reading 


1 
I 


} c. 
} 


0 


0 


1 


)S 


2 50 


0 0 


3 .00 


810 


M.Ed. 


EDAS 


1 
I 


! 
1 


4 


5 


12 


16 


AA 


60 


13 


18 


3 .86 


810 


Spec . 


EDAS 


i) 
\f 


u 


0 


0 


I 


10 


8 


80 


1 


10 


4 .00 


810 


Ph.D. 


EDAS 


{) 


n 
I f 


I 


7 


I 


7 


5 


36 


7 


50 


4 .29 


815 


M.Ed. 


School Psyc 




i\ 


1 


10 


k 


^.0 


2 


20 


3 


30 


3 .70 


825 


M.Ed. 


Secondary Educ 


0 


0 


0 


0 


5 


18 


10 


59 


4 


2A 


^ .Uh 


855 


M.Ed. 


Special Educ 


0 


0 


4 


18 


0 


0 


12 


55 




27 


).91 


















Tocols 








1 


n> 




S6 


1 5 


239 


55 


121 


28 


A .OS 
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Please rate the materials and services of the library: 3h . Hc^ldlngs ot 



t h(» n br n . ' 

5 Mean 



Code 


Degree 


Name 


f 


% 


f 


X 


f 


X 


f 


% 


J 


X- 






162 


M.Ed. 


Business Education 


0 


0 


0 


0 


4 


i) 


18 


6/ 




19 






200 


M.Ed. 


C.T.E. 


0 


0 




IL 


7 


18 


11 


34 


14 


i7 








M FH 


Media 


0 


0 


0 


0 


2 


13 


6 


40 


7 


4/ 




\ \ 


Old 


M 


FlpmpnfAfV Educ 


0 


0 


0 


0 


1 ] 


21 


27 


52 


14 


2 / 






M VA 
n • HfU • 


C^^^ "4 H fin r* £k ^ fin im 


0 


0 


2 


4 


8 


15 


20 


50 


16 


31 






410 


M.Ed. 


HPER 


0 


0 


2 


6 


6 


18 


15 


*4 


1 1 






1 ) \ 


705 


M.Ed. 


Reading 


0 


0 


1 


2 


5 


8 


iO 


46 


29 




4 




705 


Spec . 


Reading 


1 


25 


0 


0 


0 


0 


J 


7') 


if 


0 






810 


M.Ed. 


EDAS 


0 


0 


3 


4 


6 


8 


44 


60 


21 


28 


4 




810 


Spec . 


EDAS 


0 


0 


0 


0 


0 


0 


9 




1 


10 


4 


. m 


810 


Ph.D. 


EDAS 


0 


0 


1 


7 




29 


2 




; 


SO 


4 


J) 


815 


M.Ed. 


School Psyc 


0 


0 


1 


IC 


3 


30 


I 


10 


5 


SO 


4 




825 


M.Ed. 


Secondary Educ 


0 


.0 


0 


0 


1 


S 


1 1 


h5 


^ s 


'9 


» 




855 


M.Ed. 


Special Educ 


0 


0 


1 


5 


4 


18 


11 


50 




2/ 


4 




















Totals 


1 


0 




'\ 


61 


14 


216 


30 


lAl 




4 


. 1 1 



1 0 
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3, PleiJ.e rate the materials and services of the library: 3c. Avai labiliLy of materials 







Major 




1 




2 




3 




4 




5 


Mean 


Code 


Degree Name 


f 


X 


f 


% 


f 


% 


f 


X 


f 






162 


M.Ed. 


Business Education 


0 


u 


3 


11 


7 


26 








i. J 


J . 0/ 


200 


M.Ed. 


C.T.E. 


1 


3 


1 


3 


10 


26 






1 KJ 


il o 




268 


M.Ed. 


Media 


0 


0 


0 


0 


3 


20 


7 


47 


5 


33 


4.13 


270 


M.Ed. 


Elementary Educ 


0 


0 


0 


0 


10 


19 


29 


56 


13 


25 


4 .06 


380 


M.Ed. 


Guidance & Couns 


0 


0 


4 




7 


14 


2 


54 


13 


25 


3.96 ■ 


AOS 
AlO 


M.Ed. 


HPER 


1 


3 


1 


3 


2 


6 


22 


65 


8 


24 


4.03 


705 


M.Ed. 


Reading 


0 


0 


2 


3 


9 


14 


31 


48 


23 


35 


A 15 


705 


Spec. 


Reading 


1 






n 
u 


1 




z 




r\ 
(j 


0 


3 .00 


810 


M.Ed. 


EDAS 


I 


X 


A 
*^ 




D 


Q 




00 


i J 


1 Q 

lo 


3 .95 


810 


Spec. 


EDAS 


0 


0 


0 


0 


1 


1 n 


0 




o 

J 




4 . 20 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 




JO 


A 
'I 


9Q 


c 
J 


JO 


A .00 


815 


M.Ed. 


School Psyc 


I 


10 


0 


0 


3 


30 


2 


20 


4 


40 


3 .80 


825 


M.Ed. 


Secondary Educ 


0 


0 


0 


0 


1 


6 


13 


77 


3 


18 


4.12 


855 


M.Ed. 


Special Educ 


0 


0 


0 


0 


6 


27 


11 


50 


5 


23 


3.95 
















Totals 


5 


1 


15 


3 


71 


16 


234 


54 


109 


25 


3.98 



ERIC 



1G3 































1. Please rate 


the materials and services 


of 


the^ library: 3d 


Usage 


regulaLions 






Maior 


1 






I 


3 






4 




5 


Mean 


Code 


Degree 


Name 


f % 


f 




f 


% 


f 


X 


f 


% 




162 


M.Ed. 


Business Education 


0 


u 


1 




3 


11 


17 


63 


6 


22 


4.04 


200 


M.Ed. 


C.T.E. 


0 


0 


1 


3 


3 


8 


21 


55 


13 


34 


4.21 


268 


M.Ed. 


Media 


0 


0 


0 


0 


2 


13 


9 


60 


4 


27 


4.13 


270 


M.Ed. 


Elementary Educ 


0 


0 


1 


2 


8 


15 


34 


65 


9 


17 


3.98 


380 


M.Ed. 


Guidance & Couns 


1 


2 


1 


2 


9 


17 


30 


58 


U 


21 


3.94 


405 
410 


M.Ed. 


HPER 


1 


3 


0 


0 


3 


9 


14 


41 


16 


47 


4.29 


705 


M.Ed. 


Reading 


u 


U 


1 


2 


11 


17 


35 


54 


18 


28 


4.08 


705 


Spec. 


Reading 


I 




0 


0 


0 


0 


2 


50 


1 


25 


3.50 


810 


M.Ed. 


EDAS 


u 


U 


3 


A 


9 


12 


49 


66 


13 


18 


3.97 


810 


Spec . 


EDAS 


U 


U 


0 


0 


0 


n 


8 


80 


2 


20 


4.20 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


4 


29 


4 


29 


6 


43 


4.14 


815 


M.Ed. 


School Psyc 


0 


0 


1 


10 


3 


30 


2 


20 


4 


40 


3.90 


825 


M.Ed. 


Secondary Educ 


0 


0 


0 


0 


3 


18 


11 


65 


3 


18 


4.00 


855 


M.Ed. 


Special Educ 


1 


5 


1 


5 


4 


18 


12 


55 


4 


18 


3.77 
















Totals 




I 


10 


2 


62 


14 


248 


57 


110 


25 


4.04 




























FRIC 





























3. Please rate the malerialb and services of the library: 3e , Helpfulness of staff 



Mean 



Code 


Degree 


Name 


f 


X 


f 


X 


f 


% 


f 


X 


f 


Z 




162 


M.Ed. 


Business Education 


1 


4 


1 


4 


2 


7 


14 


52 


9 


33 


4.07 


200 


M.Ed. 


C.T.E. 


0 


0 


1 


3 


2 


5 


17 


45 


18 


47 


4.37 


268 


M.Ed. 


Media 


0 


0 


0 


0 


1 


7 


9 


60 


5 


33 


4.27 ^ 


270 


M.Ed. 


Elementary Educ 


1 


2 


0 


0 


4 


8 , 


31 


60 


16 


31 


4.17 


380 


M.Ed. 


Guidance & Couns 


0 


0 


2 


4 


13 


25 


25 


48 


12 


23 


3.90 


405 
410 






1 

X 


•X 

J 


1 


J 


J 


Q 


a 
o 




L i. 




4 . JO 


705 


M.Ed. 


Reading 


0 


0 


1 


2 


14 


22 


31 


48 


19 


29- 


4.05 


705 


Spec. 


Reading 


0 


0 


0 


0 


0 


0 


3 


75 


1 


25 


4.25 


810 


M.Ed. 


EDAS 


0 


0 


2 


3 


7 


10 


36 


49 


29 


39 


4.24 


810 


Spec. 


EDAS 


0 


0 


0 


0 


0 


0 


3 


30 


7 


70 


4.70 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


1 


7 


3 


21 


10 


71 


4.64 


-815 


M.Ed. 


School Psyc 


0 


0 


1 


10 


3 


30 


1 


10 


5 


50 


4.00 


825 


M.Ed. 


Secondary Educ 


0 


0 


0 


0 


1 


6 


11 


65 


5 


29 


4.24 


855 


M.Ed. 


Special Educ 


0 


0 


0 


0 


1 


5 


14 


64 


7 


32 


4.27 
















Totals 


J 


1 


9 


2 


52 


12 


206 


47 


164 


38 


4.20 



ERIC 



1 <) n 



4. Please rate the servite offices of the Unlvert>ity: a. Registrar (getting enrolled in 
courses, receiving grades, etc.) 





Ma.lor 




1 








J 








C 

D 


Mean 


Code 


Degree 


Name 


f 7. 


f 


% 


f 


% 


f 


% 


f 


X 




162 


M.Ed. 


Business Education 


0 


0 


1 


4 


3 


11 


17 


61 


7 


25 


4.07 


200 


M.Ed. 


C.T.E. 


0 


0 


4 


10 


6 


15 


20 


51 


9 


23 


3.87 


268 


M VA 


i icti 1. <x 


0 


0 


1 


7 


6 


40 


5 


J3 


3 


20 


3.67 


270 


M VA 

SI . £iU . 


T7 1 pmpn t* afv FHiii'» 


1 


2 


3 


9 


12 


22 


29 


53 


8 


15 


3 . 69 


380 




f^ii^Honr*o Fid PnirnQ 


2 


4 




o 
O 


14 




20 


39 


1 T: 
1 1 


22 


3.6/ 


405 
410 


M.Ed. 


HPER 


0 


0 


4 


1 1 


8 


23 


14 


40 


9 


26 


3.80 


705 


M.Ed. 


Reading 


I 
1 


9 


4 


6 


21 


32 


30 


46 


10 


15 


3.67 


705 


Spec. 


Reading 


f\ 
u 


n 


0 


0 


1 


25 


2 


50 


1 


25 


4.00 


810 


M.Ed. 


EDPiS 


7 




6 8 


11 


15 


42 


57 


8 11 


3.51 


810 


Spec. 


EDAS 


Q 


0 


1 


10 


1 


10 


6 


60 


2 


20 


3.90 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


4 


29 


6 


43 


4 


29 


4.00 


815 


M.Ed. 


School Psyc 


1 


9 


2 


19 


4 


36 


3 


27 


1 


9 


3.09 


825 


M.Ed. 


Secondary Educ 


2 


11 


2 


11 


4 


31 


8 


42 


3 


16 


3.42 


855 


M.Ed. 


Special Educ 


1 




4 


18 




23 


9 


41 


3 


14 


3.41 
















Totals 


15 


5 


38 


9 


100 


23 


211 


48 


79 


18 


3.68 



ERIC 



.4, Please rate the service offices of the University: 4b. Bursar (fee payments, etc.) 





Maj 


or 




1 




2 




3 




4 




5 


Mean 


Code 


Degree 


Name 


f 


% 


_L 


_ _%_ 


f 


X 


_f_ 


X 


_L 


_ 




162 


M.Ed. 


Business Education 


0 


0 


1 


4 


4 


14 


16 


57 


7 


25 


4.04 


200 


M.Ed. 


C.T.E. 


* 1 


3 


A 


10 


13 


33 


12 


31 


9 


23 


3.62 


268 


M.Ed. 


Media 


0 


0 


0 


0 


6 


40 


6 


40 


3 


20 


3.30 


270 


M.Ed. 


Elementary Educ 


2 


A 


5 


9 


14 


26 


— — 

26 


47 


8 15 


3.60 


380 


M.Ed. 


Guidance & Couns 


1 


2 


5 


10 


19 


37 


17 


33 


9 


18 


3.55 


405 
410 


M.Ed. 


HPER 
ill 


9 


0 


1 


3 


7 


21 


17 


50 


7 


21 


3.76 


705 


M.Ed. 


Reading 


3 


5 


4 


6 


22 


33 


32 


49 


5 


8 


3.48 


705 


Spec. 


Reading 


I 


25 


0 


0 


0 


0 


. 3 


75 


0 


0 


3.25 


810 


M.Ed. 


EDAS 


3 


A 


10 


13 


17 


21 


39 


52 


6 


8 


3.A7 


810 


Spec. 


EDAS 


0 


0 


0 


0 


2 


20 


7 


70 


1 


10 


3.90 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


6 


43 


5 


36 


3 


21 


3.79 


815 


M.Ed. 


School Psyc 


I 


9 


3 


27 


4 


36 


2 


18 


1 


9 


2.91 


825 ' 


M.Ed. 


Secondary liduc 


3 


16 


1 


5 


3 


16 


8 


42 


4 


21 


3.47 


855 


M.Ed. 


Special Educ 


1 


5 


5 


23 


7 


32 


7 


32 


2 


9 


♦3.18 
















Totals 


18 


A 


39 


9 


124 


28 


197 


44 


65 


15 


3.57 



ERIC 



4. Please rate the service offices of the Univerbity: 4^ . Graduate College (MoFall Center) 



Mean 



Code 


na 
Degree 


Name 


f 


% 


f 


X 


f 


% 


f 


% 


f % 




162 


M.Ed. 


Business Education 


0 


0 


0 


0 


2 


8 


17 


65 


7 


27 


4.19 


200 


M.Ed. 


C.T.E. 


0 


0 


3 8 


9 


2A 


U 


38 


11 


30 


3.89 


268 


M.Ed. 


Media 


0 


0 


i 


7 


3 


20 


6 


AO 


5 


33 


4.00 


270 


M.Ed. 


Elementary Educ 


0 


0 


1 


2 


U 


26 


26 


A9 


12 


23 


3.92 


380 


M.Ed. 


Guidance & Couns 


0 


0 


2 


4 


9 


18 


2A 


A9 


lA 


29 


4.02 


405 
410 


M.Ed. 


HPER 


n 
u 


n 

K) 


1 


3 


X 

J 


9 

✓ 


20 


61 


9 


27 


4.12 


705 


M.Ed. 


Reading 


0 


0 


I 


2 


17 


26 


33 


51 


14 


22 


3.92 


705 


Spec . 


Reading 


0 


0 


0 


0 


1 


25 


3 


75 


0 


0 


3.75 


810 


jM.Ed. 


EDAS 


I 


I 


2 


3 


18 


2 A 


37 


50 


16 


22 


3.88 


810 


Spec . 


EDAS 


0 


0 


0 


0 


3 


33 


A 


AA 


2 


22 


3.89 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


A 


29 


A 


29 


6 


43 


4.14 


815 


M.Ed. 


School Psyc 


0 


0 


1 


10 


2 


20 


5 


50 


2 


20 


3.80" 


825 


M.Ed- 


Secondary Educ 


1 


6 


2 


11 


0 


0 


10 


56 


5 


28 


3.89 


855 


M.Ed. 


Special Educ 


0 


0 


0 


0 


5 


24 


13 


62 


3 


14 


3.90 
















Totals 


2 


0 


U 


3 


90 


21 


216 


50 


106 


25 


3.96 



4. PlcMbtj rate the serviee offices of the University: 4d. Departmental Graduate Advibur ur Office 



Major 1 ^ '^ 2 3 4 5 Mean 



Code 


Degree 


Name 


f 


% 


f 


% 


f 


. A_ 


f 


% 


_f 


_ 




162 


M.Ed. 


Business Education 


0 


0 


1 


A 


2 


7 


15 


56 


9 


33 


4.19 


200 


M.Ed. 


C.T.E. 


1 


3 


6 


16 


9 


2A 


13 


3A 


9 


24 


3.61 


268 


M.Ed. 


Media 


1 


7 


1 


7 


A 


27 


7 


A7 


2 


13 


3. S3 


270 


M.Ed. 


Elementary Educ 


0 


0 


4 


7 


15 


28 


23 


43 


12 


: .7 . 


3.80 


380 


M.Ed. 


Guidance & Couns 


0 


0 


2 


A 


6 


12 


17 


33 


26 


• 


4. 31 


AOS 
410 


M.Ed. 


HPER 


1 




A 


12 


3 


9 


13 


38 


13 


38 


3.97 


705 


M.Ed. 


Reading 


1 


2 


2 


3 


10 


16 


31 


48 


20 


31 


4.05 


705 


Spec. 


Reading 
— {. 


0 


0 


0 


0 


1 


33 


2 


67 


0 


0 


3.67 


810 


M.Ed. 


EDAS 


• 2 


3 


7 


10 


22 


30 


27 


37 


16 


22 


3.65 


810 


Spec. 


EDAS 


0 


0 


0 


0 


A 


AA 


2 


22 


3 


33 


i.89 


810 


Ph.D. 


EDAS 


1 


7 


0 


0 


A 


29 


3 


21 


6 


43 


K93 


815 


M.Ed. 


School Psyc 


0 


0 


0 


0 


7 


64 


2 


18 


2 


18 


3.55 


825 


M.Ed. 


Secondary Educ 


1 


6 


1 


6 


6 


33 


3 


17 


7 


39 


3.78 


855 


M.Ed. 


Special Educ 


2 


10 


3 


lA 


6 


29 


8 


38 


2 


10 


3 . 24 
















Totals 


10 


2 


31 


7 


99 


23 


166 


38 


127 


2o 


3.85 



you required to complete a field experience or internship while a grad 
1. Yes ■>. tjr. re 







Malor 


Yes 


No 


Code 


Degree Name 


f 


X 




f Z 


162 


M.Ed. 


1 

Bueineas Education 


3 


11 




25 89 


200 


M.Ed. 


C.T.E. 


8 


21 




31 80 


268 


M.Ed. 


Media 


3 


20 




12 80 


270 


M.Ed. 


Elementary Educ 


4 


7 




51 93 


380 


M.Ed. 


Guidance & Couna 


15 


29 




36 71 


A05 
AlO 


M.Ed. 


HPER 


8 


23 




27 77 


705 


M.Ed. 


Reading 


26 


39 




40 61 


705 


Spec. 


Reading 


4 


100 




0 0 


810 


M.Ed. 


BDAS 


76 


100 




0 0 


810 


Spec. 


EDAS 


10 


100 




0 0 


810 


Ph.D. 


BDAS 


13 


93 




1 7 


815 


M.Ed. 


School Psyc 


10 


91 




I 9 


825 


M.Ed. 


Secondary Educ 


2 


11 




17 90 


855 


M.Ed. 


Special Educ 


13 


59 




9 Al 










Totals 


195 


44 




250 56 


ERIC 


1 1 

i 


' •> 









b. If yes, please rate the overall ettect thai this experieiu 
and general worthwhi lene^s of your advanced do^ree. 

M'^^nr 1 2 3 


e ha< 


J on 


tht' bi 
A 


c.uith, do| 
5 


>ih 
Mean 


Code 
162 


Degree 


Name 






f 


X 


f 


X 


f 


X 


t 






M.Ed. 


Business Education 


0 


0 


0 


0 


0 


0 


2 


100 


0 


0 


4.00 


200 


M.Ed. 


C.T.E. 


0 


0 


0 


0 


1 


13 


2 


25 


5 


63 


4.50 


268 


M.Ed. 


Media 


\} 




0 


0 


0 


0 


1 


33 


2 


67 


4.67 


270 


M.Ed. 


Elementary Educ 




0 


0 


0 


2 


50 


1 


25 


1 


25 


3.75 


380 


M.Ed. 


Guidance & Couns 


r\ 
U 


f\ 

u 


u 




1 

X 


6 


6 


38 


9 


56 


4 .50 


AOS 
AlO 


M.Ed. 


HPER 


0 


0 


0 


0 


0 


0 


3 


38 


5 


63 


4.63 


705 


M.Ed. 


Reading 


0 


0 


1 




0 


0 


11 


41 


15 


56 


4.48 


705 


Spec . 


Reading 


0 


0 


1 


25 


0 


0 


2 


50 


1 


25 


3.75 


810 


M.Ed. 


EDAS 


2 




7 


9 


18 


24 


31 


41 


18 


24 


3.74 


810 


Spec . 


EDAS 


0 


0 


0 


0 


2 


20 


5 


50 


3 


30 


A. 10 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


3 


23 


6 


46 


4 


31 


4.08 


815 


M.Ed. 


School Psyc 


0 


0 


0 


0 


0 


0 


1 


10 


9 


90 


4.90 


825 


M.Ed. 


Secondary Educ 


{) 


0 


0 


0 


1 


50 


0 


0 


1 


50 


4.00 


855 


M.Ed. 


Special Educ 


0 


0 


0 


0 


3 


2S 


2 


17 


7 


58 


4.33 
















Totalfl 


J. I 




S 


31 


16 


73 


37 


80 


41 


4.13 





1 



6* It "yes" to 5, please rate the quality o( advising and/or tutelage you re< eived I n»m; 
6a. Ihe University 



Major 1 2 3 A 5 Mean 



Code 


Degree 


Name 


f 


X 


f 


X 


f 


X 


f 


X 


f 


X 




162 


M.Ed. 


Business Education 


0 


0 


0 


0 


0 


0 


3 


100 


0 


0 


4.00 


200 


M.Ed. 


C-T.E. 


0 


0 


L 


13 


4 


50 


I 


13 


2 


25 


3.50 


268 


M.Ed. 


Media 


0 


0 


1 


50 


1 


50 


0 


0 


0 


0 


2.50 


270 


M.Ed. 


Elementary Educ 


0 


0 


0 


0 


3 


60 


1 


20 


I 


20 


3.60 


380 


M.Ed. 


Guidance & Couns 


0 


0 


0 


0 


1 


6 


7 


44 


8 


50 


4.44 


405 
410 


M.Ed. 


HPER 


0 


0 


0 


0 


0 


0 


5 


71 


2 


29 


4.29 


705 


M.Ed. 


Reading 


0 


0 


0 


0 


5 


20 


11 


44 


9 


36 


4.16 


705 


Spec. 


Reading 


1 


25 


L 


25 


2 


50 


0 


0 


0 


0 


2.25 


810 


M.Ed. 


EDAS 


4 


5 


13 


18 


24 


32 


20 


27 


IJ 


18 


3.34 


810 


Spec. 


EDAS 


0 


0 


0 


0 


3 


33 


4 


44 


2 


22 


3.89 


810 


Ph.D. 


EDAS 


0 


0 


0 


0 


5 


39 


4 


31 


4 


31 


3.92 


815 


M.Ed. 


School Psyc 


0 


0 


0 


0 


3 


33 


4 


44 


2 


22 


3.89 


825 


M.Ed. 


Secondary Educ 


0 


0 


0 


0 


1 


50 


0 


0 


I 


50 


4.00 


855 


M.Ed- 


Special Educ 


0 


0 


1 


8 


2 


17 


2 


17 


7 


58 


4.25 
















Totals 


5 


3 


17 


9 


54 


29 


62 


33 


51 


27 


3.72 



ERIC 



6. If 
f>b. 


"yes" to 5, please rate the quality of advising and/or 
The people at the field sice 


tutelage you received from: 




Mai 


or 




1 




2 




3 




4 




5 


Mf* An 


Code 


Degree 


Name 


JE_ 




J_ 


- JL 


f 


Z 


f 


_ _%_ 


f 


- A- 




162 


M.Ed. 


Business Education 


0 


0 


0 


0 


1 


33 


2 


67 


0 


0 


3.67 


200 


M.Ed. 


C.T.E. 


0 


0 


0 


0 


1 


13 


2 


25 


5 


63 


4.50 


268 


M.Ed. 


Media 


0 


0 


0 


0 


0 


0 


1 


33 


2 


67 


4.67 


270 


M.Ed. 


Elementary Educ 


0 


0 


0 


0 


1 


25 


2 


50 


i 


25 


4.00 


380 


M.Ed. 


Guidance & Couns 


0 


0 


1 


7 


1 


7 


4 


29 


8 


57 


4.36 


405 
410 




HrER 


0 


0 


0 


0 


0 


0 


5 


63 


3 


38 


4.38 


705 


M.Ed. 


Reading 


0 


0 


0 


0 


3 


13 


10 


44 


10 


44 


4.30 


705 


Spec . 


Reading 


0 


0 


1 


25 


2 


50 


1 


25 


0 


0 


3.00 


810 


M.Ed. 


CDAS 


0 


0 


6 


8 


14 


19 


22 


30 


31 


43 


4.07 


810 


Spec . 


EDAS 


0 


0 


0 


0 


0 


0 


6 


67 


3 


33 


4.33 


810 


Ph.D. 


EDAS 


0 


0 


1 


8 


1 


8 


5 


39 


6 


46 


4.23 


815 


M.Ed. 


School Payc 


0 


0 


0 


0 


1 


10 


1 


10 


8 


80 


4.70 


825 


M.Ed. 


Secondary Educ 


0 


0 


0 


0 


1 


50 


1 


50 


0 


0 


3.50 


855 


M.Ed. 


Special Educ 


0 


0 


0 


0 


2 


18 


6 


50 


4 


33 


4.17 
















Totals 


0 


0 


9 




28 


15 


68 




81 


44 


4.19 
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7. In summary, please indicate your general evaluative reactions to: 
7a. Che graduate professors at BGSU 



200 



268 



270 



380 



AOS 
A 10 



705 



705 



810 



810 



810 



815 



825 



855 



Major 



Code Degree Name ^ 

162 M.Ed. Business Education 



M.Ed. 



C.T.E. 



M.Ed. Media 



M.Ed. 



Elementary Educ 



M.Ed. ^ Guidance & Couna 



M.Ed. 



HPER 



M.Ed. 



Reading 



Spec. 



Reading 



M.Ed. 



EDAS 



Spec. 



EDAS 



Ph.D. 



EDAS 



M.Ed. 



School Psyc 



M.Ed. 



Secondary Educ 



M.Ed. 



Special Educ 



Totals 



f % 

0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



0 0 



I 0 



f JL_ 
1 4 



1 3 



0 0 



0 0 



0 0 



J 



0 0 
6 8 



0 0 



0 0 



0 0 



0 0 



13 



9 23 



7 14 



0 0 



1 25 



14 18 



f _Z_ 

9 68 



19 49 



11 73 



39 71 



25 49 



20 57 



40 71 



2 50 



3 30 



2 14 



2 11 



6 27 



53 12 



47 62 



6 60 



6 43 



64 



11 58 



11 50 



263 59 



f J_ 

7 25 



10 26 



3 20 



II 20 



18 35 



J4 40 



23 35 



I 25 



9 12 



1 10 



6 43 



3 29 



6 32 



3 14 



115 26 



Mean 



17^ 
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7. In summary, please iiuiicate y(>ui general ovaluatlve reactions to: 
/b. votu* graiiuate curriculum 



Major _ 1 2 ^ 5 Mean 



Code 


Degree 


Name 


f 


% 


f 


% 


f 


2 


f 


X 


_f_ 


% 




162 


M.Ed. 


BusineBS Education 


0 


0 


2 


1 


3 


11 


16 


57 


7 


25 


4.00 


200 


M.Ed. 


C.T.E. 




3 


3 


8 


7 


18 


18 


46 


9 


23 


4.74 


268 


M.Ed. 


Media 


0 


0 


0 


0 


4 


27 


8 


53 


3 


20 


3.93 


270 


M.Ed. 


Elementary Educ 


1 


2 


^ 

I 




10 


18 


33 


60 


10 


IS 


3.91 


380 


M.Ed. 


Guidance & Couns 


1 > 


0 


0 


8 


16 


28 


55 


\h 


28 


4.06 


405 

410 


M.Ed . 


HPER 


0 


0 


i. 


I 


7 






JO 


1 } 


JO 




705 


M.Ed. 


Reading 


i] 0 


1 


2 


6 


9 


32 


49 


27 


41 


4.29 


705 


Spec. 


Reading 


0 


0 


I 


25 


0 


0 


3 


75 


0 


0 


3.50 


810 


M.Ed. 


edas 


0 


0 


3 


A 


21 


28 


42 


55 


10 


1 3 


3.78 


810 


Spec. 


EDAS 


0 


0 


0 


0 


I 


10 


9 


90 


0 


0 


3.90 


810 


Ph.D. 


EDAS 


0 


0 


0 


f) 


3 


21 


6 


43 


5 


36 


4.14 


815 


M.Ed. 


School Psyc 


0 


0 


0 


0 


2 


18 


9 


8 • 


0 


0 


3.82 


825 


M.Ed. 


Secondary Educ 


0 


1 


5 


4 


21 


9 


47 


5 


lb 


3.95 


855 


M.Ed. 


Special Educ 


0 


(J 


3 


14 


4 


19 


12 


57 


2 


10 


3.62 


















Totals 






4 


1 


H) 


4 


80 


18 


2 38 


54 


105 


2i 


3.96 
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7. In summary, please indicate your general evaluative reactions to: 
7c. the total graduate experience 





Major 




1 


2 






3 




A 




5 


Mean 


Code 


Degree 


Name 


f 


% 


£ 


% 


f 


X 


f 


X 


£ 


X 




162 


M.Ed. 


Business Education 


0 


u 


0 


0 


3 


11 


17 


61 


8 


29 


4.18 


200 


M.Ed. 


C.T.E. 


0 


0 


1 


3 


7 


18 


15 


39 


16 


41 


4.18 


268 


M.Ed. 


Media 


0 


0 


0 


0 


1 


7 


10 


67 


A 


27 


4.20 


270 


M.Ed. 


Elementary Educ 


0 


0 


1 


2 


7 


13 


31 


56 


16 


29 


4.13 


380 


M.Ed. 


Guidance & Couns 


1 


2 


1 


2 


3 


6 


27 


53 


~f 

^9 


37 


4.22 


405 
410 


n« C.CI • 


U D C D 

rii'bR 


0 


0 


0 


0 


3 


9 


12 


35 


19 


56 


4.47 


705 


M Ed. 


Reading 


1 


2 


0 


0 


6 


9 


31 


A7 


28 


42 


4 .29 


705 


Spec. 


Reading 


0 


0 


0 


0 


1 


33 


2 


67 


0 


0 


3.67 


810 


M.Ed. 


EDAS 


0 


0 


2 


3 


15 


20 


50 


66 


9 


12 


3.87 


810 


Spec. 


EDAS 


0 


0 


0 


0 


] 


10 


7 


70 


2 


20 


4.10 


810 


Ph.D, 


EDAS 


1 


7 


0 


0 


1 


7 


. 4 


29 


8 


57 


4.29 


815 


M.Ed. 


School Payc 


0 


0 


0 


0 


2 


18 


8 


73 


1 


9 


3,91 


825 


M.Ed. 


Secondary Educ 


0 


0 


1 


5 


A 


21 


6 


32 


8 


42 


4.11 


855 


M.Ed. 


Special Educ 


0 


0 


0 


0 


7 


33 


9 


43 


5 


24 


3.90 
















Totals 


) 


1 


6 


1 


61 


lA 


229 


52 


IA3 


32 


4.14 



8. I dm a better t t:*<icher / 1 e<idor ben iuso ot the .idvanc ed progr^im I recently completed 

SI) !) t A SA 
Major 1 2 3 ^ _ 5 Mean 



Code 


Degree 


Name 


f 


X 


f 


% 


f 


X 


f 


% 


1 








162 


M.Ed. 


Business Education 


1 A 


1 A 


2 


] 


13 


A6 


11 


}9 


4 


14 


200 • 


M.Ed. 


C.T.E. 


1 5 


1 3 


0 


0 


19 


50 


17 


45 


4 


.32 


268 


M.Ed. 


Media 


0 


0 


0 


0 


i 


7 


8 


53 


0 


40 


4 


.35 


270 


M.Ed. 


Elementary Educ 


I 


2 


1 


2 


J 


6 


37 


67 


13 


24 


4 


.09 


380 


M.Ed. 


Guidance & Couns 


I 


2 


0 


(J 


1 2 


23 


44 


27 


52 


4 


.AA 


405 
410 


M.Ed. 


HPER 


0 


0 


1 J 


4 


11 


1 \ 


3 7 


17 


49 






705 


M.Ed. 


Reading 


0 


0 


1 2 


3 


5 


23 


36 


37 


58 


4 


.50 


705 


Spec. 


Reading 


0 


0 


{) 


0 


I 


33 


1 33 


1 n 


4 


.00 


810 


M.Ed. 


EDAS 


0 


0 


1 1 


S 


7 


SO 


66 


20 


26 


4 


.17 


810 


Spec. 


EDAS 


{) 


0 


0 


0 


I 


li 


5 


67 


2 


22 


4 


. 1 ! 


810 


Ph.D. 


EDAS 


1 7 


0 


0 


0 


0 


6 


4 ) 


/ 


50 


4 


.29 


815 


M.Ed. 


School Psyc 


0 


0 


0 


0 


0 


0 


7 


6A 


4 


36 


A 


. 36 


825 


M.Ed. 


Secondary Educ 


0 


i) 


1 S 


0 


0 


1 I 


S8 


1 


\J 


4 


.26 


855 


M.Ed. 


Special Educ 




0 


A 


18 


1 


5 


1 2 


5^ 


5 2 » 


5 


.82 
















locals 






^ 1 


1 1 


2 


22 


S 


229 


">2 


174 


39 


A. 2b 



1 - / 




Maj 



I 



am a betr.^r 
reteittiy (Jonjpl^t^d 



(5=Strdngly Agre^ 



te^cHer/l4ader' bdcaus0 o 



l=Strongly, Disagree) 



f the advanced' program 



9» In your advaiu'cd program, were you able to select a few exporieiuo>s oi (i)ur-.i , * >ii 
own rhooslng? 





Ma.) 


or 


Yes 


No 




Code 


Decree 


Name 


f 


% 




f 


X 


162 


M.Ed. 


Business Education 


26 


93 




2 


7 


200 


M.Ed. 


C.T.E. 


38 


97 




1 


3 


268 


M.Ed. 


Media 


15 


100 




0 




270 


M.Ed. 


Elementary Educ 


5A 


98 




1 




380 


M.Ed. 


Guidance & Coiins 


4A 


85 




8 !S 


405 
410 


M.Ed. 


HPER 


3 A 


97 




1 




705 


M.Ed. 


Reading 


3A 


52 




32 




705 


Spec. 


Reading 


1 


25 




3 


75 


810 


M.Ed. 


EDAS 


70 


92 




6 


8 


810 


Spec. 


EDAS 




90 




I 


10 


810 


Ph.D. 


EDAS 


lA 


100 




0 


v) 


815 


M.Ed. 


School Payc 


2 


18 




9 




825 


M.Ed. 


Secondary Educ 


18 


95 




1 




855 


M.Ed. 


Special Educ 


lb 


73 




h 


11 










Totals 


J75 


84 




71 
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Section II D 
A Listing of the Students' Conunents 
This section of the ^report presents\a listing of the comments or 
suggestions made by the graduates of the Advanced programs. The comments 
are categorized by programs, (Iji some instances, a numeral followed by 
R is presented; AR would indicate that four students made the same 
general comments) • 

Business Education (162) 



Too much emphasis on B.E.,not on D,E* 

Instructors in Bus. Ed. favored Bus. Ed. graduate assistants, advisor 

wasn't as thorough with non-graduate assistants:: 
Need -to develop a graduate course in Data Processing for Business Teachers. 

Career and Technology Education (200 ) 



Too many things slanted toward the secondary not elementary level. 
Need a closer relation with State Department of Education - career 

development services, ^ 
Courses should be more relevant to immediate teacher needs, especially 

grades K - 10. 

Include classes related to community, not classroom, education and 

educational materials. 
Integrate graduate program for diete^cs/nutrition majors between 

biological sciences, home economics, and education. 
Include a course in ii/tegrating classroom theories into the field, ' 
Need more info on getting new data into electronics programs. 
Address the confusion between the roles of industrial arts teachers, 

vocational teachers, and trade and industry teachers. 
More practicdl experiences should take into account individual interests. 
Seminars should allow more contact with community resources. 
Not so much theory - more "hands on" activities related to your specialty. 
Emphasize industrial training and industrial specialties more, possibly 

with internships. 
Split the research course into theoretical and practical quarters 

because of its importance. 



Teaching assistantships should be stressed more.: 
In advising, suggest expanding certification beyond elementary 
provisional to expand marketability. I 



191 



149. 



Educational Media - 268 



Professors should be more realistic and teach how to "make something 
from nothing" since not all school districts can afford even 
basic equipment. 

More psychology - dealing with students effectively. 

More specific instruction in: gifted children, individualized instructiion , 
use of microcomputer, administration (budgets, schedules), educational 
TV in the classroom. 

More "hands on" experience with hardware and production of software. 

Include a periodicals and government documents class. 

Departments in the library should teach courses. 

Instructors weren't prepared to teach at the graduate level. 



Extensive work in these areas needed: A-V equipment and maintenance, 
cataloging materials, materials selection (hands on experience), 
♦ more field experience* 

When entering degree program - It should be made clear that the library 
program is not certified. Program should try to gain certification. 

Elementary Education - 270 : 



A test should be given before graduate school instead of comps afterwards. 

Electives* were more beneficial than requirements. 

Extension prograiji is valuable* 

Lack of guidance^. 

Codips should not be. given. (Rll) 

Classes at Firelands and Extension classes were smaller and profs were more 

willing to help. 
Shouldn't be|required to take statistics. 
Instruction should be more individualized. 

Too many multiple choice tests; not enough essays to use writing skills. 
Administration graduates should be required to have more contact with 
classrooms* / 

Evaluation of .classes given off-campus should be made; on-campus classes 

were much better. 
Offer a course^in assertive discipline. 

Should be an evaluation of teaching skills and a more individualized 

program for those who have been teaching a long time. 
"Off campus" grad students don't get to know their advisors. 

Guidance and Counseling - 380 . 

Need more field experiences - direct counseling; possibly an internship (6R) 
Need more knowledge of how to establish more effective career resource 
centers. 
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Guidance and Counseling - 380 (cont.) 



An additional course in counseling techniques and strategies. 
Educational research and psychological tests and measurements weren't 

relevant to secondary , counselors . 
More practice in interpretation of tests given in Ohio. 
More indepth study of theories. 
More exposure to humanistic psychology. 
More methodology in assessment. 

Advisors are too difficult to find during registration. ' 
Field experiences should be more structured. 
Research courses differ too much between professors. 
Career education needs more emphasis. 

Graduate program should 'be more selective of both students and instructors. 
Professors should show more enthusiasm, preparation, and dedicatipn. 
Less emphasis on theory and philosophy and more^ on practical items 

pertinent to on-the-job experiences are needed in the Graduate 

Curriculum in Education. (R2) 
Allow students to take more thatTione Guidance Tract icum. 
Research and statistics courses^ere most beneficial. 

Health, Physical Education, and/or Recreation - 405 



Shift some emphasis from research to effective teaching methods and 
techniques. 

Continue emphasis on writing! skills and preparing graduate students to author 

articles. - , 

Continue emphasis on Professionalism. 
Offer more courses in sports administration. 

Too many students are able to slide through with a minimum amount of work 

because of certain faculty. 
Offer a course in discipline manners and procedures. 
Advisors need to bB more clear, especially re: PER-HPE merger. 
Too much repetition from one course to another. 
Courses should be made more difficult, then eliminate comps. 
More communication needed with commuting students, regarding courses 

available, graduate -requirements, etc: 
A more personal interest' should be taken by the faculty. 
Job interviews should begin earlier than April. 

Devote more courses to teaching methods and relating them to specific 
activities. 

Masters Degree in Reading r 705 



Need more credit given for lab courses, clinic experiance which requires 
much extra time. 
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Masters Degree in Reading - 705 cone. 



Need to better organize- what is expected and how much time is allowed. 
Need to revise comprehensive exam: shouldn't have to "memorize** names and 

contributions of reading experts. ^ 
Need more practical courses in the field of education rather than philosophy 

of it. 

Need courses on discipline, school law and just the inner workings of the 

school system. 
Field experiences should start earlier in college. 

Specialist Degree in Reading - 705 



Allow more freedom in selecting courses. 

W£Lrn students of the need of administrative background along with the 
Specialist degree. 

Provide things such as leadership skills and program planning and evaluation 
rather than rehashing the basics taught at the master's level. 

Masters Degree in Educational Administration & Supervision- 810 



Need more administrative experience. 

Several instructors seemed very unprepared and for the most part uncaring. 
In many of the courses, little was demanded of you to receive an "A". 
Throne major negative aspect of graduate work is the comprehensive final 

\ exam. It is unfair to base the success of graduate work on one test. 
Too iany of the professors do not teach enough. Instead they let you do 

\ the work on your own without anv. direction. 
Neecy better counseling as to the couries which are required. 
A stjudent should be allowed to plan his/her own program and decide how many 

courses to take at a time. 
Need another course in EDAS. 
Need more training in public relations. 

Professors need to be enthusiastic, prepared, and up-to-date in their 

preparations. 
Too much busy work in the courses. * 

Encourage the curriculum to include concrete actual life situations. 

The extension office was very helpful. 

School Law and School Finance should be required. 

Reading course 570 was a waste of time. 

Include more practical application of concepts and less theory. 
Keep the intern program strong. 

Have the professors go into mor^ school systems and get a ^irat hand view 

of how schools are beirig run. 
Success and failures should be presented. 

Evaluation of teaching should include visitations by other faculty ftnd 
administrators. 

Teaching should be accompanied by an on-going direct relationship with a 
school or school system. 
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Masters in EDAS - 810 cont. 



Departmental seminars should be required, which address Che issue of standards 

and relevance of assignments to practical situations • 
When something is needed from an office at BGSU it usually takes 2 weeks. 
The professoife often had speakers come in instead of teaching their own class • 
Students should be able to choose or request their own advisor. 
The internship program should be at the Firelands campus. 
There should be less theory and more application. 
Improve extensions programs. 

The placement center should return calls, send materials and remain current. 
More time should be allo9ated to field experiences. 
The books required should be'^more practical. 

There needs to be more experience in dealing with special students. 
More emphasis on curriculum. 
Retain residency requirements. 

More emphasis on theoretical construction of administrator from business « 

or industry. 
Hire better professors. 
Allow more time for field experience. 

Fi,eld experiences should be in a different size school system than you plan 

^ \o work in. ( rural, jurban, suburban) 
The Research course would be more beneficial earlier in the program. 
Prepare graduate counseling materials so that those doiVg the guidance 

work undersjMd full procedures. 
The field experience- should have more continuous in-depth work over a 

required period of time (5weeks) . 
The advisors too often ar^ not available. 
Class content was repetitious.^ 

Professors should go into the high school field for a period of time. 
Need a course in dealin g with discipline problems. 

Courses in philosophy, psychology and the history of education should 
be required as early as possible in the undergraduate program^ 

School Law and Research were the 2 most helpful courses. 

A course in state reports and other types of reporting should be taught. 

The courses need to be more practical and applicable to the duties of 
a principal. ^ 

Firelands library hours need to be extended. 

School Law and Principalship were very helpful courses* 

It would be helpful 'if the courses were divided into electfentary or 
secondary courses. 

Need a course in computers with the use of statistics. 

Field experiences should be more in-depth." 

Workshop Way strategies should not be allowed twice for credit. 

Educational Administration & Supervision, Ph.D. Program - 810 



It would be more helpful for a student to have more rigorous academic 
requirements for major courses. 
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EDAS, Ph.D. Program -810 cont. 



The studeiits should be required to take courses outsic^ education college • 

Specific courses which should be offered for public school administration 
are: (a) Management of Higher Education, (b) Instructional Strategies 
in Postsecondary Education, and (c) Program Budget Management, 

BGSU*s intern program encourages working administrators to seriously pursue 
doctoral programs. 

The language requirement should be more relaxed. 

More instructions were needed about how to choose and work with a graduate 
committee. 

The library was inadequate in nursing, nursing administration, hospital 

administration materials. * 
More emphasis should be given to "oractical-problem solving" skills/ 
^ techniques. 

Secondary Education - 825 



Eliminate Philosophy and Tesc and Measurement courses. 
There should not be comprehensive exams. 

The experiences working in the school districts is of vital importance. 
The very practical classroom strategies course -were a waste of time. 
There^ was much flexibility in the electives one could take to complete 

hours for/ Masters degree. 
The Methodology classes were ifttruf ficient/inadequate . 

Biology department - too much research oriented for teaching in the public 
schools. 

Philosophy and Comparative^ Education courses are a waste. 

Need better advisors who are available <Juring the suiraner quarter. 

Need a *'free" alumni news-letter. If donations are not received by a 

person - the. person is sort of fi6rgotten. 
Some professors are very closed-minded. 

A course in selecting and evaluating books for teaching reading. 
Most of the courses should have been aimed at teaching larger groups of 
20-30 rather than r-3 people. 

Record keeping at the Bursar's office is implorable. 

School Psychology - 815 



Degree should be a specialist degree for the amount of work required compared 

with a regular M.Ed. 
Program should allow more flexibility in terms of courses you are allowed 

to t,ake. 

Professors of the actual School Psychology courses should share more of the 
responsibility and control of the course. 



School Psychology - 815 cont. 



There should be more guidance and direction available during internship. 
Internship seminars should be more structured and have specific activities. 
Need a survey of frequently used assessment tools • 

ComjTaris on /contra St of tests' validity and reliability would be a useful 
/objective, 

Internship experiences outside the traditional Wood County, Findlay, and 
Richland offers the opportunity to work with psychologists with 
different orientations. 

Special Education - 855 



Need more experience dealing with administrators* 

There is little opportunity for actual use of theories/philosophies studied* 
The advising for grad students is extremely poor* 

The Masters Spec Education enabled one to obtain a variety of certifications. 
Require more classroom or field experience* 

Advisors need to be more aware of , students program, requirements, hours 
jieeded* 

Broaden the quantity, quality, and depth of core curriculum courses ^ 
Require. that all faculty give out evaluations at the end of every course. 
Expand instruction in the area of behavior management beyond behavior 
modification* 

Offer more accurate advice regarding program course requirements* 

Need a wider selection of courses* 

Library hours - too short on weekends* 

Material's presented were often redundant* 

The behavior modification courses were repetitious* 




aaamam 



Section II E 

An Analysis of the Supervisor Ratings Given 
to the Advanced Graduates 

As mentioned in the Inuroduction and as can be verified by examining 
the instrument presented as Appendix 2, the form that supervisors completed 
was basically of two parts. 

The first part (Item AA) had the supervisors respond to the following 
qiiestion: Considering the individual's total effectiveness in performing 
the duties related to his/her job title/description, the individual rates 
(Extremely Weak to Extremely StAong in 7 steps). 

(A crosstabulation of student majors and supervisor ratings revealed 
the following percentage of students working in the areas of their advanced 



degrees. 












a) 


100% 


of 


the 


"evaluated" 


Business Education students 
CTE students 


b) 


93% 


of 


the 


"evaluated" 


' c) 


67% 


of 


the 


"evaluated" 


Media students 


d) 


100% 


of 


the 


"evaluated" 


Elementary Education students 


e) 


92% 


of 


the 


"evaluated" 


Guidance and Counseling .5?tudents 


f) 


96% 


of 


the 


"evaluated" 


HPER students 


g) 


68% 


of 


the 


"evaluated" 


Reading students 


h) 


70% 


of 


the 


"evaluated" 


EDAS students 


i) 


100% 


of 


the 


"evaluated" 


School Psychology students 


j) 


100% 


of 


the 


"evaluated" 


Secondary Education students 


k) 


92% 


of 


the 


"evaluated" 


Special Education students 


The 


table and graph presented on the next two pages reveal a 



of the effectiveness ratings via Item AA earned .by our advanced graduates, 



Item A4. Considering the individual's total effectiveness in performing the duties related to his/h^r 
job title/description, the individual rates: ' 





Major 


N 


Omits 


Extremely 
Weak 
1 


Weak 
2 


Below 
Average 
3 


Average 
4 


Above 
Average 
5 


Strong 
6 


Extremely 
Strong 
7 


Mean 


Code 


ueg i ee 


fisnie 




f % 


f % 


f % 


f X 


f 


% 






£ 

*> 


•/ 


f 


V 




1 AO 


M.Ed. 


Business Educ 


19 






1 5 




1 


5 ' 


'2 


11 


9 


48 


6 


32 


5.89 


2U0 


M.Ed. 


C.T.E. 


29 


• 


> 


1 3 


1 3 


0 


0 


3 


10 


17 


59 


7 


24 


5.89 


268 


M.Ed. 


Media 


9 










2 


22 


5 


56 


1 


11 


1 


11 


5.11 


270 


M.Ed. 


Elera Educ 


54 










2 


A 


6 


11 


23 


43 


23 


43 


6.24 


380 


M.Ed. 


Guld & Coun 


45 












10 


22 


21 


47 


14 


31 


6.09 


405 
410 


" M.Ed, 


HPER 













1 


4 


6 


25 


16 


67 


1 


4 


C T A 

5 . 70 


705 


M.Ed. 


Reading 








T - 




2 


4 


10 


22 


16 


35 


18 


39 


no 


T AC 

705 


Spec 


Reading 


Z 




^ 




r- — 






1 


50 


1 


50 


^ C A 

0 . jO 


810 


M.Ed. 


EDAS 






— 






1 


1 


13 


19 


28 


'40 


28 


40 




O 1 A 

olO 


Spec 


EDAS 


0 

0 










1 


13 


1 


"13 


1 


13 ' 


5 


62 , 


0 . Z J 


olO 


Ph.D. 


EDAS 


1 Z 












2 


17 


7 


58 


3 


25 


A AQ 
0 . UO 


815 


M.Ed. 


School Psy 










. 





1 


9 




6 


55 


4 


36 


A 1 ft 

0 • 10 


825 


M.Ed. 


Sec Educ 


17 












4 


24 


9 


53 


. 4 


24 


6.00 


855 


M.Ed. 


Spec Educ 


14 










1 


7 


2 


14 


7 


50 




29 


6.00 
























Totals 


360 




0 0 


2 1 


1 0 


12 


4 


64 


18 


162 


45 


119 


33 


6.06 



199 



— ( E-xtr cTnciyrStrrong) 




hiajor 152 



200 268 



Item • 



270 380 



405 



705 



/ t 2 



i 



810 ; ; 8iori^ 



825 



855 



Considering 
duti€js teJ^at 



thk Ijndlvidulall 
d}tc| h;Ls/l 



ner 



s tota^ eff 
Joti tltle/d 



ctlivkn(»ss 
e^ci}ipti(|n 
t"j-eii|eljr"v^ea Ic] 



i^ perfojrmlag the 
the indiyidMal rates: 



158. 



per major and total. The graph is merely a pictorial representation of 
the data presented in the previous table. The horizontal line depicts 
the overall general mean of 6.06. The majors whose means are belov: the 
line received below 6.06 average ratings and those above the line 
received average ratings greater than 6.06. It should be noted that a 
"5'* was looked upon as 'above average', a "6" was 'strong', and a "7" was 
'extremely strong'. A safe conclusion is that the 360 advanced graduates 
who were evaluated by tf»eir supervisors, overall, were performing very 

r — ^ 

satisfactorily in their jobs. 

The second part of the supervisor rating form consisted of 18 items 
related to specific job competencies. Tabular summaries of the supervisor 
responses to these 18 items are presented henceforth in this section. 
Presented prior to the 18 se^parate tables, however, is a graph of the 
overall means (all majors combined) for the 18 items. 

The graph shows that the gr^nd mean of the means for the 18 items was 
4.62. The supervisors gave our graduates relatively high ratings for 
items 1, 7, 10, and 11. These items are reproduced below: 

1. Demonstrates skills/knowledge/expertise in his/her field of 
endeavor. ^ 

7. Is a loyal and dependable employee. 

10. Demonstrates ethical behavior. 

11. Participates in professional growth activities, such as 
additional courses, workshops, conferences, etc. 

The five items which produced the lowest relative general ratings 
were 2, 4, 5, 14, and 16. These items are reproduced below: 

2. Evidences fairness, tact, compassion and good judgement in 
dealing with others. 

/ 



159 



A. Is an effective communicator. 

5. Selects and/or accomplishes appropriate professional goals and 
objectives. 

14. Has realistic expectations for those people arounJ him/her - ie, 

pupils, cohorts, administrators, etc. 
16. Evaluates his/her performance and if needed makes appropriate 

changes . 

It should be noted by the interested reader of this report that each 
of the overall means was rather high in absolute value. The faculty in 
the various program areas can, if <}esired, ascertain how their graduates 
compare to the average, per item, by examining the data presented in each 
of the 18 tables. 



2 '-3 



L. Demonstrates skills/knowledge/expertise in his/her field of endeavor. 



Major 


N 


Omits 


1 

1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f 


V, 


f % 


f 


% 


f 


% 


f 


% 


f % 






H.Ed. 


Business Educ 


19 










3 


16 


16 


84 


4.84 


O A A 

200 


H . Ed . 


Vi m 1? 


29 




— — 


1 


3 


2 


7 


3 


'lO 


23 


79 


4.66 


268/ 


M.Ed . 


Media 


9 








1 


11 


2 


22 


6 


67 


A 

H . JD 


270 


M.Ed* 


• 

Elem Educ 


54 








1 


2 


6 


1 1 


47 


87 


4.85 


380 


M.Ed. 


Guid & Coun 


45 


1 


2 


- - 









12 


27 


32 


71 


4.76 


405 
410 


M.Ed. 


HPER 


24 










7 


29 


17- 


71 


4.70 


705 


M.Ed. 


Reading 


46 












6 


13 


40 


87 


4.87 


(705 


Spec . 


Reading 


2 












1 


50 


1 


50 


4.50 


810 


M.Ed. 


EDAS 


70 










15 


21 


55 


79 


4.79 


810 


Spec . 


EDAS 


8 












2 


25 


6 


75 


4.75 


810 


Ph.D. 


PDAS 


12 












3 


25 


9 


75 


4.75 


815 


M.Ed. 


School Psy 


n 










3 


V 


8 


73 


4.73 


825 


M.Ed. 


Sec Educ 


17 










2 


(12 


15 


88 


4.88 


855 


M.Ed. 


Spec Educ 


14 










3 


21 


11 


79 


4.79 




















• 

Totals 


360 


1 


0 




1 


0 




1 


68 


19 


286 


79 


4.78 



2 '/ 



\ _ • 
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2. Evidences fairness, tart, compassion and good judgement in dealing with others. 



Major 


N 


Omits 


1 


2 


3 


A 


5 


Mean 


Code 


Degree 


, Name 




f X 


f 


X 


f 




JL 


. JL. 


f 


7, 


f 






ioz 


M.Ed « 


ffusiness Educ 


19 


- 


1 


5 


1 


5 


0 


0 


8 A2 


9 


A7 


4.21 


200 


M.Ed. , 

X 


C.T.E. 


29 


— — 




1 


3 


3 


10 


10 


35 


1 J 




A.3A 


268 


M.Ed . 


Media 


9 




1 


11 


n 

u 


u 


i 


1 1 
i i 


3 


33 


A 


AA 


A. 00 


270 


M.Ed » 


pi ptTi Pfliir* 


54 


— .. 


0 


0 


1 

i. 


£. 


0 


A 


lA 


26 


il 


69 


A. 61 


380 


M Fd 


fltiid Ft Tniin 


45 


— 


0 


0 


U 


u 


2 


A 


S 


11 


38 


8A 


A. 80 


AOS 
UO 


M.Ed. 


HPER 


24 


- 


0 


0 


0 


0 


1 


A 


11 


A6 


12 


50 


4.49 


705 


M.Ed. 


Reading 


46 


- 


1 


2 


1 


2 


2 


A 


17. 


. 37 


25 


5A 


A. 39 


705 


Spec . 


Reading 


2 


- 


0 


0 


0 


0 


0 


0 


1 


5a 


1 


50 


4.50 


810 


M.Ed. 


ED AS 


70 


- 


0 


0 


1 


1 


1 


1 


28 


7" 

AO 


AO 


57 


A. 53 


810 


Spec . 


EDAS 


8 


- 


0 


0 


I 


13 


0 


0 


3 


38 


A 


50 


A. 25 


810 


Ph.D. 


EDAS 


12 


- 


0 


0 


0 


0 


0 


0 


2 


17 


10 


83 


4.83 


81S 


M.Ed. 


School Psy 


11 


- 


0 


0 


0 


0 


0 


0 


5 


A6 


6 


55 


A . 54 ^' 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 - 


2 


12 


3 


18 


12 


71 


4.59 


855 


M.Ed. 


Sp^c Educ 


14 




0 


0 


1 


7 


0 


0 


2 


14 


11 


79 


* 

!i.64 




















Totals 


360 




J 


1 


7 


2 


lA 


A 


112 


31 


22A 


62 


4.52 



ERIC 



3. Demonstrates enthusiasm for his/her job. 



Major 


N 


Omits 


1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f % 


f t 


f 


% 


f 


% 


f 




f 


% 




162 


M.Ed. 


Business Educ 


19 


- 


0 


0 


1 


5 


2 


11 


2 


il 


14 


74 


4.53 


200 


M.Ed. 


C.TrE. 


29 


- 


0 


0 


1 


3 


1 


3 


10 


35 


17 


59 


4.48 


268 


M.Ed. 


Media 


9 




0 


0 


1 


11 


0 


0 


0 


67 


L 


li 


4»C0 


270 


M.Ed. 


Elem Educ 


54 


- - 


0 


0 


1 


2 


1 


2 


12 


22 


40 




4.69 


380 


M.Ed. 


Gul'd & Coun 


45 


— — 


0 


0 


0 


0 


2 


4 


9 


•20 


34 


76 


4.71 


405 
'»10 


M.Ed. 


HPER 


24 


- 


0 


0 


0 


0 


1 


4 


9 


38 


14 


58 


4.54 


705 


M.Ed. 


Reading 


46 


- 


0 


0 




2 


5 


11 


13 


28 


"27 


59 


4.43 


705 


Spec*./ 


Reading 


2 


- 


0 


0 


0 


0 


1 


50 


0 


0 


1 


50 


4.00 


810 


M.Ed. 


EDAS 


to 




0 


0 


1 


1 


1 


1 


15 


21 


53 


76 ^ 
1 


4.71 


810 


Spec. 


EDAS 


8 


- 


0 


0 


0 


0 


0 


0 


3 


38 


5 


63 


4.63 


810 


-» 

Ph.D. 


EDAS 


12 




0 


0 


0 


0 


1 


8 


2 


17 


9 


75 


4.67 , 


815 


M.Ed. 


School Psy 


11 


- 


0 


0 


0 


0 


0 


0 


4 


36 


7 


64 


4.64 


825 


M.Ed. 


Sec Educ 


]7 




0 


0 


0 


0 


1 


6 


3 


18 


13 


77 


4.71 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


0 


0 


0 


0 


3 


21 


11 


79 


4.79 




















Totals 


360 






6 


' 2 


16 


4 


91 


25 


247 


68 


4.61 
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4. Is an effective communicator. 



Major 


N 


Omits 


1 


1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f % 


f % 




X . 




. - X 






f 


X 




162 


M^Ed. 


B\i8inesd Educ 


19 


- 


0 


0 


1 


5 


2 


11 


4 


21 


12 


63 


4.42 






T t? 

U* T. E • 


r 

29 


- 


0 


0 


1 


3 


2 


7 


11 


38 


15 


52 


4.38 


Zoo 




Media 


9 




0 


0 


1 


11 


0 


0 


6 


67 


2 


22 


4.00 


z /U 


Ed • 


Elem Educ 
— ^ 


54 




0 


0 


0 


0 


2 


4 


14 


26 


38 


70 


4.67 


o o o 

380 


M.Ed. 


Guld & Coun 


45 




0 


0 


0 


0 


I 


2 


18 


40 


26 


58 


4.56 


410 


M.Ed- 


HPER 


24 


- 


0 


0 


0 


0 


0 


'o 


12 


50 


12 


50 


4.50 


705 


M.Ed. 


Reading 


46 


- 


1 


2 


0 


0 


3 


7 


16 


35 


26 


57 


4.43 


705 


Spec. 


Reading 


2 


- 


0 


0 


0 


0 


1 


50 


0 


0 


1 


50 


4.00 


^810 


M.Ed. 


EDAS 


70 




0 


0 


1 


1 


3 


4 


19 


27 


47 


67 


4.60 


810 


Spec . 


EDAS 


8 


- 


0 


0 


0 


0 


2 


25 


3 


38 


3 


38 


4.13 


810 


Ph.D. 


EDAS 


12 


- 


0 


0 


0 


0 


0 


0 


6 


50 


6 


50 


4.50 


815 


M.Ed. 


School Pay 


11 


- 


0 


0 


0 


0 


0 


0 


4 


36 


7 


64 


4.64 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


0 


0 


7 


41 


10 


59 


4.59 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


0 


0 


1 


7 


6 


43 


7 


50 


4.43 




















Totals 


360 




1 


0 


4 


1 


17 


5 


126 


35 


212 


59 


4.51 
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5. Selects ami/or accomplishes appropriate professional goals and objectives. 



Major 


N 


Omits 


1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f % 


f 


% 


f 7, 


f 


y. 


f 


% 


f 


% 




f62 


M.Ed. 


Business Educ 


19 


- 




0 


0 


0 


1 


5 


8 


42 


10 


53 


4.47 


200 


M.Ed. 


C.T.E. 


29 




1 


3 


1 


3 


2 


7 


9 


31 


16 


55 


4.31 


268 


M.Ed. 


Media 


9 


- 


0 


0 


1 


11 


0 


0 


3 ■ 


33 


5 


56 


4.33 


270 


M.Ed. 


Elem Educ 


54 


- 


0 


0 


0 


0 


2 


4 




24 


39 


72 


4.69 


380 


M.Ed. 


Guid & Coun 


45 


- 


0 


0 


1 


2 


2 


4 


20 


44 


22 


49 


4.40 


AOS 
A 10 


M.Ed. 


HPER 


24 


- 


0 


0 


u 


u 


1 


4 


10 


42 


13 


54 


4.50 


70S 


M.Ed. 


Reading 


46 


- 


0 


0 


1 
1 


9 


2 


A 


14 


30 


29 


63 


A.SA 


70S 


Spec. 


Reading 


2 


- 


0 


0 


u 


u 


0 


0 


1 


SO 


1 


SO 


A. SO 


810 


M.Ed. 


EDAS 


70 


- 


0 


0 


u 




1 


1 


22 


31 


47 


67 


A. 66 


810 


Spec. 


EDAS 


8 


- 


0 


0 


0 


0 


1 


13 


5 


63 


2 


25 


A. 13 


810 


Ph.D. 


EDAS 


12 


- 


0 


0 


0 


0 


1 


8 


2 


17 


9 


75 


A. 67 


815 


M.Ed. 


School Psy 


U 


- 


0 


0 


0 


0 


0 


0 


3 


27 


8 73 


A. 73 


825 


H.Ed/ 


^^ec^"'B<^uc 


17 




0 


0 


0 


0 


0 


0 


8 


47 


9 


53 


A. 53 


855 


, M.Ed. 


Spec E<iuc 


14 




0 


0 


0 


• 0 


0 


0 


3 


21 


11 


79 


4.79 




















Totals 


360 




1 


0 


4 


1 


13 


4 


121 


34 


221 


61 


4.55 



211 



6. Demonstrates abilUy to work with individuals, small groups", and large groups. 



Major 




Omits 




1 


2 


3 


A 


3 


Mean 


Code 


Degree 


Name 




f % 






-1 


% 


_f_ 


% 


_f_ 


% 




.J. 






N*£d . 


Business Educ 


19 


- 


0 


0 


1 


5 


1 


5 


5 


26 


12 


63 


4.47 


200 


M.Ed. 




29 


- 


0 


0 


1 


3 


1 


3 


7 


24 


20 


69 


4.59 


268 


M.Ed . 


Media 


9 




0 


0 


1 


11 


1 


11 


4 


44 


3 


33 


4.00 


270 


M {fd 

lit uKX . 


CXcIu C»uUC 


54 


_ _. 


0 


0 


1 


2 


3 


6 


10 


19 


40 


74 


4.65 








45 


— — 


0 


0 


■0 


0 


2 


4 


15 


.33 


28 


62 


4.58 


AOS 
'4 10 


M.Ed. 


HPER 


24 


- 


0 


0 


0 


0 


1 


4 


10 


42 


13 


54 


4.50 


705 


M.Ed. 


Reading 


46 




0 


0 


1 


2 


2 


4 


10 


22 


33 


72 


4.63 


705 


Spec . 


Reading 


2 


1 50 


0 


0 


0 


0 


0 


0 


0 


0 


1 


50 


5.50 


810 


M.bd. 


EDAS 


70 


1 1 


0 


0 


0 


0 


3 


4 


16 


23 


50 


71 


4.70 


810 


Spec . 


EDAS 


8 


- 


0 


0 


1 


13 


0 


0 


4 


50 


3 


38 


4.13 


810 


Ph.D. 


EDAS 


12 


- 


0 


0 


0 


0 


0 


0 


4 


33 


8 


67 


4. '6 7 


815 


M.Ed. 


School Psy 


11 




0 


0 


0 


0 


1 


9 


1 




9 


82 


4.73 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


0 


0 


5 


29 


12 


71 


4.71 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


0 


0 


0 


0 


1 


7 


13 


93 


4.92 




















Totals 


360 


2 1 




6 


2 


15 


4 ' 


)2 


26 ; 


?45 


68 


4.62 



212 



/ 

7. Is a loyal and dependable employee. 



* Ma lor 


N 


Omits 


1 


2 


3 




5 


Mean 


Code 


Degree 


Name 




f % 


f 


% 


f _ 


% 




% 


f 




f 


% 




162 


M.Ed, 


Business Educ 


19 


- 


0 


0 


2 


11 


0 


0 


2 


11 


15 


79 


4.58 


200 


M.Ed. 


C.T-E. 


29 


- 


0 


0 


2 


7 


0 


0 


5 


17 


22 


76 


4.62 


268 


M.Ed, 


Media 


9 


- 


1 


11 


0 


0 


1 


11 


^ 2 


22 


5 


c c 

5o 


4.11 


270 


M.Ed. 


Elem Educ 


54 


- 


0 


0 


1 


2 


2 


k 


5 


9 


46 


85 


4.78 


380 


M.Ed. 


Guld & Coun 


45 


- 


0 


0 


0 


0 


2 


k 


6^ 


13 


37 


82 


4.78 


A05 
410 


M.Ed. 


HPER 


24 


_ - 


0 


0 


0 


0 


0 


0 


5 


21 


19 


79 


4.80 


705 


M.Ed. 


Reading 


46 


- 


G 


0 

^ - 


2 


k 


1 


2 


9 


20 


34 


74 


4.63 


705 


Spec. 


Reading 


2 


1 50 


0 J 


0 


0 


0 


0 


0 


0 


1 


50 


5.50 


810 


M.Ed. 


EDAS 


70 


- 


0 


0 


0 


0 


* 5 


7 


6 


9 


59 


84 


4.77 


810 


Spec . 


EDAS 


8 


- 


0 


0 


0 


0 


0 


0 


1 


2S 


6 


75 


4.75 


810 


Ph . D . 


EDAS 


12 


1 8 


0 


0 


0 


0 


0 


0 


0 


0 


11 


92 


5.08 


815 


M.Ed. 


School Psy 


11 


- 


0 


0 


0 


0 


0 


0 


2 


18 


9 


82 


4.82 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


0 


0 


3 


18 


14 


82 


4.82 


855 


M.Ed. 


Spec Educ 


14 




0 




0 


0 


1 


7 ' 


1 


7 


12 


86 


4.79 


— ^ 


















^— ^ — ' ' * \ 

Totals 


360 


2 1 


1 


0 


7 


2 


12 


3 


A8 


13 


290 


81 


4.74 



8. Works cooperatively and effectively With teachers, specialists, administrators, students, and 
parents, regradless of their value system, race, religion, age, sex, socJoeconomlc status, etc 





Ma J 


or 


N 


Omits 


1 


1 


2 


3 


A 


5 


Mean 


Code 


Degree 


Name 




f 


X 


f 


X 


f 


X 


f 


% 


f 


X 


f 


X 




162 


M.Ed. 


Business Educ 


19 


- 


0 


0 


2 


11 


0 


0 


8 


42 


9 


47 


4.26 


200 


M.Ed. 


c.t.e; 


29 




0 


0 


J 


lU 


1 


3 


6 


21 


1 C\ 

19 


66 


4.41 


268 


M.Ed. 


Media 


9 




1 


11 


U 


U 


1 


11 


4 


44 


3 


33 


3.89 


270 


M.Ed. 


Elem Educ 


SA 




0 


0 


1 
J 


O 


A 
U 


U 


11 


20 


/.A 


"7 / 


4.63 


380 


M.Ed. 


Guid & Coun 


A5 




0 


0 


n 


n 
u 


n 
u 


A 

u 


9 


20 


JO 


ou 


4.80 


AOS 


M.Ed. 


HPER 


24 




0 


0 


0 


0 


0 


0 


8 


33 


16 


67 


4.67 


70S 


M.Ed. 


Reading 


46 


1 


2 


1 


2 


1 


2 


2 


A 


10 


22 


31 


hi 


4.57 


70S 


Spec . 


Reading 


2 




0 


0 


0 


0 


0 


0 


1 50 


1 


50 


4.50 


810 


M?Ed. 


EDAS 


70 


1 


1 


0 


0 


1 


1 


1 


1 


17 


24 


50 


71 


4.70 


810 


Spec . 


EDAS 


8 




0 


0 


1 


13 


0 


0 


3 38 


4 


50 


4.25 


810 


Ph.D. 


EDAS 


12 




0 


0 


0 


0 


0 


0 


1 8 


11 


92 


4.92 


8 IS 


M.Ed. 


School Pay 


11 




0 


0 


0 


0 


0 


0 


I 9 


10 


91 


4.91 


82S 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


0 


0 


3 18 


14 


82 


4.82 


8SS 


M.Ed. 


Spec Educ 


14 




0 


0 


1 


7 


1 


7 


1 7 


11 


79 


4.57 




















Totals 


360 


2 


1 


2 


1 


12 


4 


6 


2 


83 


23 


255 


70 


4.62 



ERIC 



9. Follows the policies and procedures of the school district or the institution. 



Mai or 


N 


Omits 


1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f 


% 


f 


% 


f . % 


f 


% 


f 


% 


f 


% 




162 


M.Ed» 


BuslneBS Educ 


19 




0 


0 


1 


5 


1 


5 


3 


16 


14 


74 


4.58 


200 


M.Ed. 


ri rrt tJ 


29 




0 


0 


2 


7 


1 


3 


5 


17 


'21 


72 


4.55 


Zoo 


M.Ed . 


Media 


9 




U 


u 


0 


0 


J 


1 1 
jj 


U 


U 


0 


o7 


4.33 


270 


M. Ed . 


Elem Educ 


5A 




U 


U 


1 


2 


J 


0 


Q 


1 R 




/o 


4.69^ 


380 


M.Ed. 


Guld oi Coun 


A5 


1 


2 


n 
u 


n 
u 


1 


2 


u 


u 






J'* 


1 0 


4.76 


405 
UO 


M.Ed. 


HPER 


24 




0 


0 


0 


0 


1 


4 


7 


29 


16 


67 


4.63 


705 


M.Ed. 


Reading 


46 


1 


2 


0 


0 


1 


2 


2 


4 


12 


26 


30 


65 


4.61 


705 


Spec . 


Reading 


2 






0 


0 


0 


0 


0 


0 


0 


0 


2 


100 


5.00 


810 


M.Ed. 


EDAS 


70 


I 


1 


0 


0 


0 


0 


3 


4 


17 


24 


49 


70 


4.69 


810 


Spec . 


EDAS 


8 






0 


0 


0 


0 


0 


0 


A 


50 


4 


50 


4.50 


^810 


Ph.D. 


EDAS 


12 






0 


0 


0 


0 


0 


0 


1 


8 


5 


92 


4.92 


815 


M.Ed. 


School Psy 


11 




0 


0 


0 


0 


0 


0 




36 


7 


64 


4.64 


825 


M.Ed. 


Sec Educ 






0 


0 


0 


0 


0 


0 


3 


18 


14 


82 


4.82 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


0 


0 


2 


14 


1 


7 


11 


79 


4.64 




















Totals 


360 


3 


1 




6 


2 


16 


5 


74 


21 


261 


73 


4.66 



21;) 

ERIC 



10. Demonstrates ethical behavior. 



Major 


N 


Omits 




1 


2 


3 


4 


5 


Mean 


Code 


Degree Name 




f 


X 


f 


X 


f 


% 






f 


Z 


f 








M.Ed. 


Business Educ 


19 






0 


0 


2 


11 


0 


0 


2 


11 


15 


- -L. 
79 


4.58 


200 


M.Ed. 


C.T.E. 


29 




0 


0 


0 


0 


1 


J 


/. 




oil 


ft x 

O J 


A. 79 


268 


M.Ed. 


Media 


9 


1 


11 


0 


0 


0 


0 


2 


22 


2 






A A 


4.44 


270 


M.Ed. 


Elem Educ 


/i 




0 


0 


1 


2 


2 


/« 


7 


13 




o ^ 


A. 74 


380 


M.Ed. 


Guld & Coun 






0 


0 


0 


0 


1 


2 


8 


18 


36 


80 


/t.78 


405 
410 


M.Ed. 


HPER 


24 




0 


0 


0 


0 


1 




5 


21 


18 


75 


A. 71 


/U3 


M.Ed. 


Reading 


46 




0 


0 


2 




1 


2 


7 


1^ 


36 


78 


A. 67 




Spec. 


Reading 


2 




0 


0 


0 


0 


0 


0 


1 


50 


1 


50 


4.50 


olO 


M.^Ed. 


EDAS 


70 


1 


1 


0 


0 


0 


0 


3 


4 


12 


17 


54 


77 


4.76 


OlU 


Spec. 


EDAS 


8 




0 


0 


0 


0 


0 


0 


1 


13 


7 


88 


A. 88 


810 


Ph.D. 


EDAS 


12 




0 


0 


0 


0 


0 


0 


I 


8 


11 


92 


A. 92 


815 


M.Ed. 


School Psy 


11 




0 


0 


0 


0 


0 


0 


1 


9 


10 


91 


4.91 


825 


M.Ed. 


Setr Educ 


17 




0 


0 


0 


0 


0 


0 


2 


12 


15 


88 


A .88 


855 


M.Ed. 


Spec Educ 


14 


- V 


0 


0 


0 


0 


0 


0 


3 


21 


11 


79 


4.79 




















Totals 


360 


2 


1 




5 


1 


11 


3 


56 


16 


286 


79 


4.75 



2ib' 



11. Part ii" ipaces in professional 
i*on terences , etc. 



growth activities, such as additional courses, workshops, 





Maj 


or 


N 


Omits 


1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f % 


f ^ 


% 


f _ 


% 






f 




_t 






162 


M.Ed. 


Business Educ 


19 


- 


0 


0 


1 


5 


1 


5 


4 


21 


13 


68 


4.53 


200 


M.Ed. 


C.T.E. 


29 


- 


u 


U 


u 


u 


A 




5 


21 


19 


66 


4.52 


268 


M.Ed. 


Media 


' 9 




u 


U 


u 


u 


n 

KJ 


n 
\j 




44 


5 


56 


*4 . J U 


270 


M.Ed. 


Eleiri Educ 


54 





u 


n 
u 


u 


n 

KJ 


2 




9 


17 


43 


80 


4 76 


380 


M.Ed. 


Guid & Coun 


45 


1 2 


u 


n 
\j 


0 


0 


3 


7 


:.i 


24 


30 


67 


4.64 


405 
410 


M.Ed. 


HPER 


24 


- 


0 


0 


0 


0 


2 


8 


10 


42 


12 


50 


4.42 


701) 


M.Ed. 


Reading 


46 


1 2 


0 


0 


0 


0 


2 


4 


9 


20 


34 


74 


4.74 


705 


Spec . 


Reading 


2 


- 


0 


0 


0 


0 


0 


0 


0 


0 


2 


100 


5.00 


810 


M.Ed. 


EDAS 


70 


- 


0 


0 


1 


1 


1 


1 


9 


13 


59 


84 


4.80 


810 


Spec . 


EDAS 


8 


- 


0 


0 


0 


0 


0 


0_ 


3 


38 


5 


63 


4.63 


810 


Ph.D. 


EDAS 


12 


- 


0 


0 


0 


0 


0 


0 


2 


17 


10 


-83 


4.8J 


815 


M.Ed. 


School Psy 


11 


- 


0 


0 


0 


0 


0 


0 


2 


18 


9 


82 


4.82 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


0 


0 


3 


18 


14 


82 


4.82 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


0 


0 


1 


7 


2 


14 


11 


79 


4.71 






















Totals 




360 


2 1 




2 


1 


16 


4 


74 


21 


' 266 


74 


4.69 



2.1 / 



\\. I'oss^ses and exhibits a personal and viable philosophy of life/education. 



Major 


N 


Omits 




1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f X 




z 


f 


% 






_f_ 


- _1_ 
11 


f 








M.Ed. 


llusiness Educ 


19 


- 


0 


0 


2 


11 


0 


0 


2 


15 


- -L. 

79 


4.58 


200 


M.Ed. 


C.T.E. 


29 


— 


0 


0 


0 


0 


4 


14 


n 


t. o 


1 7 




4.45 


268 


M.Ed. 


Media 







0 


0 


0 


0 


2 


22 


4 


till 


J 


11 
J J 


4.11 


270 


M.Ed. 


Elem Educ 






u 


0 


0 


0 


2 


4 


13 


24 




79 


4.69 


380 


M.Ed. 


Guid & Coun 


f r 




0 


0 


0 


0 


0 


n 
\j 




9 7 


J J 




4.73 


405 
410 


M. Ed . 


HPER 


24 


- 


0 


0 


0 


0 


1 


4 


7 


29 


16 


67 


4.63 




M.Ed. 


Reading 


46 


- 


0 


0 


2 

— i — 


4 


1 


2 


11 


24 


32 


70 


4.59 


705 


Spec . 


Reading 


2 


- 


0 


0 


0 


0 


1 


50 


0 


0 


1 


50 


4.00 


olO 


M. Ed. 


EDAS 


, 70 


- - 


0 


\ 0 . 


0 


0 


4 


6 


20 


29 


46 


66 


4.60 


olO 


Spec. 


EDAS 


8 


- 


0 


0 


0 


0 


1 


13 


3 


38 


4 


50 


4.38 


810 


Ph.D. 


EDAS 


12 


- 


0 


0 


0 


0 


0 


0 


1 


8 


11 


92 


4.92 


815 


M.Ed. 


School Psy 


11 


1 9 


0 


0 


0 


0 


1 


9 


4 


36 


5 46 


4.55 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


0 


0 


4 


24 


13 


77 


4.76 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


1 


7 


0 


0 


3 


21 


10 


71 


4.57 




















Totals 


360 


1 0 




5 


1 


17 


5 


92 


26 


245 


68 


4.61 



2i8 



f 



13. Has realistic personal expectations. 



Ma1or 


N 


Omits 


1 


2 


3 




5 


Mean 


Code 


Degree 


Name 




f 


% 


f _ 




f 


% 


_f_ 


% 


f 


.% 


t . 


7> 




162 


M.Ed. 


Business Educ 


19 






0 


0 


1 


5 


1 


5 


5 


26 


12 


63 


4.47 


200 


M.Ed. 


C.T.E. 


29 




1 


J 


U 


U 


o 
i. 


7 




JO 


1 s 




4.34 


268 


M.Ed. 




Media 


9 




U 


U 


U 


u 


1 
i. 


1 1 
i. i. 






3 


33 


4 . 21 


270 


M.Ed. 


Elem Educ 


54 




U 


n 
u 


n 
u 


0 
u 




A 


12 


22 


40 


74 


/. 7 A 

q . /U 


380 


M.Ed. 


Guid & Coun 


45 


2 


4 


n 
u 


n 


0 




'I 


7 


12 


27 


28 


62 




405 
410 


M.Ed. 


HPER 


24 




0 


0 


0 


0 


1 


4 


9 


38 


14 


58 


4.54 


705 


M.Ed. 


Reading 


46 


1 


2 


0 


0 


0 


0 


1 


2 


17 


37 


27 


59 


4.61 


705 


Spec. 


Reading 


2 




0 


0 


0 


0 


0 

c- 


0 


1 . 


50 


1 


50 


4.50 


810 


M.Ed. 


EDAS 


70 




0 


0 


0 


0 


2 


3 


16 


23 


52 


74 


4.71 


810 


Spec. 


EDAS 


8 




0 


0 


0 


0 


1 


13 


5 


63 


2 


25 


4.13 


810 


Ph.D. 


EDAS 


12 




0 


0 


0 


0 


0 


0 


3 


25 


9 


75 


4.75 


815 


M.Ed. 


School Psy 


11 




0 


0 


0 


0 


1 


9 


2 


18 


8 


73 


4.64 


825 


M.Ed. 


Sec Educ 


17 


1 


6 


0 


0 


0 


0 


0 d 


3 


18 


13 


77 


4.88 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


1 


7 


0 


0 


5 


36 


8 


57 


4.43 




















Totals 


360 


A 


1 


1 


0 


2 


1 


15 


4 


106 


29 


232 


64 


4.61 



2 Hi 



14. Has'realistic expectations for those people around him/her - I.e., pupils, cohorts, 
administrators^ etc. 



Major 


N 


Omits 




1 


2 


3 


4 


1 5 


Mean 


Code 


Degree 






f 


% 


f 




f 




_f_ 


Z 


f 


. _i_ 


f 






162 


M.Ed. 


Business Educ 


19 






0 


0 


1 


5 


1 


5 


5 


26 


12 


63 


4.47 


200 


M.Ed. 


C.T.E. 


29 




0 


0 


1 

L 


0 




7 
/ 


1^ 


4o 


12 


41 


4.28 


268 


M.Ed. 


Media 


9 




1 


11 


0 


n 
\j 


1 
X 


1 1 
11 






3 


33 


3.89 


270 


M.Ed. 


Elem Educ 


54 




0 


0 


2 


4 


3 


A 

VJ 


1 s 




34 


63 


'^.50 


380 


M.Ed. 


Guid & Coun 


45 


2 


4 


0 


0 


1 


2 


2 


A 




Oil 


29 


64 


4.64 


405 
UO 


M.Ed. 


HPER 


24 




0 


0 


1 


4 - 


2 


8 


10 


42 


11 


46 


4.29 


705 


M.'Ed. 


Reading 


46 




0 


0 


1 


2 


2, 


4 


14 


30 


29 (\ 


4.54 

M 


705 


Spec. 


Reading 


2 




0 


0 


0 


0 


0 


0 


1 


50 


1 


X 

5(r, 


r 

U.50 


810 


M.Ed. 


EDAS 


70 




0 


0 


1 


1 


5 


7 


20 


29 


44 


63 


fe^.53 


810 


Spec. 


EDAS 


8 




0 


0 


0 


0 


0 


0 


4 


50 


4 


50 


4.50 


810 


Ph.D. 


EDAS 


12 




0 


0 


0 


0 


1 


8 


3 


25 


8 


67 


4.58 


815 


M.Ed. 


School Psy 


11 




0 


0 






2 


18 


3 


27 


6 


55 


4.36 


825 


M.Ed. 


Sec Educ 


17 




G 


0 


0^' 


0 


1 


6 


6 


35 


10 


59 


4.53 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


1 


7 


0 


0 


7 


50 


6 


43 


4.29 






• 














Totals 


360 


2 


1 


1 


0 


9 


3 


22 


6 


117 


33 


209 


58 


4.47 



2^{] 



15. Expresses humor when appropriate. 



4 

Maiot' 


Vi 




1 


2 


3 


4 


• 5 


Mean 


Code 


Degree 


Name 




f % 


f ^ 


% 


f 






Z 


f . 




t 






162 


M.Ed. 


Business Educ 


19 




0 


0 


u 


u 


1 


c 


o 


A9 


10 


53 


A . ^ / 


ZUU 




r» T F 


29 




0 


0 


1 


3 


A 


lA 


7 


2A 


17 


59 


A. 38 


ZOO 


£'1 • • 








0 


0 


1 


11 


1 


11 


3 


33 


A 


AA 


A. 11 


z /u 


M VA 


pi om FHiip 






0 


0 


0 


0 


3 


6 


16 


30 


35 


65 


A. 59 


380 


\A T^A 


Pii \ A ft r*niin 




— ; ■ ■ 


0 


0 


0 


0 


0 


0 


15 


33 


28 


62 


A. 71 


410 


M.Ed. 


HPER 


2A 




0 


0 


u 


u 


1 




q 


JO 


1 A 


58 


A . 5A 


7Q5 


M.Ed. 


Reading 


A6 




0 


u 






A 


Q 


0 
J 




«J J. 


68 


A . jU 
— ^ 


705 


Spec . 


Reading 


2 


- 


0 


0 


0 


0 


M 


50 


0 


0 






A. 00 


810 


M.Ed. 


EDAS 


70 


- 


0 


0 


0 


0 


A 


6 


18 


26 


A8 


69 


A. 63 


810 


Spec . 


EDAS 


8 


- 


0 


0 


0 


0 


0 


0 


A 


50 


A 


50 


A. 50 


810 


Ph.D. 


EDAS 


12 


- 


0 


0 


0 


0 


1 


8 


1 


8 


10 


83 


A. 75 


— 
815 


M.Ed. 


School Psy 


11 


- - 


0 


0 


0 


0 


1 


9 


3 


27 


7 


6A 


A. 55 


825 


M.Ed. 


^c Educ 


17 




0 


0 


0 


0 


0 


0 


6 


35 


11 


65 




855 


' M.Ed. 


Sp^c Educ 


lA 




0 


0 


0 


0 


0 


0 


2 


lA 


12 


86 


A. 86 




















Totals 


360 


2 1 




A 


1 


21 


6 


101 


28 


232 


6A 


A. 58 



2:^1 



/ 

16, Evaluates his/herder formaace and if needed makes appropriate changes. 



Major 


N 


Omits 




1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 






% 


_f_ 


- _1_ 


_f_ 


z 


_f_ 


_ _X_ 


f 


X 


f 


- _L. 




162 


M. Ed. 


Business Educ 


19 






0 


0 


0 


0 


1 


5 


3 


16 


15 


79 


4.74 


200 


M.Ed. 


C.T.E. 


29 




1 


3 


1 


3 


2 


7 


1 n 




1 c: 
xD 


3Z 


4.28 


268 


M.Ed. 


Media 


9 




0 


0 


1 


11 


1 


11 


'\ 

■J 




A 




4.11 


270 


M.Ed. 


Elem Educ 


54 




0 


0 


2 


4 


3 


6 


16 


30 






.'4.48 


380 


M.Ed. 


Guld & Coun 


45 


2 


4 


0 


0 


1 


2 


0 


0 


14 


31 


28 




-4.6/ 


405 
410 


M.Ed. 


HPER 


24 




0 


0 


0 


0 


3 


13 


11 


46 


10 


42 


4.29 


705 


M.Ed. 


Reading 


46 




0 


0 


1 


2 


4 


9 


17 


37 


24 


52 


4.39 


705 


Spec. 


Reading 


2 




0 


0 


0 


0 


1 


50 


0 


0 


1 


50 


4.00 


810 


M.Ed. 


EDAS 


70 




0 


0 


2 


3 


2 


3 


15 


21 


51 


73 


4.64 


810 


Spec. 


EDAS 


8 




0 


0 


0 


0 


1 


13 


T 


25 


5 


63 


4.50 


810 


Ph.D. 


EDAS 


12 




0 


0 


0 


0 


0 


0 


3 


25 


9 


75 


4.75 


815 


M.Ed. 


School Psy 


11 




0 


0 


0 


0 


1 


9 

• 


2 


18 


8 


73 


4.64 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


1 


6 


7 


41 


9 


53 


4.47 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


1 


7 


1 


7 


3 


21 


9 


64 


4.43 




















Totals 


360 


2 


1 


1 


0 


9 

7' 


3 


21 


6 


106 


29 


221 


61 


4.51 



222 
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17. Conveys the impress Lon of knowing what to do and how to do it,. 



Ma lor 


N 


Omits 


1 


2 


3 


4 


5 




Code 


Degree 


Name 




f 


% 


f 




f 






% 


f 


% 


_t 


X_ 




162 


M.Ed. 


Business Educ 


19 






0 


0 


0 


0 


0 


0 


5 


26 


lA 


7A 


A.7A 


200 


M.pd. 


C.T.E. 


29 




0 


u 


i 


J 


1 
1 


J 


q 




18 


62 


A. 52 


268 


M.Ed. 


Media 


9 




U 


A 

\) 


1 
i 


1 1 

1 i 


n 
u 


u 


A 
u 


67 


2 


22 


/ f\f\ 

4 . 00 


270 


M.Ed. 


Elem Educ 


5A 




u 


u 


n 

u 


n 


9 
c 




12 


22 


AO 


7A 


4 . /U 


380 


M.Ed. 


Guid & Coun 


45 


2 


A 


u 


u 


n 
u 


n 


1 

X. 


2 


8 


18 


3A 


76 




405 
UO 


M.Ed. 


HPER 


24 




0 


0 


0 


0 • 


2 


8 


9 


38 


13 


5A 


A.A6 


705 


M.Ed. 


Reading 


46 




0 


0 


0 


' 0 


0 


0 


17 


37 


29 


63 


A. 63 


705 


Spec. 


Reading 


2 




0 


0 


0 


0 


0 


0 


1 


50 


1 

— r 


50 


A. 50 


810 


M.Ed. 


EDAS 


70 




0 


0 


0 


0 


3 


4 


16 


23 


51 


73 


A. 69 


810 


Spec. 


EDAS 


8 




0 


0 


1 


13 


1 


13 


2 


25 


A 


50 


A. 13 


810 


Ph.D. 


EDAS 


12 




0 


0 


0 


0 


1 


8 


0 


0 


11 


92 


A. 83 


815 


M.Ed. 


School Psy 


11 




0 


0 


0 


0 


1 


9 


2 


18 


8 


73 


A.6A 


825 


M.Ed. 


Sec Educ 


17 




0 


0 


0 


0 


1 


6 


3 


18 


13 


77 


A . 71 


855 


M.Ed. 


Spec Educ 


14 




0 


0 


0 


0 


0 


0 


A 


29 


10 


71 


A. 71 
















:r>.,__^ 




Totals 


360 


0 


1 




3 


1 


13 


4 


9A 


26 


2A8 69 


A. 65 



2 ' \ 
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18, Is respected by liis/lier colleagues. ' 



Major 


N 


Omits 


1 


1 


2 


3 


4 


5 


Mean 


Code 


Degree 


Name 




f 


% 


f 




f 


z 


_f_ 


X 


f 


_ J_ 


f 


68 




162 




Business Educ 


19 




0 


0 


2 


11 


0 


0 


4 


21 


13 


4.47 


200 


M,Ed. 


C,T,E. 


29 




0 


0'. 


1 


3 


2 


7 


4 


14 


22 


76 


4.62 


268 


M,Ed. 


Media 


9 




0 


0 


i 


ii 


i 


11 


3 


33 


4 


44 


4.11 


270 


M,Ed. 


Elem Educ 


54. 




0 


0 


1 


2 


2 


4 


14 


26 


37 


69 


4.61 


380 


M,Ed- 


Guid & Conn 


45 


2 


4 


0 


0 


0 


0 


1 


2 


8 


18 


34 


76 


4.82 


405 
410 


M,Ed. 


HPER 


24 




0 


0 


0 


0 


2 


8 


5 


21 


17 


71 


4.63 


705 


M,Ed, 


Reading 


46 


? 


1 


2 


1 


2 


2 


4 


12 


26 


30 


65 


4.50 


705 


Spec • 


Reading 


2 




0 


0 


0 


0 


0 


0 


1 




1 


50 


■ ■ » 

4.50 


810 


M,Ed. 


EDAS 


70 




0 


0,. 


1 


1 


5 


7 


8 


i- 


56 


80 


4.70 


810 


Spec* 


EDAS 


8 




0 


0 


0 


0 


1 


13 


3 


38 


4 


50 


4.38 


810 


Ph,D. 


EDAS 


12 




0 


0 


0 


0 


0 


0 


2 


17 


10 


83 


4.83 


815 


M,Ed, 


School Psy 


11 




0 


0 


0 


0 


1 


9 


1 


9 


9 


82 


4.73 


825 


M,Ed. 


Sec Educ 


17 




0 


0 


0 


0 


1 


6 


5 


'29 


11 


65 


4.59 


855 


M,Ed, 


Spec Educ 


14 




0 


0 


1 


7 


.0 


0 


1 


7 


12 


86 


4.71 




















Totals 


360 


2 


1 


1 


0 


8 


2 


18 


5 


71 


20 


>60 


7^ 


4.63 
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Appendix 1 
A Copy of the Questionnaire 
Sent to a Sample of the 
— 1S76-80 Graduates of BGSU's 
Advanced Programs in Education 

(Appropriate "B" pages were inserted '^nto specific questionnaijres) 
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Bowling Grc«n Stat* University 



180. 



CoHege of Education 
Office Ro«»rch and Services 
Suite 330 Education Buttdint 
Bowtmt Green. Ohio 43403 
(419)372-0151 
E»t 274 



Spring, 1981 



To: Graduates of tht BGSU College 
of Education Master s» Specialises* 
and Ph.D. Programs - for the 
years 1976-80 



Dear Advanced Graduate: 



/ 



We are requesting your help in evaluating the degree program which you recently completed 
There are two major reasons why the CoQege of Education b Interred in your evaluation commerrts: 

1. A deske to make revisions and Improvements in program areas arxl fuiKtions 
where you indicate weaknesses exist, and 

2. The Natk>nal Council for the Acoeditatton of Teacher Education (NCATE), the 
national organization that accredits the College of Education and its degree 
programs, has recommended that all degree granting institutioHs sun/ey their 
advarKed graduates after they enter the professk>naI roles for which they were 
prepared. Also NCATE demands data from the degree granting institutions related 
to tfie effectiveness of their graduates^ in performing their )ob responsibilities. In 
other words. In order for us to offer accredited programs, we must \>e able to 
demonstrate that we have performed fbOow-up evaluative studies of our graduates. 

The attached questkxinaire is being sent to the 1976*80 graduates of the 14 advanced programs offered by the 
College of Education. The questk>nnaire consists of 4 parts. Part A is asking for general information (namf ^ degree, 
certification, etc.) , Part B aslcs for your perceived growth and need for several competency areas related to your 
specific major, Part C asks for your evaluative percepttons related to other non-ma}or courses/experiences and 
Part D asks for miscellaneous observations and a general summary. 

In conclusion, we are respectfully askihg that you take a few minutes within the next 10 days to two weeks to 
complete the questionnaire and then send it back to us io the encbsed postage free envelope. Renumber, you wilt 
help us improve our programs and» additiorudly, help others by assuring that your institution and degree program 
remain accredited. 

Please be assured that y^r responses wiD remain anonymous. Only summary tabulations by ma)on or other 
groupings will be presented to our faculty and to the acaediting agency. When your responses have been coded 
onto computer cards, this questionnaire will be destroyed. Under no circumstances will your individual responses 
or suggestions be known to any of our faculty or used unprofessk>naIly. 

We appreciate your consideration of this request. Thank you. 



Sincerely yours. 
Fred L. Plgge 

Director, Educational Research 
and Services 



er|c 
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I Foreword ' \ 

This que^ionnairc is being sent to the recent graduates of the 14 advanced education proiitams offered at Bowltng 
Green State University. The questionnaire has 4 parts. (A) General Inform^^tkon (same on all 14 sets of 
questionnaires) (B) Evaluative Input Regarding the Objectives of Your Specific Major (14 different bets of 
objectives; 'the elementary education graduate will receive a different B" than will a school 

administrative/ supervision graduate) (C) Evaluative Input Regarding *'Non Major" Courses and/or Expenences m 
Your Advanced Program (same on all 14 sets of questionnaires) and (D) Miscellaneous t)b^en.dtion:» and Sum- 
mary (same on all 14 sets of questionnaires). 

PART A - GENERAL INFORMATION 

Name . Social Security No. "^^si' 

Home Address ^ 

(street) 

(city) (state) (zip code) 

Occupation (or title) ^ ^ 

Where*^ 



(address) 



(city) (state) (zip code) 

1 What advanced degree and major did you recently earn at BGSU? 



1 MEd in 

2 MS in. 



3 Ed Specialist in 



4 Ph.D. in Educational Administration/Supervision 



2 In what year was the degree awarded^ ^ «i«^2o» 

3 Did your advanced studies qualify you for some type of a '*new" professional certificate a certificate that if 
used would cause a change in your job title? 

1. Yes 2. No . 

4 If yes to *3, describe the new certificate for which you were qualified (e g,. si f.enntendency. elementary 
principal, school psychologist, reading supervisor^ etc.) 



5 If yes to *3. are you at the present time holding a position that requires this certificate^ 



(22 231 



1 Yes 2 No c24» 

6 Are you more or less employed in the same type of position as you were prior to the ;>tart of your adv/ariced 



program^ 



1 Yes 2 No 



7 It No to *6. did the advanced degree have a beanng on your beiag employed m the new position^ 
1 Yes 2 No 



8 If Yes to "1 how did the advanced degree help you chanqe positions^ 



9 Why did you decide to work toward an advanced degree*^ (Please rank <is many respuri^es as you i^^^w^ \ " 
to Indicate the primary reason. "2" to indicate the second reason, etc.) 

a To improve my teaching effectiveness e. To obtain tenure. v 

b To increase my salary f To obtain certificate for anoih^ position 

c. To increase/broaden my knowledge g. For enhiinced prestige and status 

d. To obtain a permanent teaching certificate a^) h Other 



PARTC ' 

Evaluative Input Regarding "Non-Major" Courses and/or 
Exp«rl«nce» In Your Advanced Program 



182. 



«f degree programs provide for the acquisition of competences other than those d.rectly related to th? specific major Most 

of these other competencies, regardless ot the higher degree granting institutio.^. are characteraed as being related to. 

1. Study cA research methods and findings 

2. Multicultural education 

3. Humanistic studies 

4. Behavioral studies 

The- content cxposur«to multicultural education, humanistic, and behavioral studies take a multitude o^ different forms at Bownng 
Green State Unh^erslty Some programs ri^ay require specific courses while other programs may. for example, choose to Integrate tfwse 
arew Into established courses/seminars/fleld experiences within the content of thd sj^ialty or appro*J, thU areas vi. dllS ,«d!ng,. 

The graduates of all 14 of our advanced teadier-educatlon programs are asked to complete this section of the questkjnnair*. Please 
indicate your perceived proficiency (prior to and also at the conclusion of our advanced program) for the listed comSteWaTeiTw^ are 
more concerned about your perceived crowth (if any) in these areas than in how these comjet^icies might have ci^.b^ 

Proficiency Prior to Start 
of Your DtflTf Program 



not p roficitrit 

jimlf d profidtficy 
ackq uatt proficiency 

rCf than adequate 
pcten aive proficiency 

1 2 3 4 5 



(Ord« your perceived rating) 



Proadency at the End of 
Your Degree Program^ 

extensive pro6 dency 
more than ade quate 
adequate proftdency 
limited profidenqf 1 
not pro ficient I 

1 2 3 4 5 



Do yoM feel thie 
ia a needed V 

objective for the 
typical student 
completing your 
degree 
program? 

NO! no ? yes YEST 
1 2 3 4 5 



1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 



1 Ability to understand the research Gtei-ature In your specialty area. 1 2 3 4 5 

2 Ability to explain and use common descriptive ^statistical concepts, such as 1 2 3 4 5 
mean, standard deviation, variance, correlation coefficient, etc. 



2 3 4 5 c»^t» 
2 3 4 5 c»4U 



3 Ability to explain the fillings from and use common techniques of 1 2 3 4 5 
statistical inference, such as confidence intervals, jt or t-ratios. etc. 

4 Knowledge of literature search tools and ability to u»e them in locating 12 3 4 
literature related to a research problem. 

5 Ability to evaluate critically the probienjs. designs, procedures, and results 1 2 3 4 5 
of research done by others. 



1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 



6 Ability to design and conduct a research study that Is likely to produce 
unequivocal findings. 

7 Ability to function in dllfercntial cultural settings 

8 Ability to develop appropriate professional education strategies within the 
dynamics of diverse cultures. 

9 Ability to work effectively with other teachers, specialists, administrators, 
students, parents and lay people, regardless of their value systems, race, 
age. sex. religion, socloeconomk: status, ttc. 

10. Ability to understand the effects that the following have had <5n the 
nature and alms of education, the curriculums. the organization and 
administration of a sdiool system and the process of teaching and 
learning. ^ 

A Historical ^development of education 
B Philosophical issues and beliefs 

C Findings and methods in psychology, especially educational 
psychology 

D Findings and methods m areas such as sociology, anthropology, 
economics and political science 



1 2 3 4 5 

1 2 3 4 5 
1 2 3 4 5 



2 3 4 

2 3 4 

2 3 4 

2 3 4 

2 3 4 

2 3 4 



5 i^Mt 
5 

5 145.50) 

5 (51-53) 



(54-56) 
(57 59) 



12345 1 2345i6a«2) 



1 2 3 4 5 
1 2 3 4 5 
1 2 3 4 5 



1 2 3 
1 2 3 
12 3 



4 
4 
4 



12345 1 2345 



(66^68) 
(6^71) 

(7? 741 
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PART D 

Ml»cenan«ou9 Ob5«rvation5 and Summary 



5 

Highly 

(Circle your rating) Positive 
I How do you feel about the quality of academic advising you 5 

received while a graduate student at B.G.S.U.? 

*• 

2. Pleas« rate the services of the Career and Placement Center in 5 
helping you find a.Job. (If you did not us« the Center, place 
check heT«( ) 

3. Pleasa rats the materials and services of the library: 

a. Hours of accessibility 5 

b. Holdings of the library for your area 5 

c. Availability of materials 5 

d. Usage regulations 5 

e. Helpfutriflss of staff 5 

4. Pleas« rate the service offices of th« University: 

a. Registrar (getting enrolled in courses, receiving grades, ^ 
etr.) 5 

b. Bursar (fee payments, etc.) 5 

c. Graduate College (McFall Center) 5 

d. Depaitmental Graduate Advisor or Office 5 

5. Were you required to complete a field experience or internship 
while a graduate student? 

1. yes 

2. no 

U yes, please rate the overall effect that this experience had on 5 
the breadth, depth and general worthwhij^ncss of your _ ^ 

advarKed degree. 

6 !f "yes" to 5, please rate the quality of advising and/or tutelage 
you received from: 

a. The University 5 

b. The people at the field site 5 

7. In summary, please Indiczite your general evaluative reactions 
to: 

a. the graduate professors at BGSU 5 

b. your graduate curriculum ^ 5 

c. the total graduate experience 5 

8 I am a better teacher/leader because of the advanced program Strongly 
I recently completed. (Circle your response) Agree 



Positive 
4 



4 
4 
4 
4 
4 



4 
4 
4 
4 



4 
4 



2 183. 



3 2 1 

Average Highly 
or So-So Negative Negative 
1 



3 
3 



2 

2 



3 
3 



2 
2 



4 


3 


2 


4 


3 


2 


4 


3 


2 


[ree 


Dont 


Disag 




Know 





(10) 



(12) 
tt4> 
(161 



U7) 
(18) 

(201 



1211 



(22) 



Disagree 



(23) 
(24) 



(25) 
(2)6) 
(27) 



9 In your advanced program, were you able to select a few experiences or courses of your own ch<x>5ing? ves. no 

10. On an attached page, please tell us how we can better prepare graduates in your major area If posstble give specific instructions. 

11 Please feel free to expand on any of your previous ratings by using an attached page.^ 

12 Please list immediate supervisor's name and work address. If you are a supenntendent of Khools or other tup administrator, 
please list President of Board or some similar person 



Name 



Build lng^^&^5i|j^?et 



Title 



City 



State 



Zip Code 



^ Q We plan to select a sample of these supervisors and ask them to respond to questions about the Bowling Green State Univ^frsity curriculum 
F R I comparative effectiveness of its graduates Do we have your permission ! . include your supervisor in the pool of supervisors from which 
I E. _„ ' will select a random sample?! ^y^j. 



-No 



184 . 
3 4 116 2 

PARTB T2l4T67i? 

Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: BUSINESS EDUCATION 

Instnicttons. The ob)ect1ve5 hsied in this secuon w/erc developed by faculty in the area of your major For each ob)et.tive ur con*j>«t%fnwy. 
want you (O ^ve us perceptions of your proficiency in tne area prior to the start of the advanced program aDd also at the end of youi pro^ij. 
We also desire you to rate the need or usefulness of each competency area in coptng with your normal work load. We reaUe that man^ uf 
may not be assigned to the area of your advanced major (e.g. EDAS and Guidance & Counseling major> may be teathing rather than a/C/ik*na 
administration or in guidance). For this reason, we are asking you to denote in the Need section (far right) whether you are presently emplo^^^ 
in the area of your advanced degree. We are predicting that many of the objectives of advanced programs have positive carry Over effects a . 
other areas. In other words and for a specific example, the guidance and counseling major who is a classroom teacher may use or have need f 
many of the guidance and counseling competency areas even though he/she is not labeled as a guidance counselor 



Please circle the numerab which denote your perceptions 



Need (Usefulness) of the G)mpetmcy 

Are you presently working in th« area of your advanced 
degree? Yes: No 



Proficiency in the 
Competency Area Prior to 
the Start of Your Advanced 
Program 



Selected CompeterKry Areas or 
Objectives of Your Program 



^tensive proficiency 
rpore than adequate 
ifdequate proficiency 
limited profkiency 
not proficient 

I Your ability to: 



5 4 3 2 



5 4 3 2 1 



5 4 3 2 1 



5 4 3 2 1 



5 4 3 2 1 



3 
3 



5 4 3 2 1 



5 4 3 2 1 



5 4 3 2 1 



5 4 3 2 1 



Proficiency in the 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 1 

I I 

1 2 3 4 S 



Regardles* of your answer 
above, denote your need 
for each objecrive or 
competency in your 
present employment 



ooC needed 
tittle need 
some need 

moderate need 
extensive 
need 



12 3 4 5 



1. Understand the history of business and/or distributive 12345 12345 
education and its relationship to cunent emd projected trends. 

2. Understand alternatives in leaching: programmed Instruction. 12345 12345 
team teaching, disadvantaged and talented students, open 

classroom simulation, and career education. 

3. Understand curricula for distributive and/or business 12345 12345 
education at the public comprehensive high school, vocational 

school And private schools. 

4. Understand administrative principles and practices In business 12345 12345 
and/or distributive education programs. 

5 Keep current in occupational and educational changes. 12345 12345 

6 Establish a personal and viable philosophy of business and/or 12345 12345 
distributive education. 

7 Identify opportunities for professional growth and 12345 12345 
development. 

8 Understand how the vocational business and office education 12345 12345 
and/ or dlstnbutive education programs are organized at the 

secondary level 

9 Develop a research proposal 12345 12345 

10 Cntically interpret research in business and/or distributive 12345 12345 
education. 

11 Understand the organization and operation of word 12345 12345 
processing centers. 

12 Help students understand their role as consumers in the 12345 12345 
American economy 



117) 



RJC 



2M) 



3^ 
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PART B 

Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: CAREER AND TECHNOLOGY EDUCATION 

Ifi^uuctions. Th*j objecDve^ l4i>ted in this section wvere developed by faculty in the area of your major For each ob)t;ctive or competency, we 
^jiti yuu to give u5 perceptions of your proficiency in the area prior to the start of the advanced program and also at the end of youx program 
V»e also desiie you to rate the need or usefulness of each compciency area tn coping v^ith your normal work load We realize that many of you 
...Oy i'iwt be <3.v64gned to the area of yOur advanced major (e g. EDAS and Outdance & Counseling majors maybe teaching rather than working m 
diiTuni^nauun of in guidance) For this reason, we are asking you to denote in the Need sec^on (far nght) whether you are presently employed 
i.. tS« aiea uf your advanced degree We are predicting ihat many of the objectives of advanced programs have positive carry over effects into 
^.hei ai ea> !n other words and for a specific example, the guidance and counseling major who is a classroom teacher may use oi h^r^e need for 
n>«iny <^f the gutdance and counseling competency areas even though hey'she is not labeled as a guidance counselor. 



I 

I 



Please circle the numerals which denote your perceptions 



Proficiency in tht 
Compettncy Area Prior to 
the Start of Your Advemced 
Progra m 



^xtensivc proBciency 
rpore than adequate 
^dequate proficiency 
limited proficiency 
not proficient 

5 4 3 2 1 



Selected Competency Areas or 
Objective s of Yo ur Program 



Need (Usefulness) of the Competency 
Are you presently working in the area of your advanced 
degree? Yes; No 

(101 

Regardless of your answer 
above, denote your need 
for each objective or 
competency in your 
present employment 



Proficiency in the 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient | 

I 2 3 4 i 



not needed 
little need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 



5 4 3 2 1 



5 4 3 2 1 



5 4 3 2 1 



4 3 2 1 



5 4 3 2 1 



5 4 ^< 2 1 



S 1 3 2 1 



4^21 



4 i 2 1 



1. Your knowledge of the principles, objectives, purposes 
and roles of various career education programs. 

2 Your knowledge of the current practices, related 
theory, and the historical development of industrial 
and/or home economics education, 

3 Your knowledge of the principles and procedures in 
evaluating programs. 

4 Your knowledge of the principles and procedures in 
evaluating student growth 

5 Your knowledge of the pnnciples and procedures in 
evaluating teacher behavior, 

6 Your ability to apply the procedures related to ^'s 3, 
4. and 5 above. 

7 Your competence for the interpretation, utilization or 
preparation and development of research information. 

8 Your ability to cnlically analyze existing curriculum 
patterns or trends 

9 Your ability to cope with possible adoption problems 
relating to specific programs within career and 
technology education. 

10 The knowledge and skills that you were exposed to 
while enrolled in the four or more courses of your 
area of concentration. 

3 



12345 12345 



(ID (13) 



12345 12345 mm 

12345 12345 iXT)-m 

12345 12345 t2ci.i22j 

12345 12345 aatzs) 

12345 12345 ,25M2:*> 

12345 12345 iT^on 

12345 12345 .i^m, 

12345 123 4 5 .33.,^ 



1234 5 12345 
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PARTB 
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Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: EDUCATIONAL MEDIA 

Instructions. The objccoves hstcd in ihis section were developed by faculty in the area of your major For each objective or lor^re^ency 
want you to give us perceptions of your proficiency »n the area prior to the start uf the advanced program and also at the end cf your proqrz^ 
We also desire you to rate the need or usefulness of each competency area m cop>ng wilh your normal work load We realize fbat many of you 
may not be assigned to the area of your advanced major (e g. EDAS and Guidance 8c Counseling majors may be teac htng rather tb an working 
administration or in guidance) For this reason. w« are asking you to denote In the Need section (far nghl) whether you arc presenfly avnplo^ed 
m the area of your advanced degree. We are predicUng that many of the objectives of advanced programs have posilwe carry o jer effects Into 
other areas. In other words and for a specific example, the guidance and counseling major who Is a classroom teacher may use ^a^c need ^ or 
many of the guidance and counseling competency areas even though he/she Is not labeled as a guidance counselor 



Please circle the numerals which denote your percepuons 



Need (Usefulness) of the Competency 
Are you presently working in the area of your advanced 
degree? Yes: No 



(ifli 



Proficiency In the 
Competency Area Prfor to 
the Start of Your Advanced 
Program 



^tensive proficiency 
tpore than adequate 
adequate proBdency 
limited proficiency 
not profident 



Selected Competency Arew or 
Objectivs of Your Program 



5 4 3 2 1 



Your ability to and/or knowledge of: 



Proficiency in th« 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate profidency 
limited proficiency 
not proficient I 

1 2 3 4 5 



Regardless of youi answer 
above, denote your need 
lor each objccth/e or 
competency in your 
presenc employment 



not needed 
Uttie need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 



5 4 3 2 1 1. The purposes of a school library/media center. 1 2 3 4 5 

5 4 3 2 1 2. Professionalism, as developed from exposure to segments of 1 2 3 4 5 
your master s degree, such as: professional ethics, journals, 
and associations. 

5 4 3 2 1 3. General reference tools and how to use them, 1 2 3 4 5 

5 4 3 2 1 4. Cntically evaluate, select, and order print and non-print 1 2 3 4 5 

materials for a school library/ media center. 

5 4 3 2 1 5 Organize materials In a school library/ media center for 1 2 3 4 5 

efficient access and ubilzatlon 

5 4 3 2 1 6. Print and non.pnnt materials suitable for various age and 1 2 3 4 5 

ability levels. 

5 4 3 2 1 7. Employ audiovisual teaching techniques 1 2 3 4 5 

5 4 3 2 1 8 Plan and produce a variety of Instructional materials to help 1 2 3 4 5 
students meet specific behavioral objectives. 

5 4 3 2 1 9 Motivate pupils and teachers to utilize media > 1 2 3 4 5 

5 4 3 2 1 10 Coordinate and supervise library/media programs within a 1 2 3 4 5 
school distnct. 



1 2 3 4 5 tii)(i3j 

1 2 3 4 5 (io(i6> 

1 2 3 4 5 n7)Hi9) 

1 2 3 4 5 t20i.<22j 

1 2 3 4 5 t23)(2s> 

1 2 3 4 5 i2W'(2aj 

1 2 3 4 5 i29»(3i) 

1 2 3 4 5 t32)l34J 

1 2 3 4 5 OS) (37) 

1 2 3 4 5 t3S) 140) 
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5 4 3 2 1 11. Find and utilize p>€rtinent research studies related to school 
media programs 

5 4 3 2 1 12 To prepare students to work with others (faculty and 
students) to effectively utihae instruction materials 

5 4 3 2 1 13 To prepare students to work with others (fiiculty and 

students) to plan and produce instructional matenals to meet 
specific leaming needs. 

5 4 3 2 1 14 Function as a school library/ media specialist 

3 '^32 



1 2 3 4 5 
1 2 3 4 5 
1 2 3 4 S 



1 2 3 4 5 (031 



1 2 3 4 5 
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Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: ELEMENTARY EDUCATION 

Instructions. The ob)ecnv,cs h^tcd in thts section w.cre developed by fatuity in the area of x^out majv>r Fur each objecnve or competency, we 
^anl ^Oii lo gwe us perceptions of yoar proficiency m the area prior to the start of the advancv?d proyram uitd alio at the end of your program 
We also desire you to rate the need or usefulnt^ of each compelenLy area in coping with your normal work Lad We realiie that rrwny of you 
may not be assigned to the area of your advanced ma)Or (e.g EDAS and Guidance fit Counseling majors may be teaching rather than vworkmg m 
ddminislration or in guidance) For this reason, are askmg you to denote in the Need section (far right) whkjther you are pres»;ntly employed 
.n the area of your advanced degree We are predjv.iing that many of the objectives of advanced programs have positwe carry over eifects into 
other areas In other words and for a specific example the guidance and counseling major ho is a classroom teacher may use or h<»/e need for 
many of the guidance and counseling competency areas even ihouyh he she is not labeled as a guidance counselor 



Please circle the numerals which denote your perceptions 



Need (Usefulness) of th« Competency 
Are you presently workmg in the area of your advance 
degree^ Yes. No 



Proficiency In the 
Competency Area Pnor to 
the Start of Your Advanced 
Program 



extensive proficiency 
more than adequate 
fdequate pronctency 
limited proficiency 
not proficient 



Selected Competency Areas or 
Objectives of Your Program 



5 4 3 2 1 



Y'our ability lo: 



Proficiency In the 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient | 

1 2 3 4 5 



Regardless of your answei 
above, denote your need 
for each objective or 
competency in your 
present employment 



not needed 
little need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 



5 4 3 2 1 



1. Utilize foundations of American education through analyzing 
and synthesizing ideas from one of the following areas: (1) 
traditional and modem philosophies of education: (2) 
historical development of education; or (3) comparative 
educational systems. 

2. Utilize the following concepts related to the design and 
development of curriculum in planning elementary school 
programs: 



1 2 3 4 5 



1 2 3 4 5 (tU'iw 



5 


4 


3 


2 


1 


(a) Scope 


I 


2 


3 


4 


5 


1 


2 


3 


4 


5 
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5 


4 


3 


2 


1 


(b) Sequence 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


(17) (19) 


5 


4 


3 


2 


1 


(c) Integration 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


iao>.(227 


5 


4 


3 


2 


1 


(d) Continuity 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


iZH (25) 


5 


4 


3 


2 


1 


(e) Evaluation 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


l2t>)>(2S) 



3. Apply pnnciples from the following areas dunng the process 
of curriculum development" 

5 4 3 2 1 (a) Human growth and development 1 2 3 4 5 

5 4 3 2 1 (b) Social forces 1 2 3 4 5 

5 4 3 2 1 (c) Philosophy 1 2 3 4 5 

5 4 3 2 1 (d) Research 1 2 3 4 5 

5 4 3 2 1 (c) History of education or history of specific subject areas 1 2 3 4 5 

5 4 3 2 1 4. Show a functional knowledge of several theoretical 1 2 3 4 5 

frameworks for understanding and mterpreting human 
development through the life span (e.g.. Erikson's 
psychosocial theory and Piaget*s cognitive theory) and apply 
these theories to teaching elementary school-age children 

5 4 3 2 1 5. Identify the roles which teachers and schools might play in 1 2 3 4 5 
various aspects of child and adolescent development and 
your knowledge and ability to apply strategies for facilitatmg 
the development. 

6 Demonstrate knowledge and thinking of current writers m 
such areas as: 
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(29» on 


3 
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4 


3 


2 
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(a) Moral development 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 
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5 


4 


3 


2 


1 


(b) Aggressive behavior 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




5 


4 


3 


2 


1 


(c) Motivation 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




5 


4 


3 


2 


1 


(d) Language development 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 
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Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: GUIDANCE AND COUNSELING 

Instructions: The objectives listed m this s^jction were developed by facultv »n the area of your major For each objective or competency, we 
uant you to give us perceptions of yuur proficiency in the area prior to the starl of the advanced program and also at the end of yourprogram 
We also desire you to rate the need or usefulness of each competency area in copmg with your normal work load We reahze that many of you 
may not be assigned to the area of your advanced major (e g EDA5 and Guidance & Counseling majors may be teaching rather than working in 
administration or m guidance) For this reason, we are asking you to denote m the Need secuon (far right) whether you are presently employed 
in the area of your advanced degree We are predicting that man*, of the objectives of advanced programs have positive carry over effects mto 
other areas In other words and for a specific example, the guidance and counseling major w ho is a classroom teacher may us« or h*/e need for 
many of the guidance and counseling competency areas even though he/ she is not labeled as a guidance counselor 



Please circle the numerals which denote your perceptions 



Proficiency in the 
Competency Area Prior to 
the Start of Your Advanced 
Prograrn 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 

I 

S 4 3 2 1 



Selected Competency Areas or 
Objectives of Your Program 



Need (Usefulness) of the Competency 
Are you presently working in the area of your advanced 
degree'' Yes. No 

Regardless of your answer 
above, denote your need 
for eacfi objective or 
competency in your 
present employment 



Proficiency in the 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient I 

I I 

I 2 3 4 S 



not needed 
little need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 



5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 
^4321 

5 4 3 2 1 

S 4 3 2 1 

5 4 J 2 I 

5 4 3 2 I 

5 4 3 2 1 



1 Awareness of your personal system of beliefs, values, and 
attitudes and how they affect your interpersonal relationships 
with otners 

2 Congruent and genume behavior wherein you consistently 
present yourseK honestly to yourself and others 

3 Ability to maintain an appropnate objectivity when involved 
with others 

4 Knowledge of the major counseling theones and how they 
relate to the behavior of individuals and groups. 

5 Ability to identify, describe, and use specific counseling 
behaviors which are helpful to clients in problem solving 

6 Understanding of the leader and group member behaviors 
that facilitate learning and growth in counseling groups 

7 Ability to develop and implement an organized group 
counseling program 

8 Under<;tanding and acceptance of the ethical standards of the 
profession and how they relate to counseling relationship and 
practices 

9 Knowledge of major theones of career development and how 1 2 3 4 5 
they relate to career development procedures 

10 Understanding of the career decision rnakiog process and 1 2 3 4 5 
the ability to use it with clients 

11 Knowledge of matenals. assessment tools, and sources of 1 2 3 4 5 
information useful in career guidaiice 

12 Ability to design and implement a career development 1 2 3 4 5 
program m a school or agency 



1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 
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1 2 3 4 5 



1 2 3 4 5 
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1 2 3 4 5 



1 2 3 4 5 ^ 
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Proficiency in the 
Competency Area Prior to 
the Start of Your Advanced 
Progrann 



^xtensivi proficiency 
rpore than adequate 
f dequate proficiency 
limited proficiency 
not proficient 



Selected Competency .Areas or 
Objectives pf Your Program 



5 4 



Proficiency in the 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
iimited proficiency 
not proficient 



189, 

Denote your need for 
each objective or 

compet^rKy in your 
preaent employment 



2 1 



JL 



3 4 t> 



not needed 
little n9ed 
some need 

moderate need 
extensive 
need 

1 2 3 4 5 



5 4 3 2 1 13. Knowledge of consultation models and procedures. 1 2 3 4 5 

5 4#3 2 1 14. Ability to initiate and maintain a consulting relationship w\t\\ 1 2 3 4 5 
a teacher, a parent, or another professional. 

5 4 3 2 1 15. Ability to design and implement an organized consultation 1 2 3 4 5 
program with a group oif teachers or parents. 

5 4 3 2 1 16. Knowledge of the physical, mental, and emotional 1 2 3 4 5 

characteristics of the age group with whom you work. 

5 4 3 2 1 17. Ability to select, administer, and score a variety of group 1 2 3 4 5 

tests and other appraisal Instruments. 

5 4 3 2 1 18. Ability to interpret and synthesize data from group and 1 2 3 4 5 

individual tests and nontest scores. 

5 4 3 2 1 19. Ability to communicate to clients and appropriate others the 1 2 3 4 5 
' results and Implications of data from test and nontest scores. 

N 

5 4 3 2 1 20. Ability to describe the philosophy, objectives, and services of 1 2 3 4 5 
a comprehensive guidance program. 

5 4 3 2 1 2L Ability to recognize when clients need to be referred to other 1 2 3 4 5 
professionals. 

5 4 3 2 1 22. Knowledge of school and community referral sources and 1 2 3 4 5 
their services. 

5 4 3 2 1 23. Ability to identify strengths and weaknesses in a guidance 1 2 3 4 5 
program based on research data and to suggest appropriate 
action for improvement where needed. 

\ 

Please feci free to use this space for your responses to items 10 and 11 in Part D, 
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PART B iTTTilTd? 

Evaluative Input Regatding Selected Objectives of Your Specific Major 
Major: HEALTH. PHYSICAL EDUCATION AND/OR RECREATION 



Instructions. The objecQves listed m this section were de</elop«d by fdcultv in the area of your mdjot For each objective or competency, we 
want yOu to 9tve us perceptions of your proftciencv in the area prior to the start of the advanL«;d program and also at the end of youi pruyrain> 
We also desjre you to rate the need or usefulness of each competency area in copin9 wuh your normal work load W« realise (hat many of you 
may not be as5«9ned to the area of your advanced major W 3> EDAS and Guidance &. Counseling majors may be tedv.hin9 rather than working in 
administration or .n guidance) For this reason, we are ask»ng you lo denote in the Need section (far right] whether you are presently employed 
in the area of your advarKed degree We are predicting that many of the objectives of advanced programs have positive carry over effects mio 
other areas In other words and for a specific example, the guidance and counseling major who iS a classroom teacher may use or have need (or 
many of the guidance and counseling competency areas even though hey'she is not labeled as a guidance «.uunseIor 



Please circle the numerals *.vhtch denote your perceptions 



Proficiency In the 
Competency Area fVfor to 
the Start of Your Advanced 
Program 



pensive proficiency 
iporc than adequate 
^dcquate proficiency 
Umlttd proficiency 
not proficient 



Selected Competency Areas or 
Objectives of Your Program 



Need (Usefulness) of the Competency 

Are you presently working in the area of your advanced 
degree' Yes. No 

(tor 

RegardteM of your Answer 
above* dertole^ur need 
for each objective or 
competefYcy in your 
pres€nt employment 



Proficiency In the 
Competency Area at the End 
of Your Advanced Program 



5 4 3 2 1 



Your ability to: 



extensive proficiency 
more than adequate 
adequate proncitncy 
limited proficiency 
not proficient 

I 

1 2 3 4 S 



not needed 
little need 
some need 

moderate nttd 
extensive 
need 

f 

1 2 3 4 5 



5 4 3 2 1 1 Apply the advanced skills and theoretical knowledge of health 1 2 3 4 5 
or physical education or recreation. 

5 4 3 2 1 2 Analyze critically and make interpretations/applications of 1 2 3 4 ' 

professional literature. 

5 4 3 2 1 3. Identify and utilize school and community resources for the 1 2 3 4 5 
betterment of your program. 

5 4 3 2 1 4. Identify and utilize the appropriate theoretical and 1 2 3 4 5 

philosophical foundations w/hen working with youth and/or 
adults from special populations. 

5 4 3 2 1 5 Integrate the knowledges/ skills gained in health or physical 1 2 3 4 5 
education or recreation with those of other subject areas 

5 4 3 2 1 6 Help your students Integrate the knowledges/skills gained in 1 2 3 4 5 
health or physical education or reaeation with those of other 
subject areas. 

5 4 3 2 1 7. Demonstrate an awareness of cultural patterns, social 1 2 3 4 5 

procedures and other psycho-social aspects of physical activity 
and sport upon health or physical education or recreation 

5 4 3 2 1 8 Apply various research tools and techniques, 1 2 3 4 5 

5 4 3 2 1 9 Demonstrate an awareness of current critical issues within the 1 2 3 4 5 
disciplines and to discover rational solutions to these 
problems. 

5 4 3 2 1 10 Communicate verbally and in writing 1 2 3 4 5 

5 4 3 2 1 11 Articulate a philosophy of education and physical education 1 2 3 4 S 
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PARTB 

Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: MASTER'S DEGREE IN READING 

Instructions. The objectives listed »n this section were developed by faculty in the area of your mdjor For each objecftve or competency, we 
want you to give us perceptions of your proficiency in the area prior to the start of the advanced pro^iram and also at the end of your program 
We also desire you to rate the need or usefulness of each competency area in coping with your normal work load. We realize that many of you 
^ay not be assigned to the area of your advanced major (e g. EDAS and Guidance & Counselihginajors may be teaching rather than working m 
adTiinistration or in guidance) For this reason, we are askmg you to denote in the Need section (far r.ght) whether you arc presently employed 
i'^ fhe area of your advanced degree Wt are predicting that many of the objectives of advanced programs have posiUve carry jover effects into 
other areas In other words and for a specific example, the guidance and counseling major who is a classroom teacher may use or have need for 
many of the guidance isnd counselmg competency areas even though he/ she is not labeled as a guidance counselor 



Please circle the numerals which denote your perceptions 



Need (Usefulness) of the Competency 
Are you presently working in the area of your 
degree? Yes. No 



advances 



HO 



Proficiency in the 
Competency Area PHor to 
the Start of Your Advanced 
Program 



extensive proficiency 
ipore than adequate 
^dequate proficiency 
limited proficiency 
not proficient 



Selected Competency Areas or 
Ob)ectives of Your Pro^jra m 



5 4 3 2 1 



Your ability to and/or knowledge of: 



Proficiency in the 
Competency Area at the End 
of Your Advanced Program^ 



extensive proficiency 
more than adequate 
adequate proHciency 
limited proficiency 
not proficient | 

1 2 3 4 5 



Regardless of your answei 
above, denote your need 
for^cach objective or 
competency in your 
present empk)yment 



no4 needed 
little need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 



5 4 3 2 1 L Developmental reading (word attack skills, vocabulary. 

xom prehension, speed and reading interests) in 
elennentary, middle and secondary schools. * 

5 4 3 2 1 2 The components of a total reading program, including 
the sequence of skills fronn readiness to critical reading, 
and of research based methods for teaching them. 

5 4 3 ^1 3 The various approaches and philosophies of teaching 
reading* along with understanding of their historical 
background, strengths and weaknesses 

5 4 3 2 1 4. Diagnose reading problems including administenng. 

scoring and interpreting selected tests and informal 
screening measures 

5 4 3 2 1 5 The probable causes of language, learning and reading 
disabilities and their concomitant effects 

5 4 3 2 1 6 Prescnptive methods and materials for treating 
language, learning and reading disabilities 

5 4 3 2 1 7 Plan and execute a prescriptive remedial program 
designed for children with language and reading 
problems 

5 4 ,i 2 1 8 Wnte a cabe study report which explains diagnostic 
hypotheses and a program of remediation 

5 4 3 2 1 9 Evaluate the outcomes of a prescriptive remedial 
program by writing a reading evaluation report 
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N Evaluative Input Regarding Selected^Objectives of Your Specific Major 
Major: SPECIALIST DEtJREE IN READING 

Instructions. The objectives listed In thts section were d€v«;Ioped by faculty in the area of your major For each objective or comp>«teni.y. we 
v^ant you to give us perceptions of your proficiency in the aiea prior to «.ie start of the advanced program and also at the end of your program 
We also destre you to rate the need or usefulness of each competency area m coping with your normal work load We reali^^ that many of you 
may not be assigned to the area of your advanced major (e g. EDA5 and Guidance St Counseling majors may be teaching rather than working in 
adrnmistranon or in guidance). For this reason, we are asking you to denote in the Need section (far nght) whether you are presently employed 
*n the area of your advanced degree. We are predicting that many of the objectives of advanced programs have positive carry over effects »nio 
other areas. In other words and for a specific example, the guidance and counseling major who is a classroom teacher may use or Kdve need for 
many of the guidance and counseling competency areas even though he/she is not labeled as a guidance counselor. 



Please circl« the numerab which denote your perceptions 



Proficiency in the 
Competency Area Prior to 
the Start of Your Advanced 



^xtensiv* proBciency 
rpor« than ad«rquatc 
adequate proficiency 
limited proficiency 
not proficient 



Selected Competency Areas or 
Objectives of Yof«r R'ogram 



Need (Usefulness) of th« Competency 
Are you presently working in the area of your advanced 
degree? Yes. No 

no 

Regardless of your answer 
above, denote your need 
for each objective or 
competency in your 
present emptoyment 



ProBciency in the 
Competency Area at the End 
of Your Advanced Program 



5 4 3 2 1 



Your ability to and/or knowledge of: 



extensive proficiernry ^ 
more than adequate 
adequate proBcICTKy 
limited proficiency 
not proficient I 

I I 

12 3 4 6 



not needed 
little need 
some need 

moderate need 
extensive 
need 

, I 
12^45 



5 4 3 2 1 



5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1, 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 



An advanced understanding of content reading 
concepts, critical reading and specialized reading/study 
skills (us€ of textbooks, library information, and speed 
reading) as it relates to secondary and junior college 
reading programs. > 



2. Plan a reading program or modify an existing reading 1 2 3 4 5 
program. 

3. The leadership skills for the coordination of a reading 1 2 3 4 5 
program. 



12345 12345 



(lU (13) 



5 4 3 2 1 



4. Critically evaluate descriptive and research reports 
within a taxonomy based on ff^ IRA Reading Research 
Quarter^, 

5. Investigate and evaluate research dealing with 
significant problems and concems related to the 
teaching of reading. 

6. A variety of diagnostic and evaluative instruments used 
in and related to the teaching of reading. 

7. Diagnose and remediate the reading needs of a 
disabled reader. 

8. Demonstrate the skills needed to discharge the dunes 
of a reading consultant, or a reading clinic teacher^ or a 
university methods teacher^ or a college developmental 
reading teacher, or any other appropriate position in an 
approved educational setting 

9 Plan and execute a research project based in some 
area of reading. 



1 2 3 4 5 
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Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: MASTER'S DEGREE IN EDUCATIONAL ADMINISTRATION AND SUPERVISION 

Instructions. The objectives listed In thts section were developed by faculty in the area of your major For each objective or competency, w^- 
want you to give us perceptions of your proficiency in the area prior to the start of the advanced program and also at the end o! your program 
We also desire you to rate the need or usefulness of each competency area in coping with your normal work load. We realue that many of you 
may not be assigned to the area of your adv/anced major (e.g. EDAS and Guidance & Counseling majors may be teaching rather :han working .n 
administration or in guidar^ce) For this reason* we are asking you to denote in the Need section (far nght) vs^hether you are presently employed 
in the area of your advanced degree We are predicting that many of the objectives of advanced programs have positive carry over effects into 
other areas In other words and for a specific example, the guidance and counseling major who is a classroom te^Kher nr>ay use or hove need for 
many of the guidance and counseling competency areas even though he/she is not labeled as a guidance counselor. 



Please circle the numerals which denote your perceptions 



Proficiency In the 
G)mpctency Area Prior to 
the Start of Your Advanced 
Program 



pensive proficiency 
in<^re than adequate 
adequate proficiency 
limited proficiency 
not proficient 



Selected CompetefKy Areas or 
Objectives of Your Program 



5 4 3 2 1 



Your ability to: 



Need (Usefulness) of the Competency 
Are you presently worjjiing in the area of your advanced" 
degree? __ Yes; No 

110) 

Regardless of your answer| 
above, denote your need 
for each objecdve or 
competency in your 
present employment 

not needed 
little need 
some need 

moderate need 
extensiv«r 
need 

I 

1 2 3 4 5 



Proficiency in the 
Competency Area at th« End 
of Your Advanced Progran> 



extensive profictency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 



1 1 



1 2 3 4 5 



I 
I 
I 
I 

■ 
I 

I 

I 

I 



5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 



5 4 3 2 1 



5 4 3 2 1 



4 3 2 1 



5 4 3 2 1 



1. Discuss and compare various types of school 1 2 3 4 5 
organization in elementary and secondary schools. 

2. Discuss, compare, and contrast various styles of 1 2 3 4-5 
leadership behavior. 

3. Discuss the administration of special services and 4 2 3 4 5 
programs in elementary and secondary schools. 

\^ 

4. Discuss principles which are related to improved 1 *2 3 4 5 
school and community relations. ^ 

5. Show that you possess the funcfamental skills. 1 2 3 4 5 
knowledges, and practices in administration as related 

to the functions of an educational leader, such as a 
principal, supervisor, public relations agent, office 
manager, etc. 

6. Demonstrate knowledge and skills related to basic 1 2 3 4 5 
principles of supervision applied to instructional 

problems in elementary, middle or junior high, and 
high schools. 

7. Demonstrate knowledge of the supervising functions of 1 2 3 4 5 
the superintendent, principal, and supervisor. 



1 2 3.4 5nD.« 

1 2 3 4 5 u6j 

1 2 3 4 5 <ir,-u9) 

1 2 3 4 5i2or. 

1 2 3 4 5tz».t: 



ERIC 



8 Demonstrate competencies and skills related to 
working effectively with people in the school and 
community. 

9. Demonstrate that you are familiar with the 

responsibilities and tasks associated with the position of 
supervisor or principal as stated by the Office of 
Certification of the Ohio State Department of 
Education. 

3 



1 2 3 4 5 



1 2 3 4 S 



1 

I 

I 

I 

J 
I 

I 

I 

1 2 3 4 S 

1 2 3 4 5 na,M| 



1 2 3 4 5 



1 2 3 4 5 ,v.id 



1 
I 



\ 
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PARTB 

Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: PH.D. DEGREE IN EDUCATIONAL ADMINISTRATION AND SUPERVISION 

Instructtons, Tht! ob)«cOves hsted »n this section were developed by faculty u. the area of your ma/or For each objective or A-umpeteriLy. v^e 
want you to ijtve us perceptions of your proficiency in (he area prior to the stdrt of the advanced program and also at the end of your prcH^ratn 
We also desire you to rate ihe need or usefulness of each competency^area in coping with your normal \*ork load. We realise that many of you 
may not be assigned to the area of your advanced major (e.g. EDAS and Guidance 8l Counseling majors may be teaching rather than v^orktug tii 
administration or in guidance). For this reason, we are asking you to denote m 'he Need secnun (far nght) whether you are presently employed 
m the area of your advanced degree. We are predicting that many of the objectives of advanced programs have positive carry over effects intu 
other areas. In other words and for a specific example, the guidance and t-ounseimg major who tsd classroom teacher may use or have need foi 
many of the guidance and counseling competency areas even thcugh he/she is not labeled as a guidance counselor 



Pleastf Circle the numerals which denote your perceptiorxs 



Proficiency In the 
Competency Area Prior to 
the Start of Your AdvaiK:ed 
Program 



Selected Competency Areas or 
Objectives of Your Program 



Need (Usefulness) of the Competency 

Arc you presently working in the area of youx advanced 
degree? Yes; No 

(Id 

Regardless of your answer 
above, denote your need 
for each objective or 
competency in your 
present employment 



ProBciency in the 
Competency Area at the End 
of Your AdvarK:ed Program 



^tensive proficiency 
Tpore than adequate 
adequate proftciency 
limited proficiency 
not profkient 
I / 

4 i 2 1 ' Your ability to: 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proBdent 



1 2 3 4 5 



not needed 
little need 
some need 

rnoderate need 
extensive 
need 

I 

1 2 3 4 5 



5 4 3 2 1 1. Demonstrate knowledge and/or skills in management 
strategies, such as: power stmcture analysis; 
community relations programming; .strategic personnel; 
courts and school policy making; adaptations of 
technology to administration; and accountability 
planning. 

5 4 3 2 1 2. Demonstrate knowledge of topics in Higher Education 
(post-secondary) Administration and supervbion, such 
as: current problems, purposes, practices, curricula, 
supervision, organization and administration of post- 
secondary institutions. 



12345 12345 ludO) 



12345 12345 I 



14) (16» 



5 4 3 2 1 3. Demonstrate knowledge of the theory, principles, and 
practices of teaching at the college/ university level. 

5 4 3 2 1 4. Demonstrate knowledge of the background and 
underlyingjt)a$«5pfcrihc theoretical construction of 
admitiOTatioiiirom government, business, industry, 
and ediicotk^nal sources. 



12345 12345 iT^t 



12345 12345 a;i<22) 



5 4 3 2 1 5. Demonstrate knowledge of the functions and 
processes^ applying administrative theories and 
concepts, and relating knowledge from diverse and 
interdisciplinary specializations. 



12345 12345 



5 4 3 2 1 6 Demonstrate the practical knowledges/skills and 

experiences you received from the internship or field 
experiences. 



12345 12 3 45 



ERIC 

UMunmnmiii 



5 4 3 2 1 7 Design and conduct research studies 

3 



24 0 
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Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: SPECIALIST DEGREE IN EDUCATIONAL ADMINISTRATION AND SUPERVISION 

Instructions: The objectives listed in this section wvere developed bv faculty ^n the area of your major For ea^.h objective or competency. «/e 
want you to give us perceptions of your proficiency in the area prior to the start of the advan*.ed program and dUo at the end of your program 
We also desire you to rate th« need or usefulness of each competency area in coping wuh your normal work load We realize that many you 
may not be assigned to the area of your advanced major (e g EDAS and Guidance & Counsekng majors m^y be teaching rather than working in 
admtnjstraiion or in guidance) For this reason, we are ask.ng you to denote in the Need section ifar nght) whether you are presently employed 
in the area of your advanced degree We are predicting that many of the objectives of advanced programs have positive carry over effects mio 
other areas In other words and for a specific example, the guidance andcounsehng ma^of w/hois a i^Iassioom teacher rrvayuse or h^e need for 
many of the guidance and counseling competency areas even though he, she is not labeled as a guidance counselor 



i^e2ise Circle the numerals which denote your perceptions 



Need (Usefulness) of the Competency 

Are you presently working In the area oi your advanced 
degree'^ Yes. No 



ProficleiKy In the 
Competency Area Prior to 
the Start of Your Advanced 
Program 



Extensive proficiency 
ipore than adequate 
adequate proficiency 
limited proRdency 
not proficient 



Selected Competency Areas or 
Objectives of Your Program 



5 4 3 2 1 



Your ability to: 



Proficiency in the 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 

1 2 3 4 5 



5 4 3 2 1 1 Demonstrate knowledge of school board operations, issues. 

relationships, problems, legal bases, and roles in the 
leadership and management of schools and education 

5 4 3 2 1 2 Demonstrate knowledge of statutes and judicial decisions of 
federal and state govemments whk:h affect schools. 

5 4 3 2 1 3 Demonstrate knowledge of the legal authority, powers, and 
liabilities of school personnel; especially in areas such as legal 
controls, limitation of school finance, curriculum, property, 
etc. 



1 2 3 4 5 



1 2 3 4 5 



1 2 3 4 5 



Regardless of your answer 
above, denote your need 
for each objective or 
competency in your 
present employment 



not needed 
Cttle need 
some need 

moderate need 
extensive 
need 



1 2 3 4 5 



1 2 3 4 5 uuM3> 

1 2 3 4 5 n«ii6> 
1 2 3 4 5 u?)<i9» 



5 4 3 2 1 4 Demonstrate knowledge and skills related to financing public 
education, with emphasis on sources of supF>ort, method of 
distribution, and problems and issues involved in school 
finance matters. 

5 4 3 2 1 5 Demonstrate knowledge and skills related to school plan! 

planning, especially these areas: federal-state*bcal 
relationships, criteria for selection and development of school 
sites, relationships between educational programs and 
architectural characteristics of school buildings, evaluation of 
school plants, and study of modemuation versus 
replacement. 

5 4 3 2 1 6 Demonstrate knowledge and skills in the area of school 

personnel administration, especially in these areas budget 
preparation and execution; management of mtemal accoun(^. 
record keeping; purchase, distnbution and management of 
supplies: operation and maintenance of the school plant, 
auxiliary services, etc 

5 4 3 2 1 8 Demonstrate knowledge of the role and function of the 
school superintendent, with particular emphasis on 
relationship of supenntendent to school board, staff 
organizations, personnel administration, and contemporary 
issues in relation to public policy 



ERIC 
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Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: SCHOOL PSYCHOLOGY 

Instructions. The obiectives listed m thts section were developed by fdv.ulty in the area of yuur nrid)ur For each ubjeUive or cotnpyiency. vwe 
want you to g\ve uS perceptions of youi proficiency in the aiea pnur to the 5tdrt of the advanced pr^^iam and aI:>o at the end of yuui pro^raiH 
We also destre you to rate the need or usefulness of each compett^nuy area in v.optn9 wtih y^ui normal w^urk load. We rvalue that many of you 
may not be assigned to the area of your advanced major (e.g. EOAS and Outdance &. Counseltng majors rr.ay be teauhtng .-^ther than woiktii^^ 
administration or in 3uidancc) For this reason, we are asking you to denote »n the Need section (far nghtj vA-hether you are presently employed 
in the area of your advarKcd degree. We are predicting that many of the objectives of adv^anced programs have pu&itive carry over effects iuto 
other areas In other words and for a specific example, the guidanct: and coua^elift^ major vwho iS a classroom iea<.her rrviy use or h<i\«e need for 
many of the guidance and counseling competency areas even though he/ she is not labeled as a guidance counselor. 



Please circle the numerals which denote your perceptions 



Proficiency in the 
Competency Area Prior to 
tht Start of Your Advanced 
Program 



Selected Competency Areas or 
Objectives of Your Program 



^tensive proficiency ^ 
ipore than adequate 
jjidequate proftcitncy 
limited proficiency 
not proficient 

5 4 3 2 I ^^""^ ability to: 



Need (Usefulness) of the Competency 
Are you presently working in the area of your advanced 
degree^ ; Yes; No 

Regardless of your answer 
above, denote your need 
for each objective or 
competency in your 
present employment 



Proficiency In the 
Competency Area at the End 
of Your Advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 

1 2 3 4 S 



ncA rteeded 
little need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 



5 


4 


3 


2 


1 


I 


Understand and utilize counseling skills 


I 


2 


3 


4 


S 


1 


2 


3 


4 


5 


(1M3) 












2. 


Conduct in'service education by: 
























5 


4 


3 


2 


1 




a conducting needs assessment of school staff 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




5 


4 


3 


2- 


I 




b devetoF^g a plan for conducting in-service 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


117 19) 


5 


4 


3 


2 


1 




c conducting in-service for school personnel 


1 


2 


3 


4 


S 


1 


2 


3 


4 


5 


120-22) 


5 


4 


3 


2 


1 




d evaluating ^fftcacy of In-service experience 


1 


2 


3 


4 


S 


1 


2 


3 


4 


5 


C23-2S» 


5 


4 


3 


2 


1 


3 


Lead a parent education group 


I 


2 


3 


4 


S 


1 


2 


3 


4 


5 




5 


4 


3 


2 


1 


4 


Act as a change agent to promote educational innovation 


1 


2 


3 


4 


S 


I 


2 


3 


4 


5 


rw-ati 














projects 
























5 


4 


3 


2 


1 


5 


Use approprtuie Interpersonal relationship skills such as 


I 


2 


3 


4 


5 


I 


2 


3 


4 


5 


(3? 34) 














responsibility, rapport, cooperation, motivation, and empathy 


































6 


Demonstrate skills In assessment, such as 
























5 


4 


3 


2 


1 




a review of school records 


1 


2 


3 


4 


S 


I 


2 


3 


4 


5 


(3S-37> 


5 


4 


3 


2 


1 




b intervievying children^ teachers, and parents 


1 


2 


3 


4 


5 


1 


2 


3 


4 


S 




5 


4 


3 


2 


1 




c observation 


I 


2 


3 


4 


S 


1 


2 


3 


4 


S 




5 


4 


3 


2 


I 




d testing (formal and informal) 


I 


2 


3 


4 


5 


I 


2 


3 


4 


5 


(44*46) 


5 


4 


3 


2 


1 


7 


Plan and implement intervention strategies for individual child 


1 


2 


3 


4 


5 


I 


2 


3 


4 


5 


(47-49) 



Study cases 



8 Conduct child study follow-up by 

5 4 3 2 1 a discussing intervention strategics with teachers 

5 4 3 2 1 b evaluating effectiveness of strategies 

5 4 3 2 1 c modifying strategies 



2 


3 


4 


S 


I 2 


3 


4 


S 




2 


3 


4 


S 


i 2 


3 


4 


5 




2 


3 


4 


s 


1 2 


3 


4 


S 





5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 



4 3 2 1 



9 Perform structured consuitation/total classroom, such as 



a 


consulting with teacher to define problem areas 


1 


2 


3 


4 


5 


I 2 


3 


4 


5 


|S«)6t» 


b 


analyzing classroom ecology 


1 


2 


3 


4 


5 


1 2 


3 


4 


5 


m2 64l 


c 


with teacher, planning appropriate strategies or activities 


1 


2 


3 


4 


S 


I 2 


3 


4 


S 


(bS67) 


d. 


Implemendng or supervising implementation of 


I 


2 


3 


4 


S 


1 2 


3 


4 


5 


tt^ 7t)) 




strategies/ activities 






















c 


evaluating and modifying strategies/ activities 


1 


2 


3 


4 


S 


1 2 


3 


4 


5 


t7l7U 
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ProRcicncy in the 
G>mpctency Area Prior to 
the Start of Your Advanced 
Program 



^tensive proficiency 
rpore than adequate 
adequate proftciency 
limited proficiency 
not proficient 



Selected Competency Areas or 
Objective5 of Your Program 



5 4 3 2 1 



Proficiency in the 
Competency Area at the End 
of Your Advanced Progra m 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 



4 4 18 15 

'^MJ " * ' 

Denote your need for 
each objective or 
competency in your 
present employment 



Your ability to: 



1 2 3 4 5 



not needed 
little need 
some need 

moderate need 
extensive 
need 

12 3 4 5 



10. Use consultation slulb: 



5 


4 


3 


2 


1 


a. with teachers 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




5 


4 


3 


2 


1 


b. with administrators 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


(13-16) 


5 


4 


3 


2 


1 


c. with other school personnel 


I 


2 


3 


4 


5 


I 


2 


3 


4 


5 


(16-tSl 


5 


4 


3 


2 


1 


d. with parenb 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


(X9-2II 


5 


4 


3 


2 


1 


c. with community resource personnel 


1 


2 


3 


4 


5 


I 


2 


3 


4 


5 


(22.2««| 












11. Demonstrate skills in specialized competencies such as: 
























5 


4 


3 


2 


1 


a. classroom Icoming environment analysis 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


(25.27) 


5 


4 


3 


2 


1 


b. implennenting or supervising plans to enhance classroom 


1 


2 


3 


4 


5 


1 


2 


3 




5 














leaming environmtnt 
























5 


4 


3 


2 


1 


c» partic^Mting in preschool/kindergarten saeening 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


(31<ni 


5 


4 


3 


2 


1 ' 


d. organizing and Implementing preschool/kindergarten 


1 


2 


3 


4 


5 


I 


2 


3 




5 


(34^ 












screening 




















1 




5 


4 


3 


2 


1 


e. organizing and implementing tutoring progam 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




5 


4 


3 


2 


1 


f. training teachers in mastery Icaming. prescriptive 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 





5 4 
5 4 
5 4 



5 4 
5 4 



0 

3 2 1 

3 2 1 

3 2 1 



5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 



5 4 3 2 1 



5 4 3 2 1 
5 4 3 2 1 



teaching, informal assessment techniques, and/or 
teaming centers 

g. training^eachers in the staff'teaming process 

h. personahi^yek}pment of low incidence assessment skills 

i. consulting wltKfchool personnel for secondary school 
programs 

J. staff dtvek>pment 

k. inseivice to teachers relative to implementation of 

PL94-142. 
I. construction criterion referenced tests 
m. organizing substance abuse/ drug prevention and 

counseling programs 

12. Demonstrate appropriate written communication skills. 



13. Demonstrate being a professk>nal school psychologist by: 

a. maintaining ethical behavk)f 

b. continuing professional growth by participating in 
inservice workshops, continuing education programs 
(OSPA,CECelc.).etc. 

14. Demonstrate support of professk>na! organizations by: 

a. joining kxal. state. natior\al school psychology 
organizatk)ns 

b. attending professk>nal meetings at the local, state, and 
national level. 



1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


«M5» 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


W^Sll 


1 


2 


3' 


4 


5 


1 


2 


3 


4 


5 


(S2^ 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


(SSS7> 


1 


2 


3 


4 


5 


1 


'2 


3 


4 


5 




1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


(61-43I 



1 2 3 4 5 



1 2 3 4 5 
1 2 3 4 5 



1 2 3 4 5 
1 2 3 4 5 



1 2 3 4 5 



1 2 3 4 5 
1 2 3 4 5 



1 2 3 4 5 
1 2 3 4 5 



(64^ 



W72) 



(73.751 
I70.7S) 
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PARTB 

Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: SECONDARY EDUCATION 



3 4 I 8 2 f> 



Instructions. The objectives hsted in this section were developed by faculty in the area of your major. For each objectis.e or coi^, * V 
wdnt you to give us perceptions of your proficiency in the area prior to the start of the advanced program and also the end ^f > „uf pto^r- 
Wc also desire you to rat« the need or usefulness of each competency area in coping with your normal work bad Wc reali2e that many o* , ^ 
may not b€ assigned to the area of your advanced major (e.g. EDAS and Guidance Sc Counseling majors may be teaching rather tHar ^ork 
administration or in guidance). For this reason, are asking you to denote in the Need section (far nght) wht^ther you are presently emp'- 
in the area of your advanced degree. We are predicting that many of the objectives of advanced programs have positive carry over effects ~ 
other areas. In other words and for a specific example, the guidance and counseling major who Is a classroom teacher may use or has. e need '.i 
many of the guidance and counseling competency areas even though he/she is not labeled as a guidance counselor 



Please circle the numerals which denote your perceptions 



Proficiency In the 
Competency Area Prior to 
the Start of Your Advanced 
Program 



^tensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 



Selected Competency Areas or 
Objectives of Your Program 



Need (Usefalness) of the Competency 

Are you preserody working in the area of your advanced 

degree? Yes: No 

^ (Id 

Regardless of your answer 
above, denote your need 
(or each objective or 
competency in your 
present employment 



Proficiency in the 
Competency Area at the End 
of Your AdvarKed Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not pro5cient 



5 4 3 2 1 



Your ability to: 



1 2 3 4 5 



not needed 
little need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 



5 4 3 2 1 1. Investigate various teaching strategies appropriate for 
the seconclary classroom. 



1 2 3 4 5 



1 2 3 4 5 



5 4 3 2 1 2. Develop a rationale for teaching one's chosen area of 1 2 3 4 5 
certification. 

5 4 3 2 1 3. Apply basic curriculum principles to the design of 1 2 3 4 5 

junior high, middle school and high school curriculum. 

5 4 3 2 1 4. Understand the history, philosophy, and social forces 1 2 3 4 5 
that led to the present structure of the American 
secondary school. 



1 2 3 4 5 



lt4) [16^ 



1 2 3 4 5 unm 



1 2 3 4 5 i2»i22j 



5 4 3 2 1 5. Identify the major physical, emotional, social and 1 2 3 4 5 

intellectual changes in the adolescent. 

5 4 3 2 1 0. Suggest changes which could be made in school 

settings to accommodate the developmental changes of 
the adolescent. 

5 4 3 2 1 7. Demonstrate an understanding of the foundations of 1 2 3 4 5 
American education through an analysis of one of the 
following areas: (1) traditional and modern 
philosophies of education; (2) historical development of 
education: or (3) comparative educational systems. 

5 4 3 2 1 8 Apply principles of human growth and development. 1 2 3 4 5 
social forces, philosophy, research and history to the 
process of curriculum development. 



1 2 3 4 5 



12345 12345 



1 2 3 4 5 



1 2 3 4 5 <^'5iw. 
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PARTB 



199. 
3 4 18 5 5 



Evaluative Input Regarding Selected Objectives of Your Specific Major 
Major: OBJECTIVES FOR SPECIAL EDUCATION 

instructions. Ift« ob,ctOve$ listed »n thiS section were developed by faculty in the area of your major For e^ch objective or compHftency. w*i 
warn you ^ve us perceptions of your proficiency in the area prior to the start of the advanced program and also at the end of yoor prograrr, 
aiso desire you lo rate the need of usefulness of each competency area m coping with your normal w^ork lo^d We reahie that many of you 
»Tt<5y not be assigned to tne area ol your advanced major (e.g. EDAS and Guidance 8c Counseling majors may be teaching rather than UrOrking .n 
oumimstracion or in guidance) For this reason, we are asking you to denote in the Need secdon (far right) whether you are presently employed 
•«-» ine area ol your advanced degree We are predicting that many of the objectives of advanced programs have positive carry over effects into 
*^iU*tT areas in other words and for a specific example, the guidance and counseling major who iS a classroom teacher may use or have need for 
many of the guidance and counseling competency areas even though he/ she is not labeled as a ^aidance counselor 



Please Circle the numerals which denote your perceptions 



Need (Usefulness) of the Competency 
Are you presently working in the area of your advanced 
degree*^ Yes. No 



Proficierxry in the 
Compet«t>cy Area Prior to 
the Start of Your Advanced 
Program 



^envive proficiency 
rporc than adequate 
adequate profkiency 
limited proficiency 
not proBcient 



Selected Competet^cy Areas or 
Objectives of Your Program 



5 4 3 2 1 



Your ability to: 



Proficiency in the 
Competency Area at the End 
of You: advanced Program 



extensive proficiency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient 

I 

1 2 3 4 5 



Regardless of your answer 
above, denote your need 
for each objective or 

competency in your 
present employment 



not needed 
little need 
some need 

moderate need 
extensive 
need 

I 

1 2 3 4 5 
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> ; ^ 3 1 1 Select, administer, and interpret informal and formal 1 2 3 4 5 1 2 3 4 5 

diagnostic and assessment tools in order to plan an 
appropriate educational program for the special 
education student 

4 ^ 2 I 2 Write an lEP based on assessment information 12345 12345 

collected by a multidisciplinary team 

r ^ 2 \ 3 Evaluate the impact of instruction on student behavior 1 2 3 4 5 1 2 3 4 5 '^^^'^^ 

^ ; ; J \ 4 Utilize appropriate interpersonal communication skills 1 23. 45 12345 <-<^-?«*> 
for facilitating interaction with other professionals and 
with parents. 

4 1 5 Effectively employ the diagnostic prescriptive teaching 1 2 3 4 5 1 2 3 4 5 

model to effectively teach the special education 
student 

> ; J 1 r) Organize appropriate instructional programs in 1 2 3 4 5 1 2 3 4 5 -hi 

alternative classroom environments such cis the 
resource room, self-contained unit, and the regular 
classroom or a combination thereof m order to respond 
to each student's needs 

. ; , J 1 7 Design and implement appropnate social and 1 2 3 4 5 12 3 4 5 -2'^ ui 

behavioral programming based on different theoretical 
models such as in order to meet the special student s 
needs 

. ; ^ I 8 Identify the mandate of PL 94-142 and house Bill 1 2 3 4 5 1 2 3 4 5 

455. Section 504, of the Vocational Rehabilitation Act 
and select or create strategies for their implementation 
in the local educational agency 

o ^' p.. 



200. 



Proficiency in the 
Compctf ncy Area Prior to 
tht Start of Yoiir Advanced 

Program 



pensive proficiency 
(pore than adequate 
adequate pro5ciency 
limited proficiency 
I not proficient 



Selected Competency Ar^as or 
Objectives of Your Program 



5 4 3 2 1 



Your ability to: 



Proficiency in (he 
Competency Area at the End 
of Your Advanced Program 



extensive proBciency 
more than adequate 
adequate proficiency 
limited proficiency 
not proficient I 

I I 

1 2 3 4 5 



Denote your need 
for each objective or 
competency in your 
present employment 



not needed 
little need 
tome need 

moderate need 
extensive 
need 



12 3 4 5 



5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 



9. Recognize the need for continued professional growth 1 2 3 4 5 1 2 3 4 5 '^^^^^ 
and identify opportunities which promote professional 

growth. 

10. Demonstrate appropriate ethical behavior related to 12345 12345 '^l^-^^ 
all facets of the teaching profession. 



11. Identify current issues related to the discipline of 
special education. 



1 2 3 4 5 1 2 3 4 5 



12. Demonstrate the knowledge, skills, and experiences 12345 12345 t^-^) 
you received from you practicum experience. 



13. Design research studies and evaluate research 
reported in professional journals. 



12345 12345 



14. Select and implement an appropriate curriculum from 12345 12345 (so-sa 
various theoretical models. 



Please feel free to use this space for your responses to items 10 and 11 in Part D. 
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Appendix 2 
A Copy of the Questionnaire 
Completed by the Supervisors of 
The Advanced Graduates 
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Bowling Green State University 



202. 



College of Education 
Office of Research and Services 
Suite 330 Education Building 
Bowling Green. Ohio 43403 
(419) 372^151 
Ext 274 



May, 1981 



MEMORANDUM 

N 

TO: Immediate Supervisors of Recent Graduates of the 

Advanced Education Programs (Master's, Specialists, 
Ph.D.) of Bowling Green State University 

FROM: Fred L. Plgge, Director, Educational Research & Services jo - 

SUBJECT: On-the-Job Performance of Our Recent Graduates 



The purpose of this correspondence is succinctly summarized on page 18 of 
NCATE's Standards for the Accreditation of Teacher Education: 

"The ultimate criterion for judging advanced programs is vrtiether they 
produce graduates who enter the profession and perform effectively," 

NCATE (National Council for Accreditation of Teacher Education) is the 
national accrediting agency for the teacher education programs at B.G.S-U. 
At periodic intervals we survey the immediate supervisors of the recent 
graduates of our advanced programs to collect data indicating ;rfiether our 
graduates are "performing effectively." 'In this manner, we do have data 
on hand that relate to the performance of our graduates when the NCATE 
examination team comes on campus to determine whether our various programs 
should remain accredited. 

The person whose name is listed at the top of the attached form has either 
given us permission to contact you or he/she has personally forwarded this 
form to you for possible completion. 

We respectfully asic that you complete within the next few days the attached 
form relating to the on-the-job performance of our graduate and mail it to 
us in the provided postage-free envelope. 

Please be assured that your responses will remain anonymous. Otay summary 
tabulations by majors or other groupings will be presented to our faculty 
and to the accrediting agency. Under NO circumstances will YOUR individual 
responses be known to the graduate or to any of our faculty or used in any 
manner that is unprofessional. 

We appreciate your consideration of this request. Thank you- 
FLP/mjp 

Eric 248 




203, 



An Appraisal of the Job Performance of a Recent 
Graduate of an Advanced Program at B.G.S.U* 



Name of Graduate: 



Note: This questionnaire is composed of two parts* Part A attempts to gather 
data on the placement of th'^ graduate and a total overall rating of his/her 
effectiveness. Part B asks you to rate the individual on his/her achievements 
in several general competency areas. 



Part A - General Information 



1, 



What is the jbb title of the above named person (i.e., elementary teacher, 
reading teacher, guidance counselor, HPE teacher, secondary principal, 
superintendent, etc.)? 



What is your work relationship to the person (i.e., his/her principal, 
president of his/her school board, etc.)? 



3. 



Approximately how many years have you worked with the individual? 
years 



\ 

Considering the individual's total effectiveness in performing the duties 
related to his/her job title/ description, the individual rates: 
(please check one) 



I- 



Extremely 
Weak 



Weak 



-+■ 



-+■ 



Below Average Above Strong Extremely 
Average Average Strong 



ERLC 



249 



4 



204. 



Part B 

Fulfillment (if Selected Job Competencies 

Presented below ^and on the following page are several competencies of successful 
professionals. Please use the following coded descriptions to rate the person whose 
name was presented at top of this form. (Just circle the appropriate numeral.) 

5 - A very accurate description of the -person's general performance 

A - Somewhat acccurate 

3 - Neither accurate nor inaccura\:e 

2 - Somewhat inaccurate 

1 - Very inaccurate description o^ the person's general performance 



1. Demonstrates skills/knowledge/exper- 
tise in his/her field of endeavor- 5 4 3 2 1 

2- Evidences fairness, cact, compassion 
and good judgement in dealing with 

others. 5 4 3 2 1 

3- Demonstrates enthusiasm for his/her 

job. 5 4 3 2 1 

4. Is an effective communicator. 5 4 3 2 1 

5. Selects and/or accomplishes approp- 
riate professional goals and objectives. 5 4 3 2 1 

6. Demonstrates ability to work with 
individuals, small groups, and large 

groups. 5 4 3 2 1 

7. Is a loyal and dependable employee. 5 4 3 2 1 

8. Works cooperatively and effectively 
with teachers, specialists, adminis- 
trators, students, and parents, re- 
gardless of their value system, race, 
religion, age, sex, socioeconomic 

status, etc. 5 4 3 2 1 

9. Follows the policies and procedures 
of the school district or the insti- 
tution. 5 4 3 2 1 

10. Demonstrates ethical behavior. 5 4 3 2 1 

11. Participates in professional growth 
activities, such as additional courses, 

workshops, conferences, etc. 5 4 3 2 1 

12. Possesses and exhibits a personal and 

viable philosophy of life/education. 5 4 3 2 1 
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13. Has realistic personal expectations. 5 4 3 2 1 

14. Has alistic expectations for those 
people around him/her - i.e., pupils, 

cohorts, administrators, etc. 5 4 3 2 1 

15. Expresses humor when appropriate, 5 4 3 2 1 

16 • Evaluates his/her perfdrmance and if 

needed makes appropriate changes* 5 4 3 2 1 

ly. Conveys the impression of knowing 

what to do and how to do It* 5 4 3 2 1 

18- Is respected by his/her colleagues. 5 4 3 2 1 




